


Privacy Policy Of First Investors Corporation

And Its Affiliates

Your privacy is important to us. We obtain personal information about you
Jor the purposes of processing transactions in securities and insurance prod-
ucts in accordance with your instructions, servicing your accounts, and sat-
isfying legal and regulatory requirements. The personal information we typi-
cally obtain includes your name, address, occupation, age, Social Security
mumber, financial resources, investment objectives, and accounts with other
institutions. If you purchase life insurance through us, we will also obtain
information concerning your medical bistory, credit bistory and driving
record. We collect information about you from a variety of sources, includ-
ing forms and applications that you provide to us, information that you pro-
vide o your representative, account records we receive as your dealer of
record or agent, and information that is furnished to us by bealth care
providers, clinics, other insurance companics, the Medical Information
Bureau, and information and consumer credit reporting agencies.

We maintain physical, electronic and procedural safeguards to protect your
information. These safeguards comply with federal and state laws. We
restrict access to your information to only those employees who need to know
that information to provide our products or services to you and provide
training to our employees regarding the proper handling of personal informa-
tion. We share your personal information with our affiliated companies when
it is necessary to process your transactions, service your accounts, or main-
tain your records. We also share your information with third parties who
eed such information in order to process your transactions, service your
accounts, or maintain your records. We do not share any information about
our current and for’mer customers to anyone except as required or pcrmii‘ted
by law or with your consent. Nor do we share your personal information
with unaffiliated third parties for use in marketing their products or services.

The Financial Industry Regulatory Authority (FINRA) has created the
Public Disclosure Program to help investors select individual brokers or secu-
rities firms by providing information regarding the disciplinary bistory of
FINRA member firms and their brokers. To request such information—or to
receive a free brochure that includes information about the program—call
800-289-9999 or access the FINRA website at www.finra.org.

AtFirst liestors, we put the needs of our clients first. If you would like to
communicate with us directly-about awry matter, including a complaint, you
can call Sharcholder Services at 800-423-4026,0r wrile lo us at:

First Investors Corporation
Raritan Plaza 1

PO Box 7837

Edison, NJ 08818-7837

Attn: Correspondence Department

Material contained in this publication should not be considered as tax or
legal advice. Atticles are intended to be accurate, but First Investors
Corporation does not assume liability for loss or damage as a result of
reliance on these data. Address all correspondence to: Editor; First Investors
Insights, First Investors Corporation, 110 Wall Street, New York, NY
10005-3830.

Visit www firstinvestors.com.

Saving For Retirement
vs. Saving For College

Many parents dream of seeing their children graduate from college. They may also
imagine the day they'll be enjoying visits from grandchildren while relaxing during a
comfortable retirement. And of course, they want to be able to pay for both happy scenarios.

The Cost Of Your Dreams

If you share these dreams, it is important to
know just how much they will cost. When it
comes to college, the costs of tuition and fees at
both public and private universities have been
rising at about twice the historical rate of infla-
tion. In the 2007-08 academic year, the average
total cost (tuition, fees, room and board) for an
in-state student at a public university was
$13,589—a 5.9% increase from the previous
year. Total cost for one year at a private univer-
sity: $32,307—also 5.9% higher than a year
earlier.!

If the costs of college seem steep, consider the
funds you will need to amass for retirement.
While retirement needs are different for every-
one, and determining how much you should
save requires complex calculations that you
should discuss with your representative, consid-
er the following. First, you may need about
80% of your current income to maintain your
standard of living in retirement. Second, con-
sidering present life expectancies, you may live
twenty or more years in retirement.2 And don't
forget two factors that will gnaw away at your
savings—inflation and health care costs.

A Difficult Choice

If you have gone over all the costs carefully
with your representative, and have concluded
that you can afford to save for your child's col-
lege education and your retirement at the same
time—excellent! However, many people may
be forced to choose—save for college, or save
for retirement>

In general, the best decision may be to save for
your retirement first.

Give Your Money Time To Grow

You may argue that your child will be going to
college in 10 years, and you won't be retiring for
another 25. You can always save for your retire-
ment after he or she graduates, right> The fact
is, the funds you'll need to amass for retirement
are significant and will probably need those 25
years to grow. The longer your time horizon,
the more your investments will benefit from the

power of compounding. Also, the longer you
are invested, the more time you'll have to ride
out the inevitable ups and downs of the market.

Prepare For The Unexpected

You might also argue that you aren't planning to
retire. However, 51% of current retirees were
forced to leave the workforce earlier than
expected—mostly due to illness, changes at the
company and having to care for a spouse or
family member.3

College Is Still Within Reach

Finally, even if you can't fully fund your child's
education, he or she can still go to college.
There are grants and scholarships available to
all students. According to The College Board,
the average full-time student at a private univer-
sity currently receives about $9,300 per year in
the form of grants and tax benefits. Your child
may also apply for student loans, which gener-
ally have lower interest rates than other types of
loans. Unfortunately for you, there is no such
thing as a retirement loan.

Pay Yourself First

In the end, though it may be difficult for many
parents to choose to "pay themselves first," it
just may be the best decision for everyone.
Think about it—if you were unable to support
yourself financially after you left the workforce,
that burden would most likely fall to your chil-
dren. By establishing retirement savings and
investments, you're essentially looking out for
your whole family’s future.

If you have any questions about retirement or
education funding, talk to your representative
right away.

1 Trends in College Pricing, © 2007 The College Board.

2 The 2008 Retirement Confidence Suroey © 2008,
Employee Benefit Research Institute Education and
Research Fund.

3 Ibid.



Will You Be Ready For Retirement? (continued from cover)

Expectations vs. Reality

Another problem facing would-be retirees is that
their expectations often don't match up with reality.
For example, many workers who haven't saved
enough for retirement figure they will continue
working in order to make up the difference. (Please
see the related article on the back cover.) Today, the
typical worker expects to retire at age 65, and 20%
of workers plan to work into their 70s. However, of
the retirees surveyed, the average retirement age was
62, and 51% say they retired sooner than planned.
They didn't all retire early because of unexpected
windfalls—many left due to layoffs, illness, or having
to care for a family member. Just 7% of those who
left the workforce earlier than planned cited only
positive reasons for doing s0.1

There’s also evidence that some workers are anticipating
retirement income that they may never receive. 59% of
workers said they expected to receive employer-provid-
ed benefits (such as a pension) in retirement. However,
only 41% of respondents in the Retirement Confidence
Survey claimed to currently have such a plan.

Health Care Costs

It's no secret that health care costs are on the rise.
However, many people neglect to factor in these

costs when calculating their retirement needs.
Though many mature people qualify for
Medicare, it will not cover all medical expenses.
According to the Center for Retirement Research,
an individual wishing to retire in 2010 will need
about $102,966 just to cover out-of-pocket med-
ical costs. And if you're planning on retiring in
the year 2030, that cost is projected to rise to
$188,899 per person.2

Be Smart About Retirement Accounts

With fewer and fewer pension programs available to
American workers, employer-sponsored retirement
plans, such as 403(b)s and 401(k)s, are becoming
increasingly popular. However, many individuals
are unprepared to manage such accounts on their
own. Statistics show that when workers invest in an
employer-sponsored plan, a majority of them do
not take full advantage of this benefit—almost 90%
of eligible workers did not contribute the maximum
permitted by their plan. And many let their money
just “sit there;” 61% of people, once enrolled, did
not increase their contribution over time, and 45%
did not roll over their account when they switched
jobs. Even worse, more and more people are bor-
rowing against their retirement accounts; between

AMERICA'S OTHER
FINANCIAL CRISIS

There’s a serious financial problem in our country that could affect the futures of millions of Americans. In addition to the retirement-
related challenges described in this issue, there’s also a growing “life insurance crisis” we must cope with.

According to LIMRA International, three in 10 adults have no life insurance whatsoever. On average, 25% of Baby Boomers (who are head-
ed into their retirement years) do not own life insurance. Of those Boomers who do have insurance, about half only have group coverage

that's provided by their employers. Adults with group coverage carry the lowest amount of

life insurance, and this coverage can be discontinued when an employee changes jobs.

The financial consequences of passing away without adequate protection can be dire.

Bills pile up. Mortgage or rent payments get missed. Families may be forced to move

out of their home. Fortunately, you can help avoid these hardships through proper life

insurance coverage.

First Investors is committed to helping alleviate this persistent problem. In September, we

joined forces with more than 100 companies to celebrate Life Insurance Awareness Month.

[t was part of our long-standing effort to educate families on the importance of life insur-

ance. We've always advocated a comprehensive approach to personal finance, one that

includes life insurance. Sitting down with your representative and working through a per-

sonalized Survivor Needs Worksheet will give you a realistic estimate of your insurance

needs. First Investors offers a wide range of policies to choose from, and your representa-

tive can help you pick the one that's right for you.

To get started on the road to proper coverage, contact your representative and ask for a copy
of Safeguarding Your Future. It's a primer on the benefits of life insurance.

11l &

2005 and 2007, the percentage of participants tak-
ing out loans from their retirement accounts jumped
from 9% to 18%.3

Take The Steps Toward Retirement Confidence

One obvious connection that can be gleaned from
all of these statistics is that the more awareness and
knowledge people have about the costs of retire-
ment, the more likely they are to be proactive, and
feel more confident about their future prospects. A
professional, such as your representative, is one of
your best sources for retirement information and
knowledge. By working with him or her, you are
taking a step in the right direction. Don't be afraid
to ask questions! The more informed you are, the
better your chances for a comfortable retirement.

1 The 2008 Retirement Confidence Survey © 2008, Employee
Benefit Research Institute Education and Research Fund.

2 Health Care Costs Drive Up the National Retirement Risk Index,
Trustees of Boston College, Center for Retirement
Research.

3 Workforce Management.




Will You Work During
Retirement?

The New Retirement

“Work during retirement” may sound like an oxymoron, but that’s exactly what many peo-

ple intend to do. According to the Employee Benefit Research Institute’s (EBRI) 2008

Retirement Confidence Survey, the majority of current workers expect to supplement their
income by working in retirement. While many of these workers say they will work because
they want to stay active and involved (87%), or they enjoy working (79%), nearly all
(95%) identified at least one financial motive for doing so. Participants stated

that they plan to work during retirement to earn money to make ends meet (78%), buy extras (78%) and keep their health insurance (77%).

While it’s great that many individuals are planning to remain in the workforce during traditional retirement years for positive reasons, it's

unfortunate that many feel the need to do so due to financial concerns.

KEY ISSUES

Let's take a look at a number of issues that are motivating some
individuals to work during traditional retirement years:

Longer lives — According to the U.S. National Center for Health
Statistics, on average a 55-year old woman can expect to live for
another 28 years. With life expectancies growing longer, it logically
follows that people will spend a greater portion of their lives working.

Enjoyment of work — Many people take pleasure in the cama-
raderie, sense of purpose and structure that come with a job.
Giving that up for the unknowns of retirement can be hard for
some people.

Questions about traditional sources of retirement income —
According to the 2008 EBRI Retirement Confidence Survey, 71% of
respondents were “not too” or “not at all” confident that future
Social Security benefits will match or exceed today's benefits. In
that same survey, only 41% of workers said that they or their
spouse is currently covered by a traditional pension plan.

Inadequate personal savings — Far too many people are not seriously
saving for their retirement. According to the EBRI survey, 36% of work-
ers said that they have total savings and investments of less than $10,000.
Paltry nest eggs make working later in life a necessity for many.

LIVE YOUR DREAM

Whether it's your desire to work during retirement or not, here are
some things that can help you live the retirement that you desire:

Don't procrastinate — Begin building a nest egg now. The sooner
you start investing, the more time you'll have to put the power of
compounding to work for you.

Get an advantage — Your starting point for retirement savings
should be tax-advantaged vehicles such as 403(b)s and IRAs. Assets
within these plans are shielded from current taxes, which may help
them accumulate at a faster pace.

Go automatic — Sign up for an automated investment program like
First Investors' Money Line. Putting a fixed amount of money into
an investment account on a regular basis can help you grow assets
steadily over the long term.

Seek guidance — Your representative can help you complete a per-
sonalized Retirement Needs Analysis, which can give you a clearer
picture of how large your nest egg should be. Working during
retirement should be a choice, not a necessity.

Pros & Cons of Working During Typical

Retirement Years
Pros

Income — The money you earn from a job may allow you to delay
tapping into your tax-advantaged vehicles, such as [RAs and
403(b)s.

Health insurance — An employer's health care coverage can
bridge the gap until you are eligible for Medicare.

Social Security — You may be able to build larger future retirement
checks by staying in the workforce longer.

Friends & fun — Accomplishing goals, helping people and the
sense of community that can come from working can add immea-
surably to your enjoyment of life.

Cons

Health considerations — Mature workers are more likely to suffer
from chronic conditions that may impose physical limitations or
could be aggravated by the stresses of the workplace.

Pension headaches — Returning to work after retiring could
impact your pension in some situations. Be sure to check with
your former employer before job hunting.

Increased taxes — Increasing your income through working rais-
es the chances that a greater portion of your Social Security ben-
efits will be subject to income tax.

Less free time — The more time spent on the job, the less you'll
have to travel, volunteer, relax and do the things that you want
to do during retirement.



