


court-appointed personal representative of your
estate, the executor, administrator or other court-
appointed  personal  representative  of any
Beneficiary’s estate, or any other person or entity
which the Custodian and/or First Investors believes
to be authorized to act on your or your Beneficiary’s
behalf. Neither the Custodian nor First Investors
shall have any liability in following such instructions,
even if those instructions are subsequently
challenged in court by a trustee, executor,
administrator or any other person.

(s) You should consult with a qualified attorney
before making your Beneficiary Designation,
particularly if you are designating anyone other than
an individual as a Beneficiary and/or if you are
attempting to design your own Beneficiary
Designation.

( You agree on behalf of vyourself, your
Beneficiary or Beneficiaries, heirs, assigns and any
other person or persons who may claim to succeed
to any interest in your First Investors IRA
(Successors or Assigns) that neither the Custodian
nor First Investors shall be liable to such
Successors or Assigns for any errors made in
distributing the assets in your First Investors IRA
after your death, except for errors that are
intentional or the result of bad faith, and that the
sole remedy of such Successors and Assigns shall
be to bring an action or proceeding against the
person or persons who they claim wrongfully
received the distribution or distributions from your
First Investors IRA.

9. TAXTREATMENT OF DISTRIBUTIONS

A.  Federal Income Tax of IRAs

As a general rule, distributions from your SIMPLE
IRA, SEP-IRA or SARSEP-IRA, other than rollovers
and transfers that comply with the requirements of
Section 408 of the Code, are includible in gross
income for federal income tax purposes in the year
they are distributed.

However, you may roll over (convert) all or a portion
of your SEP-IRA or SARSEP-IRA that qualifies as a
Employer Rollover Contribution to a Roth IRA at any
time. You may roll over (convert) all or a portion of
your SIMPLE IRA that qualifies as an Employer
Rollover Contribution to a Roth IRA only after a 2-
year period has expired since you first participated
in the SIMPLE IRA. If you convert all or part of your
SIMPLE IRA, SEP-IRA or SARSEP-IRA to a Roth
IRA, the amount of the conversion is includible in
gross income for federal tax purposes in the year it
Is distributed from your SIMPLE IRA, SEP-IRA or
SARSEP-IRA.

A single lump sum distribution from your SIMPLE

IRA, SEP-IRA or SARSEP-IRA is not entitled to ten

year averaging or capital gains treatment that may

apply to lump sum distributions from a qualified
an.

p

For specific advice as to whether or not all or a
portion of your distribution qualifies as a tax-free
rollover or transfer, consult with your attorney or
qualified tax advisor.

B. Early Withdrawal Tax

(i) General

In general, distributions from your SIMPLE IRA,
SEP-IRA or SARSEP-IRA which occur prior to your
attaining age 59% will be subject to adverse tax
consequences. Not only may such distributions be
fully taxable to you as ordinary income, such
distributions may also be subject to a 10% additional
tax.

In addition to the exceptions for rollovers and the
return of excess contributions discussed above,
taxable distributions on account of your attainment
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of age 59%, death, or disability will be exempt from
the 10% Early Withdrawal Tax. You are considered
disabled if you are “unable to engage in any
substantial gainful activity because of a medicall
determinable physical or mental impairment whic
can be expected to result in death or to be of long,
continued, and indefinite duration.”

Distributions before age 59% are not subject to the
10% Early Withdrawal Tax if made in the form of
substantiall?; equal periodic payments (paid not less
frequently than annually) which are made over your
life expectancy or the joint life expectancies of you
and your designated beneficiary. However, if you
request a distribution in the form of substantially
equal periodic payments and you modify the
payments before you attain age 59% or after you
attain 59% but within five years from the date of your
first payment, the Early Withdrawal Tax will apply
retroactively to the year payments began.

Additional exemptions from the 10%

Withdrawal Tax include distributions:

e used to pay medical expenses in excess of
7.5% of your adjusted gross income. Effective
January 1, 2013 the income threshold will, with
certain exceptions, increase from 7.5% to 10%
of the Employee’s adjusted gross income;

o used to purchase health insurance if you have
been receiving unemployment compensation for
12 consecutive weeks or more;

e inamounts less than the amount of certain
qualified higher education expenses incurred by
you and certain of your family members;

o that are Qualified First-time Home-buyers
Distributions up to a maximum lifetime limit of
$10,000;

o that are made on account of an IRS levy;

that are conversions to Roth IRAs; and

o that are qualified reservist distributions within
the meaning of Section 72()(2)(G) of the Code.

Early

(i) Special Rule for SIMPLE IRAs

If an amount is withdrawn from your SIMPLE IRA
during the 2-year period beginning with the date you
first participated in a SIMPLE IRA plan and if the
amount is subject to the Early Withdrawal Tax on
distributions, the Early Withdrawal Tax is increased
from 10% to 25%.

C. Gift Tax

Your designation of a beneficiary for your SIMPLE
IRA, SEP-IRA or SARSEP-IRA will not be treated as
a gift and will not subject you to federal gift taxes.

D. Estate Tax
Any amounts remaining in your SIMPLE IRA, SEP-
IRA or SARSEP-IRA after your death may be
included in your gross estate and may be subject to
federal estate tax.

E. Excise Tax

An excise tax may be imposed on excess
contributions. Refer to Section 6 for a discussion of
excess contributions and excise taxes.

F.  Conversions _ _
Refer to Section 9.A for a general discussion on the
taxation of amounts converted to a Roth IRA.

G. Disclaimer

Neither the Custodian nor First Investors assumes
any responsibility for ensuring that you comply with
the tax rules on distributions from your First
Investors IRA.

10. PROHIBITED TRANSACTIONS

You or your Beneficiary may not participate in any
transaction with respect to your IRA which is
prohibited by law. If you engage in a “prohibited
transaction” as defined in Section 4975 of the Code,
the taxable portion of your IRA will lose its tax-

exempt status. This means that you will be taxed on
the taxable portion of your IRA even if you do not
actually receive a distribution. The taxable portion
of your IRA may also be subject to the Early
Withdrawal Tax described in Section 9. Such
“prohibited transactions” include but are not limited
to the following activities with a “disqualified person”:
o the sale, exchange, or lending of any property
between the IRA and a “disqualified person”;
e lending of money or other extension of credit
between the IRA and a “disqualified person”;
o furnishing of goods, services, or facilities
between the IRA and a “disqualified person”.

Examples of “disqualified persons” include but are
not limited to fiduciaries, family members and
persons providing services to the IRA.

For more information on prohibited transactions,
consult with your attorney or qualified tax advisor.

11. USE OF IRATO SECURE A LOAN

Any portion of your SIMPLE IRA, SEP-IRA or
SARSEP-IRA used as security for a loan is treated
as a distribution and any taxable portion must be
included in gross income for that taxable year and
may be subject to the Early Withdrawal Tax
described in Section 9.

12. REPORTING REQUIREMENTS

If a transaction has occurred upon which a special
penalty tax is imposed, such as an excess
contribution, a premature distribution or a failure to
make a timely distribution, you may be required to
file Form 5329 with your annual income tax return
for such year.

13. IRS APPROVAL

This SIMPLE IRA, SEP-IRA or SARSEP-IRA is a
model IRA which follows the approved document
considered by the IRS to meet the applicable
requirements of the Code. Therefore, the IRS wiill
not issue a formal determination as to the qualified
status of your SIMPLE IRA, SEP-IRA or SARSEP-
IRA. The IRS'’s approval is a determination only as
to the form of the SIMPLE IRA, SEP-IRA or
SARSEP-IRA  and does not represent a
determination as to the merits of the SIMPLE IRA,
SEP-IRA or SARSEP-IRA. Further information may
be obtained from any IRS office or from the IRS
website at www.irs.gov.

14. FIRST INVESTORS IRA BALANCE

Each of the mutual fund shares held in your First
Investors IRA has an equal interest in the assets,
net investment income and capital gains of the
mutual fund selected. The value of fund shares is
dependent upon the market value of the securities in
the mutual fund investment portfolio, which are
subject to fluctuations; therefore, growth in the value
of your First Investors IRA cannot be projected or
guaranteed. Unless you instruct otherwise,
dividends from net investment income and capital
gains distributions paid by the mutual funds selected
will be reinvested in fund shares at the applicable
reinvestment price as of the respective reinvestment
dates and such additional shares will be credited to
your First Investors [RA.

15. FEES, CHARGES & COMMISSIONS

If you fund your First Investors IRA by the direct
purchase of Class A mutual fund shares, you
generally will be assessed a sales commission
equal to a percentage of the offering price. If you
fund your First Investors IRA by the direct purchase
of Class B shares or certain Class A shares, those
purchases will be transacted at the fund’s net asset
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value and a contingent deferred sales charge may
be imposed upon redemption of such shares.

In addition to applicable sales commissions, there
are fund operating expenses, i.e., 12b-1 fees and
management fees, associated with each fund
account in which your assets are invested. Each
fund account is authorized to assess a low balance
account fee if, for any reason other than market
fluctuation, your investment in such fund account
falls below the required minimum investment
amount. Each fund account is authorized to assess
a reasonable administrative service fee. An example
of administrative services for which a fee may be
imposed would be as follows: if mail which was sent
to you has been returned as undeliverable, the fund
account or its agent is unable to obtain a current
address and the fund account employs a search
company to locate you. For an explanation of
operating expenses and fees see the Prospectus
and Statement of Additional Information for each
fund account which you select for investment of
your contributions.

Refer to the Custodial Agreement for a discussion of
fees, if any, charged by the Custodian.

16. FEDERAL INCOME TAX CREDIT

The following is intended to provide you with a
general description of the federal income tax credit.
For specific advice as to whether you qualify for the
tax credit and the amount of such credit, consult
with your attorney or qualified tax advisor.

A.  Employer

(@ The Employer may be able to claim an income
tax credit for part of the ordinary and necessary
costs of starting a SIMPLE IRA or a SEP-IRA. The
credit is equal to 50% of the cost to set up and
administer the plan and educate employees about
the plan, up to a maximum of $500 per year for the
each of the first 3 years of the plan. The credit is
part of the general business credit, which can be
carried back or forward to other tax years if it cannot
be used in the current year. However, the part of the
general business credit attributable to the small
employer pension plan startup cost credit cannot be
carried back to a tax year beginning before January
1, 2002. The Employer cannot deduct the part of the
startup costs equal to the credit claimed for a tax
year, but can choose not to claim the allowable
credit for a tax year.

(b) To be eligible for the tax credit, the Employer
must have had 100 or fewer employees who
received at least $5,000 in compensation for the
preceding year. At least one participant must be a
non-highly compensated employee. The employees
generally cannot be substantially the same
employees for whom contributions were made or
benefits accrued under a qualified plan of the
Employer or any member of a controlled group that
included the Employer (or any predecessor of
either) in the 3-tax-year period immediately before
the first year to which the credit applies.

B. Employee

(@) If you make contributions to a SIMPLE IRA or
SARSEP-IRA, dyou may be eligible for a federal
income tax credit. The tax credit is in addition to any
deduction available to you for your contributions to
your SIMPLE IRA or SARSEP-IRA.

(b) You may be eligible for the tax credit unless

you:

e have not attained age 18;

e are a full-time student;

e are claimed as a dependent under someone
else’s tax return;

e are married, file a joint federal tax return and
you and your spouse have an adjusted gross
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income over $55,500 for 2011 and thereafter,
as may be adjusted for inflation;

o are head of household with adjusted gross
income over $41,625 for 2011 and thereafter,
as may be adjusted for inflation; or

e are single, married filing separately or a
qualifying widow(er) and your adjusted gross
income is over $27,750 for 2011 and thereafter,
as may be adjusted for inflation.

(c) If you are eligible for a tax credit, the credit is
an amount equal to a percentage of your annual
“Eligible Retirement Plan Contributions” reduced for
certain distributions. The percentage varies from

10% to 50% depending upon your tax filing status

and adjusted gross income. The maximum annual

contribution on which you can base the credit is
$2,000. For this purpose, your Eligible Retirement

Plan Contributions include all contributions, as well

as all elective deferral contributions to an

combination of Eligible Retirement Plans and all
voluntary after-tax contributions to a qualified
retirement or 403(b) plan. An Eligible Retrement

Plan includes a 401(k) plan, a 403(b) plan, a

Governmental 457(b) Plan, a SIMPLE IRA, a

Traditional IRA, a Roth IRA and a SARSEP-IRA.

Your Eligible Retirement Plan Contributions are

reduced by the aggregate distribution you receive

during the testing period:

o fromany IRA, plan or annuity to which an
Eligible Retirement Plan Contribution may be
made, and

o from any Roth IRA unless the distribution is
rolled over.

Your Eligible Retirement Plan Contributions are not

reduced by any of the following:

o the portion of any distribution which is not
includible in income because it is a trustee-to-
trustee transfer or a rollover distribution.

e any distribution that is a return of a contribution
to an IRA (including a Roth IRA) made during
the year for which you claim the credit if:

o the distribution is made before the due date
(including extensions) of your tax return for
that year,

e you do not take a deduction for the
contribution, and

o the distribution includes any income
attributable to the contribution.

e loans from a qualified employer plan that are
treated as a distribution.

o distributions of excess contributions or deferrals
(and income attributable to excess contributions
and deferrals).

o distributions of dividends paid on stock held by
an employee stock ownership plan under
section 404(Kk).

o distributions from an IRA that are converted to a
Roth IRA.

o distributions that are taxable as the result of an
in-plan rollover to your Designated Roth
Account.

o distributions from a military retirement plan.

The testing period consists of:

o the year for which you claim the credit,

o the period after the end of that year and before
the due date (including extensions) for filing
your return for that year, and

o the 2 tax years before that year.

Any distributions that your spouse receives are
treated as received by you if you and your spouse
file a joint return for the year of the distribution and
for the year for which you claim the credit.

A distribution that is a return of an excess
contribution to an Eligible Retrement Plan made
during the year for which you claim the credit ma?/,
under certain circumstances, reduce your eligible
contributions.

17. DISASTER-RELATED RELIEF

The following is intended to provide you with a
general description of disaster related relief. For IRS
information on disaster-related tax relief and/or other
disaster tax relief visit the IRS's web site at
www.irs.gov or consult with your attorney or
qualified tax advisor.

(@ A qualified recovery assistance distribution is
any distribution you received and designated as
such from an eligible retirement plan provided the
distribution is the result of a federally declared
disaster and the IRS has issued specific rules for
the tax-favored withdrawals, repayments and loans
from eligible retirement plans for individuals who
suffered economic loss.

(b) If you take a qualified recovery assistance
distribution, you generally will not be subject to the
Early Withdrawal Tax for a premature distribution.

(c) Qualified recovery assistance distributions
generally are permitted to be included in income in
equal amounts over a 3-year period that begins with
the year of the distribution. However, you can elect
to pay the total tax on the distribution year's tax
return.

(d) Most qualified recovery assistance distributions
are eligible for repayment to an eligible retirement
plan. For those distributions that are eligible for
repayment, you generally have 3 years from the
date you received the distribution to repay all or part
of the qualified recovery assistance distribution to
any eligible retirement plan that accepts rollovers.
Amounts repaid are treated as qualified rollovers
and are not included in income. Repayment to a
Roth IRA is first considered to be a repayment of
earnings. Any repayment in excess of earnings will
increase your basis in the Roth IRA by the amount
of the repayment in excess of earnings.
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Custodial Agreement

SIMPLE Individual Retirement Custodial Account Form 5305-SA
(Under Section 408(p) of the Internal Revenue Code)

ARTICLE |

The custodian will accept cash contributions made
on behalf of the participant by the participant's
employer under the terms of a SIMPLE IRA plan
described in section 408(p). In addition, the
custodian will accept transters or rollovers from
other SIMPLE IRAs for the benefit of the participant.
No other contributions will be accepted by the
custodian.

. _ARTICLE Il .
The participant's interest in the balance in the
custodial account is nonforfeitable.

ARTICLE Il
1. No part of the custodial account funds may be
invested in life insurance contracts, nor may the
assets of the custodial account be commingled with
other property except in a common trust fund or
common investment fund (within the meaning of
section 408(a)(5)).

2. No part of the custodial account funds may be
invested in collectibles (within the meaning of
section 408(m)) except as otherwise permitted by
section 408(m)(3), which provides an exception of
certain gold, silver and platinum coins, coins issued
under the laws of any state, and certain bullion.

ARTICLE IV

1. Notwithstanding any provision of this
agreement to the contrary, the distribution of the
Barticipant’s interest in the custodial account shall
e made in accordance with the following
requirements and shall otherwise comply with
section 408(a)(6) and the regulations thereunder,
the provisions of which are herein incorporated by
reference.

2. The participant’s entire interest in the custodial
account must be, or begin to be, distributed not later
than the participant's required beginning date, April
1 following the calendar year in which the participant
reaches age 70%. By that date, the participant may
elect, in a manner acceptable to the custodian, to
have the balance in the custodial account distributed
in:

(@ Asingle sumor

(b) Payments over a period not longer than the life
of the participant or the joint lives of the participant
and his or her designated beneficiary.

3. If the participant dies before his or her entire
interest is distributed to him or her, the remaining
interest will be distributed as follows:

(@) If the participant dies on or after the required
beginning date and:

(i) the designated beneficiary is the
participant’s surviving spouse, the remaining
interest will be distributed over the surviving
spouse’s life expectancy as determined each
year until such spouse’s death, or over the
period in paragraph (a)(iii) below if Ionger An?/
interest remaining after the spouse’s death will
be distributed over such spouse’s remaining
life expectancy as determined in the year of
the spouse’s death and reduced by 1 for each
subsequent year, or, if distributions are being
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made over the period in paragraph (a)(ii)
below, over such period.

(i) the designated beneficiary is not the
participant's_surviving spouse, the remaining
interest  will be distributed over the
beneficiary’s remaining life expectancy as
determined in the year following the death of
the participant and reduced by 1 for each
subsequent year, or over the period in
paragraph (a)(iii) below if longer.

(i) there is no designated beneficiary, the
remaining interest will be distributed over the
remaining life expectancy of the participant as
determined in the year of the participant's
death and reduced by 1 for each subsequent
year.

(b) If the participant dies before the required
beginning date, the remaining interest will be
distributed in accordance with (i) below or, if elected
or there is no designated beneficiary, in accordance
with (ii) below:

(i)  The remaining interest will be distributed
in accordance with paragraphs é )(i) and (a)(i )
above (but not over the period In Earagrap
(a)(iii), even if longer), startln% by the end of
the calendar year foIIowmg the year of the
Bartlupants death. If, however, the designated
eneficiary is the participant's surviving
spouse, then this distribution is not required to
begin before the end of the calendar year in
which the participant would have reached age
70%. But, in such case, if the participant's
survwmg spouse dies before distributions are
ﬂwred to begin, then the remaining interest
be distributed in accordance with (a)(ii)
above (but not over the period in paragraph
(a)(iii), even if longer), over such spouse’s
designated beneficiary’s life expectancy, or in
accordance with (i) below if there is no such
designated beneficiary.

(i) ~ The remaining interest will be distributed
by the end of the calendar year containing the
fifth anniversary of the participant's death.

4. If the participant dies before his or her entire
interest has been distributed and if the designated
beneficiary is not the participant’s surviving spouse,
no additional contributions may be accepted in the
account.

5. The minimum amount that must be distributed
each year, beginning with the year containing the
participant’s required beginning date, is known as
the ‘“required  minimum distribution” and is
determined as follows:

(@ The required minimum distribution under
paragraph 2(b) for any year, beginning with the year
the participant reaches age 70%, is the participant’s
account value at the close of business on December
31 of the preceding year divided by the distribution
period in the uniform lifetime table in Regulations
section 1.401(a)(9)-9. However, if the participant's
designated beneficiary is his or her surviving
Sﬁouse, the required minimum distribution for a year
shall not be more than the participant’s account
value at the close of business on December 31 of
the preceding year divided by the number in the joint
and last survivor table in Regulations section
1.401(a)(9)-9. The required minimum distribution for
a year under this paragraph (a) is determined using

the participant's (or, if applicable, the participant and
spouse’s) attained age (or ages) in the year.

(b) The required minimum distribution under
paragraphs 3(a) and 3(b)(i) for a year, beginning
with the year following the year of the participant’s
death cgor the year the participant would have
reached age 70%, if applicable under paragraph
3(b)(i)) is the account value at the close of business
on December 31 of the preceding year divided by
the life expectancy (in the single life table in
Regulations section 1.401(a)(9)-9) of the individual
specified in such paragraphs 3(a) and 3(b)(i).

(c) The required minimum distribution for the year
the participant reaches age 70% can be made as
late as April 1 of the following year. The required
minimum  distribution for any other year must be
made by the end of such year.

6. The owner of two or more IRAs (other than
Roth IRAs) may satisfy the minimum distribution
requirements described above by taking from one
IRA the amount required to satisfy the requirement
for another in accordance with the regulations under
section 408(a)(6).

ARTICLE V
1. The participant agrees to provide the
custodian with all information necessary to prepare
any reports required by sections 408(i) and 408(1)(2)
and Regulations sections 1.408-5 and 1.408-6.

2. The custodian agrees to submit to the Internal
Revenue Service (“IRS") and participant the reports
prescribed by the IRS.

3. The custodian also agrees to provide the
participant's employer the summary description
described in section 408(1)(2) unless this SIMPLE
IRA is a transfer SIMPLE IRA.

ARTICLE VI
Notwithstanding any other articles which may be
added or incorporated, the provisions of Articles |
through Ill and this sentence will be controlling. Any
additional articles inconsistent with sections 408&;1)
andl_alOB(p) and the related regulations will be
invalid.

ARTICLE VI
This agreement will be amended as necessary to
comply with the provisions of the Code and the
related regulations. Other amendments may be
made from time to time.

ARTICLE VIII
Note: Unless otherwise stated, for the definitions of
terms used throughout Article VIII, refer to Section 3
of the First Investors IRA Disclosure Statement.

1. (a) First Investors is committed to complying
with the USA PATRIOT Act and the regulations
issued thereunder. Therefore, First Investors
reserves the right to verify the Participant's identity
and reserves the right to redeem the SIMPLE IRA at
the then current market value if the Participant's
identity is not verified to its satisfaction.

(b) () By execution of the First Investors
SIMPLE IRA Application (Application), the
individual named therein (Participant) applied
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for a First Investors SIMPLE IRA (Account)
described in Section 408(p) of the Internal
Revenue Code of 1986, as amended (Code),
has designated and appointed the Custodian
as the custodian of the Account, and has
adopted the Custodial Agreement and the
accompanying Disclosure Statement.

(i) The Custodian has
appointment as Custodian.

accepted its

(iiy The Custodian will establish and
maintain an Account for the Participant upon
receipt of a properly completed and executed
Application and other documentation required
by the Custodian and First Investors.

(v) The Participant and the Custodian
hereby agree that the Account shall be
governed by the provisions of the Agreement,
as well as the Disclosure Statement and the
Application.

() () The Account previously established will
be maintained pursuant to Section 408(p) of
the Code in order to provide a retirement
benefit for the Participant named in a previous
Application.

(i) By continuing to maintain an Account,
the Participant approves the continued
designation and appointment of the Custodian
as the custodian of the Account and agrees to
the terms of the Agreement.

(d) The Custodian agrees to act as the custodian
of the Account in accordance with the terms and
conditions of the Agreement.

(e) The Custodian shall hold in the Account all
contributions, transfers and rollovers which are
received by it in good order, subject to the terms
and conditions of the Agreement and for the
purposes set forth herein. The Custodian shall be
responsible only for such assets as shall be actually
received by it.

(H  The Account is created for the exclusive
benefit of the Participant and his or her
beneficiaries. Generally, each beneficiary shall, from
the Participant’s death until the complete distribution
of the beneficiary’s share in the Account, have the
same rights, responsibilities and control over his or
her share of the Account as the Participant had prior
to his or her death and shall be subject to the same
agreements and understandings as the Participant.
Neither the Participant nor any beneficiary shall use
the Account or any portion thereof as security for a
loan, nor shall such individual engage in any
t(r:arésaction prohibited under Section 4975 of the
ode.

(9) Assets held in an Account shall not be
commingled with the property of others. For
purposes of the preceding sentence, investment in a
Designated Investment Company shall not be
considered commingling.

2. (a) Contributions, transfers and rollovers
must be made to the Account by check drawn on a
U.S. bank payable to First Investors Corporation, by
electronic funds transfer, or by federal funds wire.

(b) Contributions must be made by the Employer
and must be accompanied by investment
instructions in a form and manner acceptable to the
Custodian.

(¢ () Contributions from other SIMPLE IRA
plans which qualify as “rollover contributions”
described in Section 408(d)(3) of the Code
may be made to the Account. The Participant
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shall identify rollover contributions as such in
writing and the Custodian and First Investors
are authorized to rely on such identification.

(i)  Neither the Custodian nor First Investors
shall be liable in any manner for a transfer or
rollover which does not qualify as a transfer or
rollover.

(d) () The Custodian must receive specific
instructions for specific purchases, sales, and
other transactions in a form and manner
acceptable to the Custodian. If the Custodian
is not provided with a properly completed
Application or proper investment instructions
or If the Custodian receives instructions which
are, in the opinion of the Custodian,
incomplete, not clear or otherwise not
acceptable, the Custodian may request such
information as it deems necessary. Pending
receipt of such Application, documentation
and/or clear instructions any amount may (I)
remain uninvested, (Il) be invested in money
market shares, (lll) be returned to the
Employer, or (IV) be returned to the remitting
custodian or trustee.

(i)  Contributions, transfers and rollovers to
the Account and investments currently held in
the Account may be divided between or
among more than one Designated Investment
Company. Unless waived, each payment into
the Account must meet the minimum amount
required by the Designated Investment
Company. The term “Designated Investment
Company” shall mean a registered investment
company of the open-end management type,
the securities of which are sponsored,

distributed and/or underwritten by First
Investors Corporation.
(iiy The selection of the Designated

Investment Company with respect to the
investments held in the Account, current
contributions, transfers and rollovers and
those made in the future may be changed at
any time and from time to time upon receipt by
the Custodian of instructions acceptable to the
Custodian.

(v) The Custodian shall have no duty to
inquire into the investment practices of a
Designated Investment Company and each
Designated Investment Company shall have
the exclusive right to control its investments.

() The Custodian shall invest all such
contributions, transfers and rollovers in the
securities of the Designated Investment Company
specified by the Participant or, if applicable, the
Employer. The Custodian shall be responsible for
executing such instructions promptly; provided,
however, that if the Participant makes a transfer or
rollover to the Account In excess of $100,000,
neither the Custodian nor First Investors shall be
obligated to invest any portion of the Participant's
initial transfer or rollover to his or her Account until
seven (7) calendar days have elapsed from the
execution date of the Application. Investments may
be delayed due to a force majeure (cause or event
outside the reasonable control of the parties or that
could not be avoided by the exercise of due care,
such as an act of God or any mechanical, electronic
or communications failure), government restrictions
or changes, exchange or market rulings, strikes,
interruptions of communications or data processing
services, or disruptions in orderly trading on any
exchange or market.

() Generally, all dividends and capital gains
received upon assets in the Account shall be
reinvested in the securities of the Designated

Investment Company selected by the Participant
and credited to the Account.

(9) Neither the Custodian nor First Investors shall
be responsible in any way for the collection of
contributions provided for under the Agreement, the
selection of the investments for the Account, the
purpose or propriety of any contribution, transfer or
rollover or any action taken at the direction of the
Participant, or if applicable, the Employer or such
other person or entity which the Custodian or First
Investors believes to be authorized to act on behalf
of the Participant.

(h)  Neither the Custodian nor First Investors shall
be liable to the Participant, Employer beneficiaries
or any other person for any depreciation or similar
loss of assets or for the failure of the Account to
produce any or larger net earnings.

() Unless required by law, neither the Custodian
nor First Investors shall have any obligation to:
verify the Participant's eligibility to make or receive
contributions; the Employer's eligibility to make
contributions; compel the Participant or the
Employer to make any contribution; determine
whether contributions made to the Account fall
within the applicable limits; give advice on the
deductibility of any contributions; or notify the
Participant or the Employer of the existence or
amount of an “excess contribution”, if any, as that
term is defined in Section 4973(b) of the Code. The
Custodian and First Investors may rely solely on the
representations and instructions of the Participant
and the Employer.

3. (a) The Custodian or its nominee shall be
the holder of record and the Participant shall be the
beneficial owner of all such securities and any other
property in the Account.

(b) The Custodian shall maintain a record of the
Account for the Participant reflecting his or her
Account activity.

(c) The Custodian shall furnish statements to the
Participant setting forth receipts, investments,
disbursements, and other transactions. Upon the
expiration of thirty (30) days after furnishing such
statement, the Custodian and First Investors shall
be forever released and discharged from all liability
and accountability to anyone with respect to their
acts, transactions, duties, obligations, or
responsibilities as shown in or reflected by such
statement, except with respect to any such acts or
transactions for which written objections shall have
been filed with the Custodian or First Investors
within such thirty (30) day period by the Participant,
or, if applicable, the Participant’s beneficiary or Ie%al
representative or such other entity which the
Custodian or First Investors believes to be
authorized to act on behalf of the Participant, or, if
applicable, the deceased Participant.

(d) By giving investment instructions to the
Custodian, the Participant will be deemed to have
acknowledged receipt of the prospectus of the
Designated Investment Company in which the
Participant directs that the Custodian invest assets
in his or her Account.

(e) The Custodian shall deliver or cause to be
delivered to the Participant all notices, shareholder
reports, prospectuses, financial statements, proxies,
voting instruction cards, and proxy soliciting material
relating to securities held in the Account. The
Custodian in its capacity as Custodian hereunder
shall vote all shares of the Designated Investment
Company held hereunder in accordance with the
instructions of the Participant. However, the
Custodian shall, unless otherwise prohibited by
applicable law, without direction from the
Participant, vote shares held in the Account for
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which no voting instructions are timely received in
the same proportion as shares for which voting
instructions from such other shareholders are timely
received.

4. (a) Al distributions from an Account are
subject to the requirements of Section 401(a)(9) of
the Code.

(b) Generally, no distributions will be made from
the Account untl a properly completed and
executed request form has been submitted to the
Custodian in good order.

() () The Participant or such other person or
entity which the Custodian believes to be
authorized to act on behalf of the Participant,
may request a distribution at any time. Such
request must be in a form and manner
acceptable to the Custodian. Such request
must set forth the requested amount and
method of distribution.  In the event such
request is, in the opinion of the Custodian,
incomplete, not clear or otherwise not
acceptable, the Custodian may request
information it deems necessary be provided in
a form and manner acceptable to the
Custodian.

Upon receipt of such request, and, if
applicable, additional information requested by
the Custodian, the Custodian is authorized to
liquidate and distribute assets held in the
Account to make distributions, transfers or
rollovers. Such distribution, transfer or rollover
will discharge the Custodian from any and all
claims as to the portion of the Account so
distributed, transferred or rolled over.

(i) If the Participant is deceased, the
beneficiary or legal representative of the
Participant, or such other entity which the
Custodian believes to be authorized to act on
behalf of the deceased Participant, shall notify
the Custodian in writing of any request for a
distribution. Such request must be in a form
and manner acceptable to the Custodian.
Such notice must set forth the requested
amount and method of distribution. In the
event such request is, in the opinion of the
Custodian, incomplete, not clear or otherwise
not acceptable, the Custodian may request
information it deems necessary be provided in
a form and manner acceptable to the
Custodian.

Upon receipt of such request, and, if
applicable, additional information requested by
the Custodian, the Custodian is authorized to
liquidate and distribute assets held in the
Account to make distributions, transfers or
rollovers. Such distribution, transfer or rollover
will discharge the Custodian from any and all
claims as to the portion of the Account so
distributed, transferred or rolled over.

(i) The Participant ~ may  transfer
contributions ~ (which  may include the
Participant's deferrals and the Employer's
contributions) to another SIMPLE IRA at
another financial institution, trustee or
custodian, without cost or penalty, by notifying
the Custodian or First Investors when the
Participant initially establishes the Account, or
at any other time, by using an applicable form
provided by the Custodian. These transfer
requests will be processed without cost or
penalty provided that: (I) the Participant
provides the dollar amount to be transferred
(the request may not be stated as a
percentage of the account balance), and (1)
prior to the transfer, the contributions (which
may include the Participant's deferrals and
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Employer contributions) to be transferred,
which are initially received by the Custodian,
were only invested in the First Investors Cash
Management Fund. If the Account to be
transferred was not invested in the First
Investors Cash Management Fund, but in
another Designated Investment Company on
which a front-end sales charge or contingent
deferred sales charge is applicable, the
payment of such a sales charge shall not
constitute a penalty or cost of transfer.
Therefore, any front-end sales charge will not
be refunded to the Participant and the
contingent deferred sales charge will not be
waived.

(d) () A distribution which qualifies as an
Eligible Rollover Distribution under the Code
may be transferred as a direct rollover by the
Participant to an eligible retirement plan which
accepts such rollover. An eligible retirement
plan is defined in the Code as an Individual
Retirement Arrangement (IRA), 403(b), a
3ua|ified defined contribution plan, a qualified

efined benefit plan, or a Governmental 457
Plan. The Custodian shall pay such distribution
in the form of a direct rollover in accordance
with  regulations, rulings and  other
administrative pronouncements issued by the
Internal Revenue Service.

(i)  The Custodian may require that before a
direct rollover or trustee-to-trustee transfer is
made to an unaffiliated company, the
successor trustee or custodian must agree in
writing to accept the transferred assets.

(e) () The Custodian may refuse to honor any
request for the distribution, transfer or rollover
of any assets or payment of any amount from
the Account if such request does not conform
to the then current administrative policies of
the Custodian or First Investors or the then

Pllcable requirements for the distribution,
rollover or transfer of shares of the De5|gnated
Investment Company in which the assets of
the Account are invested and to which such
request relates.

(i) The Custodian and First Investors may
rely solely on the representations of the
Participant, the Employer, or, if applicable, the
Participant’s beneficiary or Iegal representative
or such other entity which the Custodian or its
agent believes to be authorized to act on
behalf of the Participant, or, if applicable, the
deceased Participant.

(i) Neither the Custodian nor First Investors
shall (I) be responsible in any way for the
timing, purpose or propriety of any distribution,
transfer or rollover made pursuant to
instructions  from the Participant or, if
applicable, the Employer, the Participant's
beneficiary or legal representative or such
other entity which the Custodian believes to be
authorized to act on behalf of the Participant,
or, if applicable, the deceased Participant or
(1) incur and liability for any tax imposed as a
result of such distribution, transfer or rollover.

(iv) Unless otherwise required by law, neither
the Custodian, nor First Investors shall have
any obligation to give advice as to whether
taxes or penalties are due on distributions,
transfers or rollovers made hereunder or the
amount due.

(f) If the Participant fails to make an election to
receive all or a portion of the interest in his or her
Account by the Participant’s requwed beginning date
as set forth in paragraph 2 of Article 1V, no
payments will be made to such Participant until such

time as the Custodian receives a properly
completed payment request form.

(9) Notwithstanding anything to the contrary in this
Agreement, to the extent permitted by applicable
federal law, the Custodian, upon receipt of an
Internal  Revenue  Service levy against the
Participant's Account (Levy), may liquidate assets
held in the Account, with or without notice to the
Participant, Employer, beneficiary or legal
representative or any other person or entity, and
forward the proceeds to satisfy such Levy. Except
as otherwise provided by applicable law, neither the
Custodian nor First Investors shall be liable for any
action taken in good faith and in exercise of due
care. In the event of any action undertaken by the
Custodian or First Investors resultin? from any order
described herein, all court costs, legal expenses,
reasonable compensation for the time expended by
the Custodian and First Investors and any other
expenses and costs, including reasonable attorney’s
fees, shall be collected by the Custodian or First
Investors from the Account in accordance with this
Agreement.

(h)  Neither the Custodian nor First Investors shall
have any obligation to pay interest on outstanding
checks or distributions.

()  Neither the Custodian nor First Investors shall
have any obligation to return any amounts withheld
from any distribution for federal income tax
purposes where the amount withheld is a result of
the  Participant's,  beneficiary's or  legal
representative’s or authorized entity’s failure to
provide a proper withholding election prior to such
distribution.

5. (a) This Agreement shall terminate upon the
complete distribution of the assets of the Account.

(b) Upon one hundred eighty (180) days written
notice or such shorter notice as may be acceptable
to the Custodian, First Investors Corporation
(Sponsor) may remove the Custodian and name a
Successor Custodian.

(c) Upon one hundred eighty (180) days written
notice or such shorter notice as may be acceptable
to the Sponsor, the Custodian may re5|?n Upon
notice of such resignation, the Sponsor will name a
Successor Custodian. If, within ninety (90) days of
the mailing of the notice of resignation of the
Custodian, no successor custodian Is appointed by
the Sponsor or if the successor custodian appointed
by the Sponsor has not notified the Custodian of its
acceptance, the Custodian may appoint a successor
custodian.

(d) Upon rece|Et by the Custodian of written notice
of acceptance by the Successor Custodian, the
Custodian shall transfer and pay over to such
Successor Custodian the assets of the Account.
Any outstanding fees, expenses and costs of the
Custodian shall be payable in accordance with an
agreement between the Custodian and the Sponsor.
Upon the transfer of the assets of the Account, the
Successor Custodian will succeed to all the rights
and responsibilities of the Custodian hereunder and
the Custodian shall be relieved from any future
liability with respect to all amounts so transferred.

() The appointment and acceptance of the
Successor Custodian shall be deemed an
amendment to the definition of the Custodian in this
Agreement and shall not terminate this Agreement.
Neither the Participant nor the Employer shall be
required to sign any agreement accepting the
Successor Custodian and shall be deemed to have
accepted the Successor Custodian if the Account is
not terminated.
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Successor Custodian means a bank as
defined in Section 408(n) of the Code or such other
person who has agreed to and is qualified to act
under this Agreement.

(9) If after the Custodian’s removal or resignation
no qualified successor has notified the Custodian of
its acceptance to act, the Custodian shall, upon
forty-five (45) days advanced notice to the
Participant, terminate the Account. Termination of
the Account shall be effected by distributing the
assets of the Account by a single sum payment in
cash or in kind as the Custodian may elect, less any
assets which may be reserved by the Custodian to
pay its fees, expenses and costs, to the extent not
otherwise paid. The Custodian shall distribute the
Account to the Participant or his or her beneficiaries
or if there is no beneficiary, to the Participant's
estate.

(h) The Employer may discontinue future Participant
deferrals and/or employer contributions to a
Participant's Account. Such election will not
terminate the Agreement with respect to assets held
in the Custodial Account.

(i) The Custodian shall not be liable for the acts or
omissions of any Successor Custodian. Unless
otherwise agreed to in writing by the Custodian or
First Investors, upon the complete distribution or
transfer of the assets of the Custodial Account, the
Custodian and First Investors shall be relieved of all
further liability with respect to this Agreement, the
Custodial Account and the assets so distributed or
transferred.

6. (a) Sales and other charges attributable to
the acquisition of securities, as stated in the
Designated Investment Company’'s then current
prospectus, will be charged to the Participant's
Account for which such securities are acquired.

(b) Any taxes levied or assessed upon or in
respect of the Participant’s Account, and any other
expenses or fees incurred by or on behalf of the
Account shall be paid from the assets of the
Account. The Custodian shall liquidate such
securities held in the Participant's Account as are
necessary to pay any such taxes, fees and
expenses in full.

() There is an annual custodial fee for each
Account, regardless of the number of Designated
Investment Companies. The annual custodial fee is
currently being paid by the respective Designated
Investment Companies. However, the Designated
Investment Companies reserve the right to
discontinue paying this fee at any time. If the
Designated Investment Companies exercise this
right, the fee will be charged to the Participant's
Account.

(d) First Investors reserves the right to charge an
annual maintenance fee which shall be deducted
from the Participant's Account on an annual basis
and reserves the right to modify the annual
maintenance fee from time to time.

(e) Except as otherwise provided herein, all other
previously disclosed fees and expenses incurred in
connection with the establishment, maintenance and
administration of the Participant's Account, including
but not limited to the payment of low balance fees,
will be paid from the Participant’s Account. The
Participant's Account may also be charged fees for
an Account History Statement, copies of canceled
checks, duplicate tax forms and use of express mail
service pursuant to the Participant's request. See
the Designated Investment Company’s prospectus
and Statement of Additional Information for an
explanation of such fees.
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()  The Participant agrees that fees shall be paid
when due. Such fees may be waived by the
Custodian or, if applicable, First Investors at any
time and may be revised by the Custodian upon
forty-five (45) days written notice to the Participant.

(9) The Custodian and First Investors may impose
new fees or increase, decrease or otherwise modify
its fees for services hereunder by written notice to
the Participant, forty-five (45) days in advance of the
effective date of such imposition or change in fees.
The Participant shall be deemed to have consented
to any new or revised fees if the Account is not
terminated before the effective date of such
imposition or revision. Custodial and administrative
fees which have been added or revised in
accordance with this Section will become legally
binding.

7. (a) Itshall be the obligation of the Participant
to notify the Custodian of any changes to his or her
name and social security number and to his or her
mailing address within a reasonable time. If the
Participant fails to do so, mail is returned as
undeliverable, and the Custodian has been unable
to obtain a current address, the Custodian may
employ a company to locate the Participant in
accordance with rules established by the Securities
and Exchange Commission. Returned dividend
checks and other distributions will be outstandin
and will not be reinvested into the Designate
Investment Company from which it was removed.
No interest will be paid on outstanding checks. All
future dividends and other distributions will be
reinvested in additional shares until new instructions
are provided. See the Designated Investment
Company’s prospectus and Statement of Additional
Information for a detailed explanation of these
provisions.

(b) If the Custodian is unable to locate a person
entitled to assets held in the Account, or if there has
been no claim made for such assets, the Custodian
shall continue to hold the assets due such person,
subject to the unclaimed property laws of the
applicable state to the extent not superseded by
federal statutes.

8. The Custodian delegates to First Investors
Corporation the right to amend this Agreement,
including any retroactive or  prospective
amendments necessary to ensure that the
Agreement will satisfy or continue to satisfy the
applicable requirements of the Code.

9. The Agreement may be amended from time to
time by submitting a copy of any such amendment
to the Participant and to the Custodian at least forty-
five (45) days in advance of the effective date of any
such amendment; Notwithstanding the foregoing, no
such advance submission shall be required in the
case of any amendment that may be required by the
Internal Revenue Service so that the Account shall
remain a SIMPLE Individual Retirement Account
under Section 408(p) of the Code or that is not
required to ensure compliance with the Code but
that the Custodian or First Investors deems
desirable to (i) clarifly existing provisions or (ii)
reflect provisions of laws, regulations, notices or
other Internal Revenue Service or regulating
administrative pronouncements that could benefit
the Participant provided, however, that such
amendment does not significantly affect fees,
expenses, charges and costs. The Participant shall
be deemed to have consented to any amendment if
he or she does not terminate the Account.

10. (a) Written instructions and notices required
to be given to the Custodian by the Agreement shall
be signed and remitted to the Custodian. Any such
notice or instruction shall not become effective until
actual receipt of said notice or instruction in good
order by the Custodian.

(b)  Any notice from the Custodian provided for in
this Custodial Agreement will be effective if sent by
regular mail to the Participant at the Participant's
address as shown on the records of the Custodian
or, if the Participant requested to receive notices
electronically, if delivered to the e-mail address
provided for such purpose. In the event that the
Custodian is notified that electronic delivery failed
for any reason, the notice will then be sent by
regular mail to the address of record. The
Participant will be deemed to have received such
notice seven (7) days after mailing by the
Custodian. Notwithstanding the foregoing, the
Custodian will be deemed to have mailed such
notice to the Participant, if mail that had been
previously sent to that person was returned as
undeliverable and the Custodian has not been
provided with a current address in accordance with
Its procedures.

11. (a) Neither the Custodian nor First Investors
shall be responsible for any liability arising out of
this Agreement except such liability as is
occasioned by the gross negligence or willful
misconduct of the Custodian or First Investors.

(b) Neither the Custodian nor First Investors shall be
o liable for any losses or depreciation in the value
of shares of any Designated Investment
Company or
e obligated to pay interest or appreciation in the
value of shares of any Designated Investment
Company
that might result from: (i) the delay in acting upon
ang instructions, directions or requests that are
submitted to the Custodian without the appropriate
authorization(s), form(s) or signature(s) as required
the Custodian, or (i) acting upon any
instructions, directions or requests that are believed
to the complete and in good order. Neither the
Custodian nor First Investors shall have any duty
other than the exercise of good faith nor shall they
incur any liability by reason of any action taken in
reliance upon inaccurate or fraudulent information
reported by any source believed to be reliable, or by
reason of incomﬁlete information in its possession at
the time of such distribution that the Custodian or
First Investors believes to be complete.

(c) Neither the Custodian nor First Investors shall
be responsible for any action or no action taken at
the request of the Participant, the Employer, or, if
applicable, the Paniciﬂant’s beneficiary or Ie%al
representative or such other entity which the
Custodian believes to be authorized to act on behalf
of the Participant, or, if applicable, the deceased
Participant. The Custodian and First Investors may
rely upon and shall be protected in acting upon any
written, verbal or electronic instructions or any other
notice, request, consent, certificate, or other
instrument from the Participant, the Employer, or, if
applicable, the Partici[%ant’s beneficiary or Ie%al
representative or such other entity which the
Custodian believes to be authorized to act on behalf
of the Participant, or, if applicable, the deceased
Participant, which is reasonablt; believed by the
Custodian or First Investors to be genuine and to
have been properly executed.

(d) Unless otherwise required by law, neither the
Custodian nor First Investors shall be obligated to
take any action whatsoever with respect to the
Account except upon receipt of directions in a form
and manner acceptable to the Custodian from the
Participant, the Employer, or, if applicable, the
Participant's beneficiary or legal representative or
such other entity which the Custodian or First
Investors believes to be authorized to act on behalf
of the Participant or, if applicable, the deceased
Participant. Neither the Custodian nor First
Investors shall be under any obligation to determine
the accuracy or proprletg/ of any such direction and
shall be fully protected in acting in accordance
therewith.
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(e) Neither the Custodian nor First Investors shall
be obligated to defend or engage in an?/ suit with
respect to the Account unless each shall first have
agreed in writing to do so and shall have been fully
indemnified to the satisfaction of the Custodian and
First Investors. The Participant or, if the Participant
is deceased, each of the Participant’s beneficiaries
shall at all times indemnify and hold harmless the
Custodian and First Investors from any liability
arising from any action taken by the Custodian or
First Investors upon the written, verbal or electronic
instructions of the Participant, the Employer, or, if
applicable, the Panimﬂants beneficiary  or Ie aI
representative or such other entity which
Custodian believes to be authorized to act on behalf
of the Participant, or, if applicable, the deceased
Participant.

12. The Custodian and First Investors agree to
submit reports to the IRS, Department of Labor and
the Participant, at such times, in such manner and
containing such information as prescribed as the
responsibility of the Custodian by the applicable
federal statutes and the regulations thereunder.

13.  The Custodian hereby appoints Administrative

Data Management Corp. (ADM), an affiliate of First

Investors Corporation and the transfer agent for

each of the Designated Investment Companies

hereunder, as its agent and has delegated to ADM
administrative and discretionary duties with respect
to the Account including, but not limited to:

e the establishment and maintenance of
Accounts,

e the acceptance and investment of
contributions, transfers and rollovers into such
Accounts,

e the distribution of assets from such Accounts,

e correspondence relating to such Accounts,
including the sending of required notices and
other documents, and

e the delivery of quarterly and other statements.

ARTICLE IX
First Investors funds are not FDIC insured, are not
guaranteed by the Custodian or First Investors, and
are subject to investment risks including possible
loss of principal.

_ ARTICLE X _
State income tax law may differ from federal income
tax law and may be more restrictive.

Some states have statutes that automatically reflect
changes made to the federal income tax code.
Other states have tax statutes that are based on the
federal income tax code as in effect on a specific
date so that changes to the federal income tax code
made after that date become effective only when the
state adopts legislation expressly incorporating the
changes.

Before taking advantage of any changes made to
the federal income tax code, the Participant should
consult with a qualified tax advisor or attorney
regarding the relationship of his or her state tax
statutes and the federal income tax code.

ARTICLE XI

No provision of this Agreement shall be construed to
conflict with any provision of a U.S. Labor
Department, Treasury Department or IRS
regulation, ruling, notice, release or other order
which affects, or could affect, the terms of this
Agreement or its qualification under Section 408(p)
of the Code.
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This Agreement shall be construed, administered
and enforced according to the laws of New York to
the extent not pre-empted by the federal law.

Do Qb

Custodian’s Signature

GENERAL INSTRUCTIONS
Section references are to the Internal Revenue
Code unless otherwise noted.

PURPOSE OF THE FORM
Form 5305-SA is a model custodial account
agreement that meets the requirements of sections
408(a) and 408(p) and has been pre-approved by
the IRS. A SIMPLE individual retirement account
(SIMPLE IRA) is established after the form is fully
executed by both the individual (participant) and the
custodian. This account must be created in the
United States for the exclusive benefit of the
participant and his or her beneficiaries.

Do not file Form 5305-SA with the IRS. Instead,
keep it with your records.

For more information on SIMPLE IRAs, including the
required disclosures the custodian must give the
participant, see Pub. 590, Individual Retirement
Arrangements (IRAS).

o DEFINITIONS
Participant - The participant is the person who
establishes the custodial account.

Custodian - The Custodian must be a bank or
savings and loan association, as defined in section
408(n), or any person who has the approval of the
IRS to act as custodian.

TRANSFER SIMPLE IRA
This SIMPLE IRA is a “transfer SIMPLE IRA” if it is
not the original recipient of contributions under any
SIMPLE IRA plan. The summary description
requirements of section 408(1)(2) do not apply to
transfer SIMPLE IRAs.

SPECIFIC INSTRUCTIONS
Article IV - Distributions made under this article may
be made in a smc};}le sum, periodic payment, or a
combination of both. The distribution option should
be reviewed in the year the participant reaches age
70% to ensure that the requirements of section
408(a)(6) have been met.

Article VIII - Article VIII and any that follow it may
incorporate additional provisions that are agreed to
by the participant and custodian to complete the
agreement. They may include, for example,
definitions, investment powers, voting rignhts,
exculpatory provisions, amendment and termination,
removal of the custodian, custodian fee's, state law
requirements, beginning date of distributions,
accepting only cash, treatment of excess
contributions, prohibited transactions with the
participant, etc.  Attach additional pages if
necessary.
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Custodial Agreement

Traditional Individual Retirement Custodial Account Form 5305-A
(Under Section 408 of the Internal Revenue Code)
For Simplified Employee Pensions (SEP) and
For Salary Reduction Simplified Employee Pensions (SARSEP)

ARTICLE |

Except in the case of a rollover contribution
described in section 402(c), 403(a)(4), 403(b)(8),
408(d)ﬁ3) or 457(¢)(16), an employer contribution to
a simplified employee pension plan as described in
section 408(k), or a recharacterized contribution
described in section 408A(d)(6), the custodian will
accept only cash contributions up to $3,000
year for tax years 2002 through 2004. That
contribution limit is increased to $4,000 for tax years
2005 through 2007 and $5,000 for 2008 and
thereafter. For individuals who have reached the
age of 50 before the close of the tax year, the
contribution limit is increased to $3,500 per year for
tax years 2002 through 2004, $4,500 for 2005,
$5,000 for 2006 and 2007, and $6,000 for 2008 and
thereafter. For tax years after 2008, the above
limits will be increased to reflect a cost-of-living
adjustment, if any.

ARTICLE Il
The depositor's interest in the balance in the
custodial account is nonforfeitable.

ARTICLE Il
1. No part of the custodial account funds may be
invested in life insurance contracts, nor may the
assets of the custodial account be commingled with
other property except in a common trust fund or
common investment fund (within the meaning of
section 408(a)(5)).

2. No part of the custodial account funds may be
invested in collectibles (within the meaning of
section 408(m)) except as otherwise permitted by
section 408(m)(3), which provides an exception for
certain gold, silver and platinum coins, coins issued
under the laws of any state, and certain bullion.

ARTICLE IV

1. Notwithstanding any provision of this
agreement to the contrary, the distribution of the
depositor's interest in the custodial account shall be
made in accordance with the following requirements
and shall otherwise comply with section 408(a)(6)
and the regulations thereunder, the provisions of
which are herein incorporated by reference.

2. The depositor's entire interest in the custodial
account must be, or begin to be, distributed not later
than the depositor's required beginning date, April 1
following the calendar year in which the depositor
reaches age 70%. By that date, the depositor may
elect, in a manner acceptable to the custodian, to
have the balance in the custodial account
distributed in:

(@ Asingle sum, or

(b) Payments over a period not longer than the life
of the depositor or the joint lives of the depositor
and his or her designated beneficiary.

3. If the depositor dies before his or her entire

interest is distributed to him or her, the remaining
interest will be distributed as follows:
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(@) If the depositor dies on or after the required
beginning date and:

(i) the designated beneficiary is the
depositor's surviving spouse, the remaining
interest will be distributed over the surviving
spouse’s life expectancy as determined each
year until such spouse’s death, or over the
period in paragraph (a)(iii) below if Ionger
Any interest remaining after the spouses
death will be distributed over such spouse’s
remaining life expectancy as determined in the
year of the spouse’s death and reduced by 1
for each subsequent year, or, if distributions
are being made over the period in paragraph
(a)(iii) below, over such period.

(i) the designated beneficiary is not the
depositor's surviving spouse, the remaining
interest  will be  distributed over the
beneficiary’s remaining life expectancy as
determined in the year following the death of
the depositor and reduced by 1 for each
subsequent year, or over the period in
paragraph (a)(iii) below if longer.

(iiiy there is no designated beneficiary, the
remaining interest will be distributed over the
remaining life expectancy of the depositor as
determined in the ?/ear of the depositor's death
and reduced by 1 for each subsequent year.

(b) If the depositor dies before the required
beginning date, the remaining interest will be
distributed in accordance with (i) below or, if elected
or there is no designated beneficiary, in accordance
with (i) below:

() The remaining interest will be distributed
in accordance with paragraphs éa)(i) and (a)(ii)
above (but not over the period In paragraph
(a)(iii), even if longer), startln% by the end of
the calendar year foIIowmg the year of the
depositor's death. If, however, the designated
beneficiary is the deposnor S surviving spouse,
then this distribution is not required to begin
before the end of the calendar year in which
the depositor would have reached age 70%.
But, in such case, if the depositor's surviving
spouse dies before the distributions are
required to begin, then the remaining interest
will be distributed in accordance with (a)(ii)
above (but not over the period in paragraph
(a)(iii), even if longer), over such spouse’s
designated beneficiary’s life expectancy, or in
accordance with (i) below if there is no such
designated beneficiary.

(i)  The remaining interest will be distributed
by the end of the calendar year containing the
fifth anniversary of the depositor's death.

4, If the depositor dies before his or her entire
interest has been distributed and if the designated
beneficiary is not the depositor's surviving spouse,
no additional contributions may be accepted in the
account.

5. The minimum amount that must be distributed
each year, beginning with the year containing the
depositor's required beginning date, is known as the

“required minimum distribution” and is determined
as follows:

(@ The required minimum distribution under
paragraph 2(b) for any year, begmnm% with the year
the depositor reaches age 70%, is the depositor's
account value at the close of business on
December 31 of the precedin? year divided by the
distribution period in the uniform lifetime table in
Regulations section 1.401(a)(9)-9. However, if the
depositor's designated beneficiary is his or her
surviving spouse, the required minimum distribution
for a year shall not be more than the depositor's
account value at the close of business on
December 31 of the preceding year divided by the
number in the joint and last survivor table in
Regulations section 1.401(a)(9)-9. The required
minimum distribution for a year under this paragraph
(@) is determined using the depositor's (or, if
applicable, the depositor and spouse’s) attained age
(or ages) in the year.

(b) The required minimum distribution under
paragraphs 3(a) and 3(b)(i) for a year, beginning
with the year following the year of the depositor's
death (or the year the depositor would have reached
age 70%, if applicable under paragraph 3(b)(i)) is
the account value at the close of business on
December 31 of the preceding year divided by the
life expectancy (in the single life table in Regulations
section 1.401(a)(9)-9) of the individual specified in
such paragraphs 3(a) and 3(b)(i).

(c) The required minimum distribution for the year
the depositor reaches age 70% can be made as late
as April 1 of the following year. The required
minimum distribution for any other year must be
made by the end of such year.

6. The owner of two or more Traditional IRAS
may satisfy the minimum distribution requirements
described above by taking from one Traditional IRA
the amount required to satisfy the requirement for
another in accordance with the regulations under
section 408(a)(6).

ARTICLE V
1. The depositor agrees to provide the custodian
with all information necessary to JJrepare any
reports required by section 408(i) Regulanons
sections 1.408-5 and 1.408-6.

2. The custodian agrees to submit to the Internal
Revenue Service (IRS) and the depositor the
reports prescribed by the IRS.

ARTICLE VI
Notwithstanding any other articles which may be
added or incorporated, the provisions of Articles |
through Il and this sentence will be controlling. Any
additional articles inconsistent with section 408(a)
and the related regulations will be invalid.

ARTICLE VII
This agreement will be amended as necessary to
comply with the provisions of the Code and related
regulations. Other amendments may be made with
the consent of the depositor.
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ARTICLE VIII

Note: For purposes of Article VIII, Account means
the First Investors SEP-IRA Account and/or
SARSEP-IRA  Account, as applicable. Unless
otherwise stated, for other definitions of terms used
throughout Article VIII, refer to Section 3 of the First
Investors SEP-IRA and SARSEP-IRA Disclosure
Statement.

ﬁ] First Investors is committed to complying
W|th the USA PATRIOT Act and the regulations
issued thereunder. Therefore, First Investors
reserves the right to verify the Depositor’s identity
and reserves the right to redeem the Account at the
then current market value if the Depositor's identity
is not verified to its satisfaction.

(b) () By execution of the First Investors SEP-
IRA Application (Application), the individual
named therein (Depositor) applied for a First
Investors Simplified Employee Pension (SEP-
IRA Account) described in Section 408 (k) of
the Internal Revenue Code of 1986, as
amended (Code), has designated and
appointed the Custodian as custodian of the
Account, and has adopted the Custodial
Agreement and the accompanying Disclosure
Statement.

(i) By execution of the First Investors
SARSEP-IRA AJ)lecatlon (Application), the
individual named therein (Depositor) applied
for a First Investors Salary Reduction
Simplified Employee Pension (SARSEP-IRA
Account) described in Section 408(k) of the
Internal Revenue Code of 1986, as amended
(Code), has designated and appointed the
Custodian as custodian of the Account, and
has adopted the Custodial Agreement and the
accompanying Disclosure Statement.

(i) The Custodian has
appointment as Custodian.

(v) The Custodian will establish and
maintain an Account for the Depositor upon
receipt of a properly completed and executed
Application and other documentation required
by the Custodian and First Investors.

accepted its

(v) The Depositor and the Custodian hereby
agree that the Account shall be governed by
the provisions of this Agreement, as well as
the Disclosure Statement and the Application.

() () The Account previously established will
be maintained pursuant to Section 408(k) of
the Code in order to provide a retirement
benefit for the Depositor named in a previous
Application.

(i) By continuing to maintain an Account,
the Depositor approves the continued
designation and appointment of the Custodian
as the custodian of the Account and agrees to
the terms of the Agreement.

(d) The Custodian agrees to act as the custodian
of the Account in accordance with the terms and
conditions of the Agreement.

(e) The Custodian shall hold in the Account all
contributions, transfers and rollovers which are
received by it in good order, subject to the terms
and conditions of the Agreement and for the
purposes set forth herein. The Custodian shall be
responsible only for such assets as shall be actually
received by it.

The Account is created for the exclusive

benefit of the Depositor and his or her beneficiaries.
Generally, each beneficiary shall, from the
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Depositor's death until the complete distribution of
the beneficiary’s share in the Account, have the
same rights, responsibilities and control over his or
her share of the Account as the Depositor had prior
to his or her death and shall be subject to the same
agreements and understandm% as the Depositor.
Neither the Depositor nor any beneficiary shall use
the Account or any portion thereof as security for a
loan, nor shall such individual engage in any
transaction prohibited by Section 4975 of the Code.

(9) Assets held in an Account shall not be
commingled with the property of others. For
purposes of the preceding sentence, investment in
a Designated Investment Company shall not be
considered commingling.

Contributions, transfers and rollovers
must e made to the Account by check drawn on a
U.S. bank payable to First Investors Corporation, by
electronic funds transfer, or by federal fund wire.

(b) Contributions must be made by the Employer
and must be accompanied by investment
instructions in a form and manner acceptable
to the Custodian.

() () Transfers and rollovers from another
SEP-IRA which qualify as “rollover contributions”
described in Section 408(d)(3) of the Code
may be made to the SEP-IRA Account. If
acceptable to First Investors, other “rollover
contributions” described in Section 402(c),
403(a)(4), 403(b)(8), 408(d)(3) or 457(e)(16) of
the Code may be made to the SEP-IRA
Account. The Depositor shall identify rollover
contributions as such in writing and the
Custodian and First Investors are authorized
to rely on such identification.

(i) Transfers and rollovers from another
SARSEP-IRA  which qualify as ‘“rollover
contributions” described in Section 408(d)(3)
of the Code may be made to the SARSEP-IRA
Account. If acceptable to First Investors, other
“rollover contributions” described in Section
4OZE ; 403(a)(4), 403(b)(8), 408(d)(3) or
457(e)(16) of the Code may be made to the
Account. The Depositor shall identify rollover
contributions as such in writing and the
Custodian and First Investors are authorized
to rely on such identification.

(iiy Neither the Custodian nor First Investors
shall be liable in any manner for a transfer or
rollover which does not qualify as a transfer or
rollover.

(d) () The Custodian must receive specific
instructions for specific purchases, sales, and
other transactions in a form and manner
acceptable to the Custodian. If the Custodian
is not provided with a properly completed
Application or proper investment instructions
or If the Custodian receives instructions which
are, in the opinion of the Custodian,
incomplete, not clear or otherwise not
acceptable, the Custodian may request such
information as it deems necessary. Pending
receipt of such Application, documentation
and/or clear instructions any amount may (1)
remain uninvested, (Il) be invested in money
market shares, (lll) be returned to the
Employer or ( IV be returned to the remitting
custodian or trustee

(i)  Contributions, transfers and rollovers to
the Account and investments currently held in
the Account may be divided between or
among more than one Designated Investment
Company. Unless waived, each payment into
the Account must meet the minimum amount
required by the Designated Investment

Company. The term “Designated Investment
Company” shall mean a registered investment
company of the open-end management type,
the securities of which are sponsored,
distributed andfor underwritten by First
Investors Corporation.

(ify The selection of the Designated
Investment Company with respect to the
investments held in the Account, current
contributions, transfers and rollovers and those
made in the future may be changed at any time
and from time to time upon receipt by the
Custodian of instructions acceptable to the
Custodian.

(iv) The Custodian shall have no duty to
inquire into the investment practices of a
Designated Investment Company and each
Designated Investment Company shall have
the exclusive right to control its investments.

() The Custodian shall invest all such
contributions, transfers and rollovers in the
securities of the Designated Investment Company
specified by the Depositor. The Custodian shall be
responsible  for executing such instructions
promptly; provided, however, that if the Depositor
makes a transfer or rollover to the Account in
excess of $100,000, neither the Custodian nor First
Investors shall be obligated to invest any portion of
the Depositor's initial transfer or rollover to his or her
Account until seven (7) calendar days have elapsed
from the execution date of the Application.
Investments may be delayed due to a force majeure
(cause or event outside the reasonable control of
the parties or that could not be avoided by the
exercise of due care, such as an act of God or any
mechanical, electronic or communications failure),
government restrictions or changes, exchange or
market  rulings,  strikes, Interruptions  of
communications or data processing services, or
disrLIJ<ptions in orderly trading on any exchange or
market.

(  Generally, all dividends and capital gains
received upon assets in the Account shall be
reinvested in the securities of the Designated
Investment Company selected by the Depositor and
credited to the Account.

(9) Neither the Custodian nor First Investors shall
be responsible in any way for the collection of
contributions provided for under the Agreement, the
selection of the investments for the Account, the
purpose or propriety of any contribution, transfer or
rollover or any action taken at the direction of the
Depositor or such other person or entity which the
Custodian or First Investors believes to be
authorized to act on behalf of the Depositor.

(h) Neither the Custodian nor First Investors shall
be liable to the Depositor, beneficiaries or any other
person for any depreciation or similar loss of assets
or for the failure of the Account to produce any or
larger net earnings.

() Unless required by law, neither the Custodian
nor First Investors shall have any obligation to:
verify the Depositor's eligibility to make or receive
contributions; verify the Employer's eligibility to
make contributions; compel the Depositor or the
Employer to make any contribution; determine
whether contributions made to the Account fall
within the applicable limits; give advice on the
deductibility of any contnbutlons or notify the
Depositor or the Employer of the existence or
amount of an “excess contribution”, if any, as that
term is defined in Section 4973(b) of the Code. The
Custodian and First Investors may rely solely on the
representations and instructions of the Depositor
and the Employer.
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3. (@) The Custodian or its nominee shall be
the holder of record and the Depositor shall be the
beneficial owner of all such securities and any other
property in the Account.

(b) The Custodian shall maintain a record of the
Account for the Depositor reflecting his or her
Account activity.

(c) The Custodian shall furnish statements to the
Depositor setting forth receipts, investments,
disbursements, and other transactions. Upon the
expiration of thirty (30) days after furnishing such
statement, the Custodian and First Investors shall
be forever released and discharged from all liability
and accountability to anyone with respect to their
acts, transactions, duties, obligations, or
responsibilities as shown in or reflected by such
statement, except with respect to any such acts or
transactions for which written objections shall have
been filed with the Custodian or First Investors
within such thirty (30) day period by the Depositor,
or, if applicable, the Deﬁosnors beneficiary or legal
representative or such other entity which the
Custodian or First Investors believes to be
authorized to act on behalf of the Depositor, or, if
applicable, the deceased Depositor.

(d) By giving investment instructions to the
Custodian, the Depositor will be deemed to have
acknowledged receipt of the prospectus of the
Designated Investment Company in which the
Depositor directs that the Custodian invest assets in
his or her Account.

(e) The Custodian shall deliver or cause to be
delivered to the Depositor all notices, shareholder
reports, prospectuses, financial statements, proxies,
voting instruction cards, and proxy sollcmng material
relating to securities held in the Account. The
Custodian in its capacity as Custodian hereunder
shall vote all shares of the Designated Investment
Company held hereunder in accordance with the
instructions of the Depositor. However, the
Custodian shall, unless otherwise prohibited by
applicable law, without direction from the Depositor,
vote shares held in the Account for which no voting
instructions are timely received in the same
proportion as shares for which voting instructions
from such other shareholders are timely received.

4, (a) All distributions from an Account are
subject to the requirements of Section 401(a)(9) of
the Code.

(b) Generally, no distributions will be made from
the Depositor's Account until a properly completed
and executed request form has been submitted to
the Custodian in good order.

() () The Depositor or such other person or
entity which the Custodian believes to be
authorized to act on behalf of the Depositor,
may request a distribution at any time. Such
request must be in a forms and manner
acceptable to the Custodian. Such request
must set forth the requested amount and
method of distribution. In the event such
request is, in the opinion of the Custodian,
incomplete, not clear or otherwise not
acceptable, the Custodian may request
information it deems necessary be Frowded in
a form and manner acceptable to the
Custodian.

Upon receipt of such request, and, if
applicable, additional information requested by
the Custodian, the Custodian is authorized to
liquidate and distribute assets held in the
Account to make distributions, transfers or
rollovers. Such distribution, transfer or rollover
will discharge the Custodian from any and all
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claims as to the portion of the Account so
distributed, transferred or rolled over.

(i) If the Depositor is deceased, the
beneficiary or legal representative of the
Depositor, or such other entity which the
Custodian believes to be authorized to act on
behalf of the deceased Depositor, shall notify
the Custodian in writing of any request for a
distribution. Such request must be in a form
and manner acceptable to the Custodian.
Such notice must set forth the requested
amount and method of distribution. In the
event such request is, in the opinion of the
Custodian, incomplete, not clear or otherwise
not acceptable, the Custodian may request
information it deems necessary be provided in
a form and manner acceptable to the
Custodian.

Upon receipt of such request, and, if
applicable, additional information requested by
the Custodian, the Custodian is authorized to
liquidate and distribute assets held in the
Account to make distributions, transfers or
rollovers. Such distribution, transfer or rollover
will discharge the Custodian from any and all
claims as to the portion of the Account so
distributed, transferred or rolled over.

() A distribution which qualifies as an
Eligible Rollover Distribution under the Code
may be transferred as a direct rollover by the
Depositor to an eligible retirement plan which
accepts such rollover. An eligible retirement
plan is defined in the Code as an Individual
Retirement Arrangement (IRA), 403(b), a
3ua|ified defined contribution plan, a qualified
efined benefit plan, or a Governmental 457
Plan. The Custodian shall pay such
distribution in the form of a direct rollover in
accordance with regulations, rulings and other
administrative pronouncements issued by the
Internal Revenue Service.

(i)  The Custodian may require that before a
direct rollover or trustee-to-trustee transfer is
made to an unaffiliated company, the
successor trustee or custodian must agree in
writing to accept the transferred assets.

()  The Custodian may refuse to honor any
request for the distribution, transfer or rollover
of any assets or payment of any amount from
the Account if such request does not conform
to the then current administrative policies of
the Custodian or First Investors or the then
applicable requirements for the distribution,
rollover or transfer of shares of the Designated
Investment Company in which the assets of
the Account are invested and to which such
request relates.

(i)  The Custodian and First Investors may
rely solely on the representations of the
Depositor, the Employer or, if applicable, the
Depositor's beneficiary or legal representative or
such other entity which the Custodian believes
to be authorized to act on behalf of the
Depositor, or, if applicable, the deceased
Depositor.

(iiiy Neither the Custodian nor First Investors
shall (I) be responsible in any way for the
timing, purpose or propriety of any distribution,
transfer or rollover made pursuant to
instructions  from the Depositor or, if
applicable, the Depositor's beneficiary or le aI
representative or such other entity which t

Custodian believes to be authorized to act on
behalf of the Depositor, or, if applicable, the
deceased Depositor or (II) incur any liability for

any tax imposed as a result of such
distribution, transfer or rollover.

(iv) Unless otherwise required by law,
neither the Custodian nor First Investors shall
have any obligation to give advice as to
whether taxes or penalties are due on
distributions, transfers or rollovers made
hereunder or the amount due.

(f) If the Depositor fails to make an election to
receive all or a portion of the interest in his or her
Account by the Depositor’s required beginning date
as set forth in paragraph 2 of ARTICLE IV, no
payments will be made to such Depositor until such
time as the Custodian receives a properly
completed payment request form.

(9) Notwithstanding anything to the contrary in
this Agreement, to the extent permitted by
applicable federal law, the Custodian, upon receipt
of an Internal Revenue Service Ievy against the
Depositor's Account (Levy), may liquidate assets
held in the Account, with or without notice to the
Depositor, Employer, beneficiary or legal
representative or any other person or entity and
forward the proceeds to satis@ such Levy. Except
as otherwise provided by applicable law, neither the
Custodian nor First Investors shall be liable for any
action taken in good faith and in exercise of due
care. In the event of any action undertaken by the
Custodian or First Investors resultinﬁ; from any order
described herein, all court costs, legal expenses,
reasonable compensation for the time expended by
the Custodian and First Investors and any other
expenses and costs, including reasonable
attorney’s fees, shall be collected by the Custodian
or First Investors from the Account in accordance
with this Agreement.

(h)  Neither the Custodian nor First Investors shall
have any obligation to pay interest on outstanding
checks or distributions.

()  Neither the Custodian nor First Investors shall
have any obligation to return any amounts withheld
from any distribution for federal income tax
purposes where the amount withheld is a result of
the Depositor’s, beneficiary’s, legal representative’s
or authorized entity's failure to provide a proper
withholding election prior to such distribution.

5. (a) This Agreement shall terminate upon the
complete distribution of the assets of the Account:

(b)  Upon one hundred eighty (180) days written
notice or such shorter notice as may be acceptable
to the Custodian, First Investors Corporation
(Sponsor) may remove the Custodian and name a
Successor Custodian.

() Upon one hundred eighty (180) days written
notice or such shorter notice as may be acceptable
to the Sponsor, the Custodian may resign. Upon
notice of such resignation, the Sponsor will name a
Successor Custodian. If, within ninety (90) days of
the mailing of the notice of resignation of the
Custodian, no successor custodian Is appointed by
the Sponsor or if the successor custodian appointed
by the Sponsor has not notified the Custodian of its
acceptance, the Custodian may appoint a
successor custodian.

(d) Upon receipt by the Custodian of written
notice of acceptance by the Successor Custodian,
the Custodian shall transfer and pay over to such
Successor Custodian the assets of the Depositor's
Account. Any outstanding fees, expenses and costs
of the Custodian shall be payable in accordance
with an agreement between the Custodian and the
Sponsor. Upon the transfer of the assets of the
Depositor's Account, the Successor Custodian will
succeed to all the rights and responsibilities of the
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Custodian hereunder and the Custodian shall be
relieved from any future liability with respect to all
amounts so transferred.

(e) The appointment and acceptance of the
Successor Custodian shall be deemed an
amendment to the definition of the Custodian in this
Agreement and shall not terminate this Agreement.
Neither the Depositor nor the Employer shall be
required to sign any agreement accepting the
Successor Custodian and shall be deemed to have
accepted the Successor Custodian if the Account is
not terminated.

Successor Custodian means a bank as
defined in Section 408(n) of the Code or such other
person who has agreed to and is qualified to act
under this Agreement.

(9) If after the Custodian’s removal or resignation
no qualified successor has notified the Custodian of
its acceptance to act, the Custodian shall, upon
forty-five (45) days advanced notice to the
Depositor, terminate the Account. Termination of
the Account shall be effected by distributing the
assets of the Account by a single sum payment in
cash or in kind as the Custodian may elect, less any
assets which may be reserved by the Custodian to
pay its fees, expenses and costs, to the extent not
otherwise paid. The Custodian shall distribute the
Account to the Depositor or his or her beneficiaries
or if there is no beneficiary, to the Depositor's
estate.

(h) The Employer may discontinue future
Depositor ~ contributions  and/or  employer
contributions to a Depositor's Account. Such
election will not terminate the Agreement with
respect to assets held in the Account.

()  The Custodian shall not be liable for the acts
or omissions of any Successor Custodian. Unless
otherwise agreed to in writing by the Custodian or
First Investors, upon the complete distribution,
rollover or transfer of the assets of the Account, the
Custodian and First Investors shall be relieved of all
further liability with respect to this Agreement, the
Account and the assets so distributed or
transferred.

6. (a) Sales and other charges attributable to
the acquisition of securities, as stated in the
Designated Investment Company’s then current
prospectus, will be charged to the Depositor's
Account for which such securities are acquired.

(b) Any taxes levied or assessed upon or in
respect to the Depositor's Account, and any other
expenses or fees incurred by or on behalf of the
Account shall be paid from the assets of the
Account. The Custodian shall liquidate such
securities held in the Depositor's Account as are
necessary to pay any such taxes, fees and
expenses in full.

(c) There is an annual custodial fee for each
Account, regardless of the number of Designated
Investment Companies. The annual custodial fee is
currently being paid by the respective Designated
Investment Companies. However, the Designated
Investment Companies reserve the right to
discontinue paying this fee at any time. If the
Designated Investment Companies exercise this
right, the fee will be charged to the Depositor's
Account.

(d) First Investors reserves the right to charge an
annual maintenance fee which shall be deducted
from the Depositor's Account on an annual basis
and reserves the right to modify the annual
maintenance fee from time to time.
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(e) Except as otherwise provided herein, all other
previously disclosed fees and expenses incurred in
connection with the establishment, maintenance
and administration of the Depositor's Account,
including but not limited to the payment of low
balance fees, will be paid from the Depositor's
Account. The Depositor's Account may also be
charged fees for an Account History Statement,
copies of canceled checks, duplicate tax forms and
use of express mail service pursuant to the
Depositor's request. See the Designated Investment
Company’s prospectus and Statement of Additional
Information for an explanation of such fees.

() The Depositor agrees that fees shall be paid
when due. Such fees may be waived by the
Custodian or, if applicable, First Investors at any
time and may be revised by the Custodian upon
forty-five (45) days written notice to the Depositor.

The Custodian and First Investors may impose new
fees or increase, decrease or otherwise modify its
fees for services hereunder by written notice to the
Depositor, forty-five (45) days in advance of the
effective date of such imposition or change in fees.
The Depositor shall be deemed to have consented
to any new or revised fees if the Depositor's
Account is not terminated before the effective date
of such imposition or revision. Custodial and
administrative fees which have been added or
revised in accordance with this Section will become
legally binding.

7. (a) It shall be the obligation of the Depositor
to notify the Custodian of any changes to his or her
name and social security number and to his or her
mailing address within a reasonable time. If the
Depositor fails to do so, mail is retuned as
undeliverable, and the Custodian has been unable
to obtain a current address, the Custodian may
employ a company to locate the Depositor in
accordance with rules established by the Securities
and Exchange Commission. Returned dividend
checks and other distributions will be outstandin
and will not be reinvested into the Designate
Investment Company from which it was removed.
No interest will be paid on outstanding checks. All
future dividends and other distributions will be
reinvested in additional shares until new instructions
are provided. See the Designated Investment
Company’s prospectus and Statement of Additional
Information for a detailed explanation of these
provisions.

(b) If the Custodian is unable to locate a person
entitled to assets held in the Account, or if there has
been no claim made for such assets, the Custodian
shall continue to hold the assets due such person,
subject to the unclaimed property laws of the
applicable state to the extent not superseded by
federal statutes.

8. The Custodian delegates to First Investors
Corporation the right to amend the Agreement,
including any retroactive or  prospective
amendments necessary to ensure that the
Agreement will satisfy or continue to satisfy the
applicable requirements of the Code.

9. The Agreement may be amended from time to
time by submitting a copy of any such amendment
to the Depositor and to the Custodian at least forty-
five (45) days in advance of the effective date of any
such amendment. Notwithstandin? the foregoing,
no such advance submission shall be required In
the case of any amendment that may be required by
the Internal Revenue Service so that the Account
shall remain an Individual Retirement Account under
Section 408 of the Code or that is not required to
ensure compliance with the Code but that the
Custodian or First Investors deems desirable to (i)
clarify existing provisions or (ii) reflect provisions of
laws, regulations, notices or other Internal Revenue

Service or regulating administrative
pronouncements that could benefit the Depositor,
provided, however, that such amendment does not
significantly affect fees, expenses, charges and
costs. The Depositor shall be deemed to have
consented to any amendment if he or she does not
terminate the Account.

10. (a) Written instructions and notices required
to be given to the Custodian by the Agreement shall
be signed and remitted to the Custodian. Any such
notice or instruction shall not become effective until
actual receipt of said notice or instruction in good
order by the Custodian.

(b)  Any notice from the Custodian provided for in
this Custodial Agreement will be effective if sent by
regular mail to the Depositor at the Depositor's
address as shown on the records of the Custodian
or, if the Depositor requested to receive notices
electronically, if delivered to the e-mail address
provided for such purpose. In the event that the
Custodian is notified that electronic delivery failed
for any reason, the notice will then be sent by
re_ﬁular mail to the address of record. A Depositor
will be deemed to have received such notice seven
(7) days after mailing by the Custodian.
Notwithstanding the foregoing, the Custodian will be
deemed to have mailed such notices to the
Depositor if mail that had been previously sent to
that person was returned as undeliverable and the
Custodian has not been provided with a current
address in accordance with its procedures.

11. (a) Neither the Custodian nor First Investors
shall be responsible for any liability arising out of the
Agreement except such liability as is occasioned by
the gross negligence or willful misconduct of the
Custodian or First Investors.

E)b) Neither the Custodian nor First Investors shall

e

o liable for any losses or depreciation in the value
of shares of any Designated Investment
Company or

e obligated to pay interest or appreciation in the
value of shares of any Designated Investment

Company

that might result from: (i) the delay in acting upon
any instructions, directions or requests that are
submitted to the Custodian without the appropriate
authorization(s), form(s) or signature(s) as required
by the Custodian, or (i) acting upon any
instructions, directions or requests that are believed
to the complete and in good order. Neither the
Custodian nor First Investors shall have any duty
other than the exercise of good faith nor shall they
incur any liability by reason of any action taken in
reliance upon inaccurate or fraudulent information
reported by any source believed to be reliable, or by
reason of incomplete information in its possession
at the time of such distribution that the Custodian or
First Investors believes to be complete.

(c) Neither the Custodian nor First Investors shall
be responsible for any action or no action taken at
the Depositor's or Employer's request or, if
applicable, the Depositor's beneficiary or Ie%al
representative or such other entity which the
Custodian believes to be authorized to act on behalf
of the Depositor, or, if applicable, the deceased
Depositor. The Custodian and First Investors may
rely upon and shall be protected in acting upon any
written, verbal or electronic instructions or any other
notice, request, consent, certificate or other
instrument from the Depositor, Employer or, if
applicable, the Depositor's beneficiary or Ie(};]al
representative or such other entity which the
Custodian believes to be authorized to act on behalf
of the Depositor, or, if applicable, the deceased
Depositor, which is reasonably believed by the
Custodian or First Investors to be genuine and to
have been properly executed.
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(d) Unless otherwise required by law, neither the
Custodian nor First Investors shall be obligated to
take any action whatsoever with respect to the
Account except upon receipt of directions in a form
and manner acceptable to the Custodian from the
Depositor, the Employer or, if applicable, the
Depositor's beneficiary or legal representative or
such other entity which the Custodian or First
Investors believes to be authorized to act on behalf
of the Depositor, or, if applicable, the deceased
Depositor. Neither the Custodian nor First Investors
shall be under any obligation to determine the
accuracy or propriety of any such direction and shall
be fully protected in acting In accordance therewith.

(e) Neither the Custodian nor First Investors shall
be obligated to defend or engage in any suit with
respect to the Account unless each shall first have
agreed in writing to do so and shall have been fully
indemnified to the satisfaction of the Custodian and
First Investors. The Depositor, or, if the Depositor is
deceased, each of the Depositor's beneficiaries
shall at all times indemnify and hold harmless the
Custodian and First Investors from any liability
arising from any action taken by the Custodian or
First Investors upon the written, verbal or electronic
instructions of the Depositor, the Employer or, if
applicable, the Depositor's beneficiary or legal
representative or such other entity which the
Custodian believes to be authorized to act on behalf
of the Depositor, or, if applicable, the deceased
Depositor.

12. The Custodian and First Investors agree to
submit reports to the IRS, Department of Labor and
the Depositor at such times, in such manner and
containing such information as prescribed as the
responsiblility of the Custodian by the applicable
federal statutes and the regulations thereunder.

13.  The Custodian hereby appoints Administrative

Data Management Corp. (ADM), an affiliate of First

Investors Corporation and the transfer agent for

each of the Designated Investment Companies

hereunder, as its agent and has delegated to ADM
administrative and discretionary duties with respect
to the Account including, but not limited to:

e the establishment and maintenance of
Accounts,

e the acceptance and investment of
contributions, transfers and rollovers into such
Accounts,

e the distribution of assets from such Accounts,

e correspondence relating to such Accounts,
including the sending of required notices and
other documents, and

o the delivery of quarterly and other statements.

ARTICLE IX
First Investors funds are not FDIC insured, are not
guaranteed by the Custodian or First Investors, and
are subject to investment risks including possible
loss of principal.

ARTICLE X
State income tax law may differ from federal income
tax law and may be more restrictive.

Some states have statutes that automatically reflect
changes made to the federal income tax code.
Other states have tax statutes that are based on the
federal income tax code as in effect on a specific
date so that changes to the federal income tax code
made after that date become effective only when
the state adopts legislation expressly incorporating
the changes.

Before taking advantage of any changes made to

the federal income tax code, the Depositor should
consult with a qualified tax advisor or attorney

SSS INFO Rev. 09/14/11

regarding the relationship of his or her state tax
statutes and the federal income tax code.

ARTICLE XI

No provision of this Agreement shall be construed
to conflict with any provision of a U.S. Labor
Department, Treasury Department or IRS
regulation, ruling, notice, release or other order
which affects, or could affect, the terms of this
Agreement or its qualification under Section 408 of
the Code.

This Agreement shall be construed, administered

and enforced according to the laws of New York to
the extent not preempted by federal law.

Custodian’s Signature

GENERAL INSTRUCTIONS
(Section references are to the Internal Revenue
Code unless otherwise noted.)

PURPOSE OF THE FORM

Form 5305-A is a model custodial account
agreement that meets the requirements of section
408(a) and has been pre-approved by the IRS. An
individual retirement account (IRA) is established
after the form is fully executed by both the individual
(depositor) and the custodian and must be
completed no later than the due date of the
individual's income tax return for the tax year
(excluding extensions). This account must be
created in the United States for the exclusive benefit
of the depositor and his or her beneficiaries.

Do not file Form 5305-A with the IRS. Instead, keep
it for your records.

For more information on IRAs, including the
required disclosures the Custodian must give the
Depositor, see Pub. 590, Individual Retirement
Arrangements (IRAS).

DEFINITIONS
Custodian - The Custodian must be a bank or
savings and loan association, as defined in section
408(n%, or any person who has the approval of the
IRS to act as custodian.

Depositor - The Depositor is the person who
establishes the custodial account.

IDENTIFYING NUMBER
The Depositor’s social security number will serve as
the identification number of his or her IRA. An
employer identification number (EIN) is required
only for an IRA for which a return is filed to report
unrelated business taxable income. An EIN is
required for a common fund created for IRAs.

TRADITIONAL IRA FOR NONWORKING SPOUSE
Form 5305-A may be used to establish the IRA
custodial account for a nonworking spouse.

Contributions to an IRA custodial account for a
nonworking spouse must be made to a separate
IRA custodial account established by the
nonworking spouse.

SPECIFIC INSTRUCTIONS
Article IV - Distributions made under this article may
be made in a sm%le sum, periodic payment, or a
combination of both. The distribution option should
be reviewed in the year the depositor reaches age
70% to ensure that the requirements of section
408(a)(6) have been met.

Article VIII - Article VIII and any that follow it may
incorporate additional provisions that are agreed to
by the depositor and custodian to complete the
agreement. They may include, for example,
definitions, investment powers, voting rights,
exculpatory provisions, amendment and termination,
removal of the Custodian, Custodian’s fees, state
law requwements beglnmng date of d|str|but|ons
accepting only cash, treatment of excess

contributions, proh|b|ted transactions with the
Depositor,  etc. Attach additional pages if
necessary.
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rorm 5305-SIMPLE Savings Incentive Match Plan for OMB No. 1545-1502

(Rev. September 2011) Employees of Small Employers (SIMPLE) Do Not file with
Department of the Treasury (for Use With a Designated Financial Institution) the Internal
Internal Revenue Service Revenue Service

establishes the following SIMPLE

Name of Employer

IRA plan under section 408(p) of the Internal Revenue Code and pursuant to the instructions contained in this form.

Article | - Employee Eligibility Requirements (complete applicable box(es) and blanks - see instructions)

1

General Eligibility Requirements. The Employer agrees to permit salary reduction contributions to be made in each calendar year to the
SIMPLE individual retirement account or annuity established at the designated financial institution (SIMPLE IRA) for each employee who
meets the following requirements (select either 1a or 1b):
U Full Eligibility. All employees are eligible.
U Limited Eligibility. Eligibility is limited to employees who are described in both (i) and (i) below:
(i) Current compensation. Employees who are reasonably expected to receive at least $ in compensation
(not to exceed $5,000) for calendar year.
(i) Prior compensation. Employees who have received at least $ in compensation (not to exceed $5,000)
during any calendar year(s) (insert 0, 1, or 2) preceding the calendar year.
Excludable Employees
The Employer elects to exclude employees covered under a collective bargaining agreement for which retirement benefits were the
subject of good faith bargaining. Note:This box is deemed checked if the Employer maintains a qualified plan covering only such
employees.

Article

Il - Salary Reduction Agreements (complete the box and blank, if applicable - see instructions)

1

Salary Reduction Election. An eligible employee may make an election to have his or her compensation for each pay period reduced.
The total amount of the reduction in the employee’s compensation for a calendar year cannot exceed the applicable amount for that year.
See instructions.

Timing of Salary Reduction Elections

For a calendar year, an eligible employee may make or modify a salary reduction election during the 60-day period immediately preceding
January 1 of that year. However, for the year in which the employee becomes eligible to make salary reduction contributions, the period
during which the employee may make or modify the election is a 60-day period that includes either the date the employee becomes
eligible or the day before.

In addition to the election periods in 2a, eligible employees may make salary reduction elections or modify prior elections

. If the Employer chooses
this option, insert a period or periods (e.g., semi-annually, quarterly, monthly, or daily) that will apply uniformly to all eligible employees.
No salary reduction election may apply to compensation that an employee received, or had a right to immediately receive, before
execution of the salary reduction election.

An employee may terminate a salary reduction election at any time during the calendar year. Q If this box is checked, an employee who
terminates a salary reduction election not in accordance with 2b may not resume salary reduction contributions during the calendar year.

Article

Il - Contributions (complete the blank, if appropriate - see instructions)

Salary Reduction Contributions. The amount by which the employee agrees to reduce his or her compensation will be contributed by the

Employer to the employee’s SIMPLE IRA.

Matching Contributions

(i) For each calendar year, the Employer will contribute a matching contribution to each eligible employee’s SIMPLE IRA equal to the
employee’s salary reduction contributions up to a limit of 3% of the employee’s compensation for the calendar year.

(i) The Employer may reduce the 3% limit for the calendar year in (i) only if:
(1)The limit is not reduced below 1%; (2) The limit is not reduced for more than 2 calendar years during the 5-year period ending with
the calendar year the reduction is effective; and (3) Each employee is notified of the reduced limit within a reasonable period of time
before the employees’ 60-day election period for the calendar year (described in Article I, item 2a).

Nonelective Contributions

(i) For any calendar year, instead of making matching contributions, the Employer may make nonelective contributions equal to 2% of
compensation for the calendar year to the SIMPLE IRA of each eligible employee who has at least $ (not more than
$5,000) in compensation for the calendar year. No more than $230,000* in compensation can be taken into account in determining the
nonelective contribution for each eligible employee.

(if) For any calendar year, the Employer may make 2% nonelective contributions instead of matching contributions only if:
(1) Each eligible employee is notified that a 2% nonelective contribution will be made instead of a matching contribution; and
(2) This notification is provided within a reasonable period of time before the employees’ 60-day election period for the calendar year

(described in Article Il, item 2a).

Time and Manner of Contributions

The Employer will make the salary reduction contributions (described in 1 above) to the designated financial institution for the IRAs

established under this SIMPLE IRA plan no later than 30 days after the end of the month in which the money is withheld from the

employee’s pay. See instructions.

The Employer will make the matching or nonelective contributions (described in 2a and 2b above) to the designated financial institution for

the IRAs established under this SIMPLE IRA plan no later than the due date for filing the Employer’s tax return, including extensions, for

the taxable year that includes the last day of the calendar year for which the contributions are made.

*This is the amount for 2008. For later years, the limit may be increased for cost-of-living adjustments. The IRS announces the increase, if any, in a
news release, in the Internal Revenue Bulletin, and on the IRS’s internet web site at www.irs.gov.

Form 5305-SIMPLE (Rev. 9-2011)
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Article IV - Other Requirements and Provisions

1 Contributions in General. The Employer will make no contributions to the SIMPLE IRAs other than salary reduction contributions
(described in Article 11I, item 1) and matching or nonelective contributions (described in Article 1ll, items 2a and 2b).

2 Vesting Requirements. All contributions made under this SIMPLE IRA plan are fully vested and nonforfeitable.

3 No Withdrawal Restrictions. The Employer may not require the employee to retain any portion of the contributions in his or her SIMPLE
IRA or otherwise impose any withdrawal restrictions.

4 No Cost Or Penalty For Transfers. The Employer will not impose any cost or penalty on a participant for the transfer of the participant’s
SIMPLE IRA balance to another IRA.

5 Amendments To This SIMPLE IRA Plan. This SIMPLE IRA plan may not be amended except to modify the entries inserted in the blanks
or boxes provided in Articles I, II, 11, VI, and VII.

6 Effects Of Withdrawals and Rollovers

a  Anamount withdrawn from the SIMPLE IRA is generally includible in gross income. However, a SIMPLE IRA balance may be rolled over or
transferred on a tax-free basis to another IRA designed solely to hold funds under a SIMPLE IRA plan. In addition, an individual may roll
over or transfer his or her SIMPLE IRA balance to any IRA or eligible retirement plan after a 2-year period has expired since the individual
first participated in any SIMPLE IRA plan of the Employer. Any rollover or transfer must comply with the requirements under section 408.

b If an individual withdraws an amount from a SIMPLE IRA during the 2-year period beginning when the individual first participated in any
SIMPLE IRA plan of the Employer and the amount is subject to the additional tax on early distributions under section 72(t), this additional
tax is increased from 10% to 25%.

Article V - Definitions

1 Compensation

a  General Definition of Compensation. Compensation means the sum of the wages, tips and other compensation from the Employer subject
to federal income tax withholding (as described in section 6051(a)(3)), the amounts paid for domestic service in a private home, local
college club, or local chapter of a college fraternity or sorority, and the employee’s salary reduction contributions made under this plan,
and, if applicable, elective deferrals under a section 401(k) plan, a SARSEP, or a section 403(b) annuity contract and compensation
deferred under a section 457 plan required to be reported by the Employer on Form W-2 (as described in section 6051(a)(8)).

b  Compensation for Self-Employed Individuals. For self-employed individuals, compensation means the net earnings from
self-employment determined under section 1402(a), without regard to section 1402(c)(6), prior to subtracting any contributions made
pursuant to this plan on behalf of the individual.

2 Employee. Employee means a common-law employee of the Employer. The term employee also includes a self-employed individual and a
leased employee described in section 414(n) but does not include a nonresident alien who received no earned income from the Employer
that constitutes income from sources within the United States.

3 Eligible Employee. An eligible employee means an employee who satisfies the conditions in Article I, item 1 and is not excluded under
Article I, item 2.
4 Designated Financial Institution. A designated financial institution is a trustee, custodian, or insurance company (that issues annuity

contracts) for the SIMPLE IRA plan that receives all contributions made pursuant to the SIMPLE IRA plan and deposits those contributions
to the SIMPLE IRA of each eligible employee.

Article VI - Procedures for Withdrawal

SIMPLE IRA Transfers:

In the event that an eligible employee participating in the plan wishes to transfer contributions (including both the employee’s salary reduction
contributions and any employer contributions made to the plan) to another IRA, without incurring any cost or penalty, the employee may
notify Administrative Data Management Corp. (“ADM”) when the employee initially establishes a SIMPLE IRA account, or at any other time,
by using First Investors’ SIMPLE IRA Designated Financial Institution Transfer Form.

ADM will process this transfer request on a monthly basis without cost or penalty provided the following requirements are met:

a  The contributions (including both the employee’s salary reduction contributions and employer contributions
made to the plan) being transferred have been invested in Class A shares of the First Investors Cash Management Fund;
b The employee requests 100% of the balance of the Cash Management account to be transferred.

If the contribution to be transferred (including existing balances that may be transferred) was not invested in Class A shares of the First Investors
Cash Management Fund, but in another investment for which a charge (either a sales charge, contingent deferred sales charge, surrender charge
or other charge) (“Charge”) was imposed, the transfer cannot be made without cost or penalty, and the Trustee is not obligated to refund such
Charge. The election will continue in force until the employee revokes it by sending written notice to ADM.

SIMPLE IRA Withdrawals:

An eligible employee may redeem contributions (including both the employee’s salary reduction contributions and any employer contributions
made to the plan) at any time by submitting a completed IRA Distribution Request form to ADM. A signature guarantee may be required. If
requesting a trustee to trustee transfer, the successor trustee may be required to supply custodial acceptance.

An IRS Form W-4P, signed by the eligible employee, is required unless a withholding election has been specified on the IRA Distribution Request
Form. If no withholding election is made, ADM will withhold 10% on all distributions except trustee-to-trustee transfers. Notwithstanding the
foregoing, any election to have no income tax withheld from a nonperiodic distribution will apply to all subsequent nonperiodic distributions until the
eligible employee files a new withholding form. All distributions may be subject to IRS imposed tax and penalties, including, but not limited to a
25% premature distribution penalty if an exemption from such penalty is not available.
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ADM will process the redemption on the business day that the request is received in good order as defined by the First Investors prospectus and
Statement of Additional Information, which is available free of charge by calling Shareholder Services at 1 (800) 423-4026. The proceeds will
generally be sent within seven business days (unless the funds are on 12 day hold).

Article VIl - Effective Date

This SIMPLE IRA plan is effective . See instructions.
* * * * * *

Name of Employer By: Signature Date

Address of Employer Name and Title

The undersigned agrees to serve as designated financial institution, receiving all contributions made pursuant to this SIMPLE IRA plan and
depositing those contributions to the SIMPLE IRA of each eligible employee as soon as practicable. Upon the request of any participant and in
accordance with the Procedures for Withdrawal set forth herein, the undersigned also agrees to transfer the participant’s balance in a SIMPLE IRA
established under this SIMPLE IRA plan to another IRA without cost or penalty to the participant.

Bank of New York Mellon (,&6\/
Name of Designated Financial Institution

William DeFabbia — Vice President

One Wall Street, 25" Floor, New York, NY 10286
Address
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Model Notification to Eligible Employees

I.  Opportunity to Participate in the SIMPLE IRA Plan
You are eligible to make salary reduction contributions to the
SIMPLE IRA plan. This notice and the attached summary description provide you with information that you should
consider before you decide whether to start, continue or change your salary reduction agreement.

Il. Employer Contribution Election

For the calendar year, the employer elects to contribute to your SIMPLE IRA (employer must select
either (1), (2) or (3)):
O (1) A matching contribution equal to your salary reduction contributions up to a limit of 3% of your
compensation
for the year;
U (2) A matching contribution equal to your salary reduction contributions up to a limit of % (employer
must insert a number from 1 to 3 and is subject to certain restrictions) of your compensation for the year;
or
O (3) A nonelective contribution equal to 2% of your compensation for the year (limited to $230,000%) if you are
an employee who makes at least $ (employer must insert an amount that
is $5,000 or less) in compensation for the year.

[ll. Administrative Procedures
To start or change your salary reduction contributions, you must complete the salary reduction agreement and
return it to
(employer should designate a place or individual) by
(employer should insert a date that is not less than 60 days after notice is given).

Model Salary Reduction Agreement

I. Salary Reduction Election
Subject to the requirements of the SIMPLE IRA plan of
(name of employer) | authorize % or $ (which equals % of my current rate of pay)
to be withheld from my pay for each pay period and contributed to my SIMPLE IRA as a salary reduction
contribution.

[I. Maximum Salary Reduction
| understand that the total amount of my salary reduction contributions in any calendar year cannot exceed the
applicable amount for that year. See instructions.

Ill. Date Salary Reduction Begins
I understand that my salary reduction contributions will start as soon as permitted under the SIMPLE IRA plan
and as soon as administratively feasible or, if later,
(Fill in the date you want the salary reduction contributions to begin. The date must be after you sign this agreement)

IV. Duration of Election
This salary reduction agreement replaces any earlier agreement and will remain in effect as long as | remain an
eligible employee under the SIMPLE IRA plan or until | provide my Employer with a request to end my salary
reduction contributions or provide a new salary reduction agreement as permitted under this SIMPLE IRA plan.

Signature of employee Date

* This is the amount for 2008. For later years, the limit may be increased for cost-of-living adjustments. The IRS announces the increase, if any,
in a news release, in the Internal Revenue Bulletin, and on the IRS Web Site at www.irs.gov.
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General Instructions
Section references are to the Internal
Revenue Code unless otherwise noted.

Purpose of Form

Form 5305-SIMPLE is a model Savings
Incentive Match Plan for Employees of
Small Employers  (SIMPLE)  plan
document that an employer may use in
combination with SIMPLE IRAs to
establish a SIMPLE IRA plan described in
section 408(p).

These instructions are designed to
assist in the establishment and
administration of the SIMPLE IRA plan.
They are not intended to supersede any
provision in the SIMPLE IRA plan.

Do not file Form 5305-SIMPLE with

the IRS. |Instead, keep it with your
records.
For more information, see Pub. 560,

Retirement Plans for Small Business
(SEP, SIMPLE, and Qualified Plans), and
Pub. 590, Individual Retirement
Arrangements (IRAS).

Note: If you used the March 2002 or
August 2005 version of Form 5305-
SIMPLE to establish a model Savings
Incentive Match Plan, you are not
required to use this version of the form.

Instructions for the
Employer

Which Employers May
Establish and Maintain a

SIMPLE IRA Plan?

To establish and maintain a SIMPLE IRA
plan, you must meet both of the

following requirements:

1. Last calendar year, you had no

more than 100 employees (including
self-employed individuals) who earned
$5,000 or more in compensation from

you during the year. If you have a
SIMPLE IRA plan but later exceed this
100-employee limit, you will be treated

as meeting the limit for the 2 years
following the calendar year in which you
last satisfied the limit.

2. You do not maintain during any part
of the calendar year another qualified plan
with respect to which contributions are
made, or benefits are accrued, for service
in the calendar year. For this purpose, a
qualified plan (defined in section
219(g)(5)) includes a qualified pension
plan, a profit-sharing plan, a stock bonus
plan, a qualified annuity plan, a tax-
sheltered annuity plan, and a simplified
employee pension (SEP) plan. A qualified
plan that only covers employees covered
under a collective bargaining agreement
for which retirement benefits were the

subject of good faith bargaining is
disregarded if these employees are
excluded from participating in the SIMPLE
IRA plan.

If the failure to continue to satisfy the 100-
employee limit or the one-plan rule

described in 1 or 2 above is due to an
acquisition or similar transaction involving
your business, special rules apply.
Consult your tax advisor to find out if you

can still maintain the plan after the
transaction.
Certain related employers (trades or

businesses under common control) must
be treated as a single employer for
purposes of the SIMPLE requirements.
These are:

1) a controlled group of
corporations under  section
414(b);

2 a partnership or sole

proprietorship under common
control under section 414(c); or
(3) an affiliated service group
under section 414(m). In
addition, if you have leased
employees required to be
treated as your own employees
under the rules of section
414(n), then you must count all
such leased employees for the
requirements listed above.

What is a SIMPLE IRA Plan?
A SIMPLE IRA plan is a written
arrangement that provides you and your
employees with an easy way to make
contributions to provide retirement income
for your employees. Under a SIMPLE
IRA plan, employees may choose
whether to make salary

reduction contributions to the SIMPLE
IRA plan rather than receiving these
amounts as part of their regular
compensation. In addition, you will
contribute matching or nonelective
contributions on behalf of eligible
employees (see Employee Eligibility
Requirements below and Contributions
on page 6). All contributions under this
plan will be deposited into a SIMPLE
individual retirement account or annuity
established for each eligible employee
with the designated financial institution
named in Atrticle VII.

When to Use Form

5305-SIMPLE

A SIMPLE IRA plan may be established
by using this Model Form or any other
document that satisfies the statutory
requirements.

Do not use Form 5305-SIMPLE if:

1. You want to permit each of your
eligible employees to choose a financial
institution  that will initially receive
contributions.  Instead, use Form 5304-
SIMPLE, Savings Incentive Match Plan
for Employees of Small Employers

(SIMPLE) - Not For Use Wih A
Designated Financial Institution.

2. You want employees who are
nonresident aliens receiving no earned
income from you that constitutes income
from sources within the United States to
be eligible under this plan; or

3. You want to establish a SIMPLE
401(k) plan.

Completing Form

5305-SIMPLE

Pages 1, 2 and 3 of Form 5305-SIMPLE
contain the operative provisions of your
SIMPLE IRA plan. This SIMPLE IRA plan
is considered adopted when you have
completed all appropriate boxes and
blanks and it has been executed by you
and the designated financial institution.

The SIMPLE IRA plan is a legal
document with important tax
consequences for you and your

employees. You may want to consult with
your attorney or tax advisor before
adopting this plan.

Employee Eligibility

Requirements (Article 1)

Each year for which this SIMPLE IRA plan
is effective, you must permit salary
reduction contributions to be made by all
of your employees who are reasonably
expected to receive at least $5,000 in
compensation from you during the year,
and who received at least $5,000 in
compensation from you in any 2
preceding years. However, you can
expand the group of employees who are
eligible to participate in the SIMPLE IRA
plan by completing the options provided in
Article |, items 1a and 1b. To choose full
eligibility, check the box in Article I, item
la. Alternatively, to choose limited
eligibility, check the box in Article I, item
1b, and then insert “$5,000” or a lower
compensation amount (including zero)
and “2” or a lower number of years of
service in the blanks in (i) and (i) of
Article |, item 1b.

In  addition, you can exclude from
participation those employees covered
under a collective bargaining agreement
for which retirement benefits were the
subject of good faith bargaining. You may
do this by checking the box in Article I,
item 2. Under certain circumstances,
these employees must be excluded. See
Which Employers May Establish and
Maintain a SIMPLE IRA Plan? earlier.

Salary Reduction

Agreements (Article I1)

As indicated in Article IlI, item 1, a salary
reduction agreement permits an eligible
employee to make an election to have his
or her compensation for each pay period
reduced by a percentage (expressed as a
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percentage or dollar amount). The total
amount of the reduction in the employee’s
compensation  cannot exceed the
applicable amount for any calendar year.
The applicable amount is $10,500 for
2008. After 2008, the $10,500 amount
may be increased for cost-of-living
adjustments. In the case of an eligible
employee who is 50 or older by the end of
the calendar year, the above limitation is
increased by $2,500 for 2008. After 2008,
the $2,500 amount may be increased for
cost-of-living adjustments.

Timing of Salary Reduction

Elections

For a calendar year, an eligible employee
may make or modify a salary reduction
election during the 60-day period
immediately preceding January 1 of that
year. However, for the year in which the
employee becomes eligible to make
salary reduction contributions, the period
during which the employee may make or
modify the election is a 60-day period that
includes either the date the employee
becomes eligible or the day before.

You can extend the 60-day -election
periods to provide additional opportunities
for eligible employees to make or modify
salary reduction elections using the blank
in Article Il, item 2b. For example, you
can provide that eligible employees may
make new salary reduction elections or
modify prior elections for any calendar
quarter during the 30 days before that
quarter.

You may use the Model Salary Reduction
Agreement on Page 4 to enable eligible
employees to make or modify salary
reduction elections.

Employees must be permitted to
terminate their salary reduction elections
at any time. They may resume salary
reduction contributions for the year if
permitted under Article II, item 2b.
However, by checking the box in Article I,
item 2d, you may prohibit an employee
who terminates a salary reduction election
outside the normal election cycle from
resuming salary reduction contributions
during the remainder of the calendar year.

Contributions (Article I11)

Only contributions described below may
be made to this SIMPLE IRA plan. No
additional contributions may be made.

Salary Reduction Contributions

As indicated in Article Ill, item 1, salary
reduction contributions consist of the
amount by which the employee agrees to
reduce his or her compensation. You
must contribute the salary reduction
contributions to the designated financial
institution for the employee’s SIMPLE
IRA.

Matching Contributions

In general, you must contribute a
matching contribution to each eligible
employee’s SIMPLE IRA equal to the
employee’s salary reduction contributions.
This matching contribution cannot exceed
3% of the employee’s compensation. See
Definition of Compensation, below.

You may reduce this 3% limit to a lower
percentage, but not lower than 1%. You
cannot lower the 3% limit for more than 2
calendar years out of the 5-year period
ending with the calendar year the
reduction is effective.

Note: If any year in the 5-year period
described above is a year before you first
established any SIMPLE IRA plan, you
will be treated as making a 3% matching
contribution for that year for purposes of
determining when you may reduce the
employer matching contribution.

To elect this option, you must notify the
employees of the reduced limit within a
reasonable period of time before the
applicable 60-day election periods for the
year. See Timing of Salary Reduction
Elections above.

Nonelective Contributions
Instead of making a matching
contribution, you may, for any year, make
a nonelective contribution equal to 2% of
compensation for each eligible employee
who has at least $5,000 in compensation
for the year. Nonelective contributions

may not be based on more than
$230,000* of compensation.
To elect to make nonelective

contributions, you must notify employees
within a reasonable period of time before
the applicable 60-day election periods for
such year. See Timing of Salary
Reduction Elections above.

Note: Insert “$5,000” in Article Ill, item
2b(i) to impose the $5,000 compensation
requirement. You may expand the group
of employees who are eligible for
nonelective contributions by inserting a
compensation amount lower than $5,000.

Effective Date (Article VII)
Insert in Article VII, the date you want

the provisions of the SIMPLE IRA plan to
become effective. You must insert
January 1 of the applicable year unless
this is the first year for which you are
adopting any SIMPLE IRA plan. If this is
the first year for which you are adopting a
SIMPLE IRA plan, you may insert any
date between January 1 and October 1,
inclusive of the applicable year.

Additional Information

Timing of Salary Reduction

Contributions

The employer must make the salary
reduction contributions to the designated
financial institution for the SIMPLE IRAs
of all eligible employees no later than the
30" day of the month following the month
in which the amounts would otherwise
have been payable to the employee in
cash.

The Department of Labor has indicated
that most SIMPLE IRA plans are also
subject to Title | of the Employee
Retirement Income Security Act of 1974
(ERISA). Under Department of Labor
regulations, at 29 CFR 2510.3-102, salary
reduction contributions must be made to
the SIMPLE IRA at the designated
financial institution as of the earliest date
on which those contributions can
reasonably be segregated from the
employer’s general assets, but in no
event later than the 30-day deadline
described above.

Definition of Compensation

“Compensation” means the amount
described in section 6051(a)(3) (wages,
tips, and other compensation from the
employer subject to federal income tax
withholding under section 3401(a), and
amounts paid for domestic service in a
private home, local college club, or local
chapter of a college fraternity or sorority).
Usually, this is the amount shown in box 1
of Form W-2, Wage and Tax Statement.
For further information, see Pub. 15,
Circular E, Employer's Tax Guide.
Compensation also includes the salary
reduction contributions made under this
plan, and, if applicable, compensation
deferred under a section 457 plan. In
determining an employee’s compensation
for prior years, the employee’s elective
deferrals under a section 401(k) plan, a
SARSEP, or a section 403(b) annuity

contract are also included in the
employee’s compensation.
For self-employed individuals,

compensation means the net earnings
from self-employment determined under
section 1402(a), without regard to section
1402(c)(6), prior to subtracting any
contributions made pursuant to this
SIMPLE IRA plan on behalf of the
individual.

Employee Notification

You must notify eligible employees prior
to the employees’ 60-day election period
described above that they can make or
change salary reduction elections. In this
notification, you must indicate whether
you will provide:

1. A matching contribution equal to
your employees’ salary reduction
contributions up to a limit of 3% of their
compensation;
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2. A matching contribution equal to
your employees’ salary reduction
contributions subject to a percentage limit
that is between 1 and 3% of their
compensation; or

3. A nonelective contribution equal to
2% of your employees’ compensation.

You can use the Model Notification to
Eligible Employees on page 4 to satisfy
these employee notification requirements
for this SIMPLE IRA plan. A Summary
Description must also be provided to
eligible employees at this time. This
summary description requirement may be
satisfied by providing a completed copy of
pages 1, 2 and 3 of Form 5305-SIMPLE
(including the Article VI Procedures for
Withdrawals and Transfers from the
SIMPLE IRAs established under this
SIMPLE IRA plan).

If you fail to provide the employee
notification  (including the summary
description) described above, you will be
liable for a penalty of $50 per day until the
notification is provided. If you can show
that the failure was due to reasonable
cause, the penalty will not be imposed.

Reporting Requirements

You are not required to file any annual
information returns for your SIMPLE IRA
plan, such as Form 5500, Annual
Return/Report of Employee Benefit Plan
or Form 5500-EZ, Annual Return of One-
Participant (Owners and Their Spouses)
Retirement Plan. However, you must
report to the IRS which eligible employees
are active participants in the SIMPLE IRA
plan and the amount of your employees’
salary reduction contributions to the
SIMPLE IRA plan on Form W-2. These
contributions are subject to social
security, Medicare, railroad retirement,
and federal unemployment tax.

Deducting Contributions
Contributions to this SIMPLE IRA plan are
deductible in your tax year containing the
end of the calendar year for which the
contributions are made.

Contributions will be treated as made for
a particular tax year if they are made for
that year and are made by the due date
(including extensions) of your income tax
return for that year.

Choosing the Designated

Financial Institution

As indicated in Article V, item 4, a
designated financial institution is a
trustee, custodian, or insurance company
(that issues annuity contracts) for the
SIMPLE IRA plan that would receive all
contributions made pursuant to the
SIMPLE IRA plan and deposit the
contributions to the SIMPLE IRA of each
eligible employee.

Only certain financial institutions, such as
banks, savings and loan associations,
insured  credit  unions, insurance
companies (that issue annuity contracts),
or IRS-approved nonbank trustees may
serve as a designated financial institution
under a SIMPLE IRA plan.

You are not required to choose a
designated financial institution for your
SIMPLE IRA plan. However, if you do not
want to choose a designated financial
institution, you cannot use this form (see
When to Use Form 5305-SIMPLE on

page 5).

Instructions for the
Designated Financial
Institution

Completing Form

5305-SIMPLE

By completing Article VII, you have
agreed to be the designated financial
institution for this SIMPLE IRA plan. You
agree to maintain IRAs on behalf of all
individuals receiving contributions under
the plan and to receive all contributions
made pursuant to this plan and to deposit
those contributions to the SIMPLE IRAs
of each eligible employee as soon as
practicable. You also agree that upon the
request of a participant, you will transfer
the participant’s balance in a SIMPLE IRA
to another IRA without cost or penalty to
the participant.

Summary DeSCI‘IptIOI’l

Each year the SIMPLE IRA plan is in
effect, you must provide the employer the
information  described in  section
408(1)(2)(B). This requirement may be
satisfied by providing the employer a
current copy of Form 5305-SIMPLE
(including instructions) together with your
procedures for withdrawals and transfers
from the SIMPLE IRAs established under
this SIMPLE IRA plan. The summary
description must be received by the
employer in sufficient time to comply with
the Employee Notification requirements
on pages 6 and 7.

If you fail to provide the summary
description described above, you will be
liable for a penalty of $50 per day until the
notification is provided. If you can show
that the failure was due to reasonable
cause, the penalty will not be imposed.

Paperwork Reduction

Act Notice

You are not required to provide the
information requested on a form that is
subject to the Paperwork Reduction Act
unless the form displays a valid OMB
control number. Books or records relating
to a form or its instructions must be
retained as long as their contents may
become material in the administration of
any Internal Revenue law. Generally, tax
returns and return information are
confidential, as required by section 6103.

The time needed to complete this form
will vary depending on individual
circumstances. The estimated average
time is:
Recordkeeping.............. 3 hr., 38 min.
Learning about the

law or the form.......... 2 hr., 26 min.
Preparing the form ............. 47 min.

If you have comments concerning the
accuracy of these time estimates or
suggestions for making this form simpler,
we would be happy to hear from you. You
can write to the Internal Revenue Service,
Tax Products Coordinating Committee,

SE: W: CAR: MP: T:T: SP, 1111
Constitution  Avenue, NW, [IR-6526,
Washington, DC 20224. Do Not send

this form to this address. Instead, keep it
for your records.
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Company Profile /"

Instructions: Employer must send the completed copy of this form with IRS Form 5305-SIMPLE to

First Investors

ADM. Employer must also send SIMPLE IRA Application completed and signed by each participating iﬁm'lﬂ\:ﬁra‘ﬁ‘ze Datta f\ga”aﬁeme{ﬁ Gorp
H H N Mew ~ccounts Departmen
employee to ADM. Employer should keep a copy for its records. All sections must be completed. PO Box 7837 Edison, NJOSS1B.7807
A. Employer Information
Employer Name {print) Taxpayer Identification Number Date Company Established
Employer Address (street, city, state, zip code) Type of Business
Name of Contact Person Contact's Telephone Number Best Time To Call
B Do you currently contribute to another employer-sponsored retirement plan (e.g., Keogh, 401(k), profit sharing plan, money
purchase plan, defined benefit plan, 403(b) or SEP-IRA)? O YES 0O NO
If you check the "YES" box, you should not open this SIMPLE IRA without first consulting your tax advisor fo ensure that you are eligible fo do so.
Contributions cannot be made to this SIMFLE-IRA for any year in which contributions are made to or benefits accrued under another employer-
sponsored retirement plan.
B. Authorizations
First Investors Corporation, its affiliates, and all of its and their officers, directors, employees, representatives and agents ("First
Investors") and the Custodian are hereby authorized to accept orders and all other instructions from any one of the Authorized
Individuals named below unless one of the following boxes is checked:
Such authorization will remain in effect until
O All Authorized Individuals must authorize an instruction. written notice fom any of the Authorized
Individuals modifying or revoking such authority
O of the Authorized Individuals must authorize any instruction. |granted hereunder s received by First
(Designate # above) Investors.
The SIMPLE-IRA Employer named above, and the Authorized Individuals, individually and jointly, shall hold harmless, indemnify and
defend the Custodian and First Investors from and against any claims, losses, expenses, costs, damages or liabilities (including
reasonable attorneys' fees and expenses) resulting in whole or in part, directly or indirectly, from their reliance on information in this
Company Profile, resolutions, certifications, and supporting documentation without any further inquiry.
C. Certifications and Agreements

INVESTMENT CERTIFICATIONS: Each of the Authorized Individuals certify that: (a) the Employer has consulted with its tax advisor to ensure that
the Employer is eligible to establish a SIMPLE IRA; (b) the Emplayer is eligible to establish a SIMPLE IRA; (c) he/she is authorized to act on behalf of the
Employer; (d) the Custodian and First Investors are authorized and directed to rely on information in the Company Profile, as well as in resolutions,
certifications and other documentation provided by the Employer; (e) if there is a change in the Employer Information, the Employer will notify First
Investors as soon as possible in a manner acceptable to First Investors; (f) if there is a change in the Authorized Individuals, the Employer will notify
First Investors as soon as possible by completing a new Company Profile and submitting it to First Investors; and (g) the above information is true and
correct and will remain in effect until First Investors is advised otherwise.

OUR PRIVACY POLICY: Your privacy is important to us. We obtain personal information about you for the purposes of processing transactions in
securities and insurance products in accordance with your instructions, servicing your accounts, and satisfying legal and regulatory requirements. The
personal information we typically obtain includes your name, address, occupation, age, social security number, financial resources, investment
objectives, and accounts with other institutions. If you purchase life insurance through us, we will also obtain information concerning your medical
history, credit history and driving record. We collect information about you from a variety of sources, including forms and applications that you provide
to us, information that you provide to your Representative, account records we receive as your dealer of record or agent, and information that is
furnished to us by health care providers, clinics, other insurance companies, the Medical Information Bureau, and information and consumer credit
reporting agencies.

We maintain physical, electronic and procedural safeguards to protect your information. We restrict access to your information to only those employees
who need to know that information to provide our products or services to you and provide training to our employees regarding the proper handling of
personal information. We share your personal information with our affiliated companies when it is necessary to process your transactions, service your
accounts, or maintain your records. We also share your information with third parties who need such information in order to process your transactions,
service your accounts, or maintain your records. We do not share any information about our current and former customers with anyone except as
required or permitted by law or with your consent. Nor do we share your personal information with our affiliates or with unaffiliated third parties far
their use in marketing their products or services.

TAXPAYER CERTIFICATION: The Internal Revenue Service ("IRS") does not require your consent to any provision of this document
other than the certification required to avoid backup withholding. Under penalty of perjury, we certify that (1) the number shown on this form
is the correct taxpayer identification number (or we are awaiting a number to be issued to us) and (2) we are not subject to backup withholding
because (A) we are exempt from backup withholding, or (B) we have not been notified by the IRS that we are subject to backup withholding, or (C) the
IRS has notified us that we are no longer subject to backup withholding, and (3) we are U.S. persons (or other U.S. persons). You must strike out (2)
above if you are subject to backup withholding. If you are claiming exemption as a non-resident alien, you should check this box O and attach an IRS
Form W-8BEN to this form.

Continued on next page.
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C. Certifications and Agreements (continued)

PRE-DISPUTE ARBITRATION NOTICE. This Company Profile contains a pre-dispute arbitration clause. By signing an arbitration agreement the
parties agree as follows:

(a) All parties to this agreement are giving up the right to sue each other in court, including the right to a trial by jury, except as provided
by the rules of the arbitration forum in which a claim is filed.

(b) Arbitration awards are generally final and binding; a party's ability to have a court reverse or modify an arbitration award is very limited.

(c) The ability of the parties to obtain documents, witness statements and other discovery is generally more limited in arbitration than in
court proceedings.

(d) The arbitrators do not have to explain the reason(s) far their award unless, in an eligible case, a joint request for an
explained decision has been submitted by all parties to the panel at least 20 days prior to the first scheduled hearing date.

(e) The panel of arhitrators will typically include a minority of arbitrators who were, or are, affiliated with the securities industry.

(f) The rules of some arbitration forums may impose time limits for bringing a claim in arbitration. In some cases, a claim that is ineligible
for arbitration may be brought in court.

(g) The rules of the arbitration forum in which the claim is filed, and any amendments thereto, shall be incorporated into this agreement.

PRE-DISPUTE ARBITRATION CLAUSE: You agree to submit to binding arbitration any claim of any nature whatsoever (including any claim for
damages, equitable relief, declarative relief or any other form of relief) that you may have against us, irrespective of the nature of the claim, whether it
arises from events that occur before or after the date that you sign your Master Account Agreement, whether it involves proprietary or non-proprietary
products or services, and whether ar not it involves investments, insurance, or general brokerage services. Your agreement to arbitrate covers not only
any claim against First Investors Corporation but also any claim against our parent company, our corporate affiliates, the First Investors funds, the
transfer agent of the funds, and our and their respective officers, directors, employees, agents, and representatives. You also agree to submit to
binding arbitration any controversy or dispute over the arbitrability of any claim. Conversely, we agree to submit to binding arbitration any dispute that
we may have with you. Any arbitration between us shall be submitted to, and conducted under the rules of, the Financial Industry Regulatory Authority
("FINRA™, or any successor national securities exchange or organization of which we are a member. If such claim is not eligible for arbitration under
FINRA’s rules, or the rules of any successor organization of which we are a member, the claim will be conducted by, and according to the applicable
rules of, the American Arbitration Assaciation (or its successor). You agree that this agreement to arbitrate shall be effective upon your signing of your
Master Account Agreement, that it shall apply even if your Master Account is not opened or is rejected, and that it shall survive the termination of your
relationship with First Investors Corporation, the redemption or surrender of any investments that we offer or service, and the transfer of any
investment or account to another broker-dealer. This agreement to arbitrate shall alsa be binding upon and inure to the benefit of your and our
successors and assigns, your and our legal representatives, and any other parties claiming to have a legal interest in the subject of any investment or
account that is covered by your Master Account Agreement.

D. Sighature(s) AT LEAST ONE SIGNATURE MUST BE THE EMPLOYER. SIGNATURES OF ALL AUTHORIZED INDIVIDUALS REQUIRED.
IF THE EMPLOYER IS ALSO AN AUTHORIZED INDIVIDUAL, THE EMPLOYER MUST SIGN IN BOTH PLACES.
EMPLOYER

Print Name of Employer for SIMPLE IRA Title @ denotes a signature guarantee is required.

X @ Affix Medallion Signature Guarantee Here, If Required:
Stamps qualified for a specific date and/or individual, or
altered in any manner, may not be accepted.

Signature of Employer for SIMPLE IRA Date

AUTHORIZED INDIVIDUALS

Print Name of Authorized Individual for SIMPLE IRA Title

X &

Signature of Authorized Individual for SIMPLE IRA Date

Print Name of Authorized Individual for SIMPLE IRA Title

X &

Signature of Authorized Individual for SIMPLE IRA Date

I CERTIFY THAT ALL SIGNATURES THAT REQUIRE A SIGNATURE GUARANTEE ON THIS FORM ARE GENUINE.

Reg. Rep # Office # Registered Representative's Name {print) Registered Representative’s Signature Date

Principal # Principal’s Name {print) Principal's Signature Date

PROFILE Rev. 9/14/11 Page 2



/I |||| First Investors

SIMPLE IRA Remittance Schedule Al Do v,

PO Box 7837, Edison, N.J08818-7837

¢ A completed Form 5305-SIMPLE must be on file with ADM.
¢ A SIMPLE IRA Application must be on file with ADM for each participant named on the Remittance Schedule.

¢ Contributions must either be accompanied by a copy of this Remittance Schedule or another format providing the information
requested below: Employer's name, Participant's name and social security number and amount of salary deferrals and employer
contributions to be allocated to each participant.

¢ Employer must send ADM a check drawn on a U.S. bank made pavable to First Investors Corporation.

Employer Name

Employer Telephone Number

If an employee wishes to change his/her fund allocation, he/she can call Shareholder Services at 1 (800) 423-4026 or submit to ADM a
signed letter of instruction. Do Not Use This Schedule To Change Employee Investment Allocations.

ame of Participant Number " Contribution ' Deferral " ForTax Year
$ $
$ $
$ $
$ $
$ $
$ s
$ $
$ $
$ $
$ $
$ $
$ $

Attach additional sheets, if needed.

Total Contribution Enclosed ........c.ccccciniecirnei s nsssses s nnnnan s $ $

SLTR497 REV 04/15/09
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rom 9309-SEP

(Rev. December 2004)

Department of the Treasury
Internal Revenue Service

Simplified Employee Pension—Individual
Retirement Accounts Contribution Agreement

(Under section 408(k) of the Internal Revenue Code)

OMB No. 1545-0499

Do not file
with the Internal
Revenue Service

(Name of employer)

Article I—Eligibility Requirements (check applicable boxes—see instructions)

makes the following agreement under section 408(k) of the

Internal Revenue Code and the instructions to this form.

The employer agrees to provide discretionary contributions in each calendar year to the individual retirement account or individual

retirement annuity (IRA) of all employees who are at least

services for the employer in at least
employee pension (SEP)

years old (not to exceed 21 years old) and have performed

years (not to exceed 3 years) of the immediately preceding 5 years. This simplified

[J includes [ does not include employees covered under a collective bargaining agreement,

[] includes [] does not include certain nonresident aliens, and [] includes [ ] does not include employees whose total
compensation during the year is less than $450*.

Article II—SEP Requirements (see instructions)
The employer agrees that contributions made on behalf of each eligible employee will be:

A. Based only on the first $205,000* of compensation.
B. The same percentage of compensation for every employee.
C. Limited annually to the smaller of $41,000* or 25% of compensation.
D. Paid to the employee’s IRA trustee, custodian, or insurance company (for an annuity contract).
Employer’s signature and date Name and title
Instructions 1. Currently maintain any other qualified SEP: (1) employees covered by a collective

Section references are to the Internal
Revenue Code unless otherwise noted.

Purpose of Form

Form 5305-SEP (Model SEP) is used by an
employer to make an agreement to provide
benefits to all eligible employees under a
simplified employee pension (SEP) described
in section 408(k).

Do not file Form 5305-SEP with the IRS.
Instead, keep it with your records.

For more information on SEPs and IRAs,
see Pub. 560, Retirement Plans for Small
Business (SEP, SIMPLE, and Qualified Plans),
and Pub. 590, Individual Retirement
Arrangements (IRAs).

Instructions to the Employer

Simplified employee pension. A SEP is a
written arrangement (a plan) that provides you
with an easy way to make contributions
toward your employees’ retirement income.
Under a SEP, you can contribute to an
employee’s traditional individual retirement
account or annuity (traditional IRA). You make
contributions directly to an IRA set up by or
for each employee with a bank, insurance
company, or other qualified financial
institution. When using Form 5305-SEP to
establish a SEP, the IRA must be a Model
traditional IRA established on an IRS form or
a master or prototype traditional IRA for
which the IRS has issued a favorable opinion
letter. You may not make SEP contributions
to a Roth IRA or a SIMPLE IRA. Making the
agreement on Form 5305-SEP does not
establish an employer IRA described in
section 408(c).

When not to use Form 5305-SEP. Do not
use this form if you:

retirement plan. This does not prevent you
from maintaining another SEP.

2. Have any eligible employees for whom
IRAs have not been established.

3. Use the services of leased employees
(described in section 414(n)).

4. Are a member of an affiliated service
group (described in section 414(m)), a
controlled group of corporations (described in
section 414(b)), or trades or businesses under
common control (described in sections 414(c)
and 414(0)), unless all eligible employees of
all the members of such groups, trades, or
businesses participate in the SEP.

5. Will not pay the cost of the SEP
contributions. Do not use Form 5305-SEP for
a SEP that provides for elective employee
contributions even if the contributions are
made under a salary reduction agreement.
Use Form 5305A-SEP, or a nonmodel SEP.

Note. SEPs permitting elective deferrals
cannot be established after 1996.

Eligible employees. All eligible employees
must be allowed to participate in the SEP. An
eligible employee is any employee who: (1) is
at least 21 years old, and (2) has performed
“service” for you in at least 3 of the
immediately preceding 5 years. You can
establish less restrictive eligibility
requirements, but not more restrictive ones.

Service is any work performed for you for
any period of time, however short. If you are
a member of an affiliated service group, a
controlled group of corporations, or trades or
businesses under common control, service
includes any work performed for any period
of time for any other member of such group,
trades, or businesses.

Excludable employees. The following
employees do not have to be covered by the

bargaining agreement whose retirement
benefits were bargained for in good faith by
you and their union, (2) nonresident alien
employees who did not earn U.S. source
income from you, and (3) employees who
received less than $450* in compensation
during the year.

Contribution limits. You may make an
annual contribution of up to 25% of the
employee’s compensation or $41,000%,
whichever is less. Compensation, for this
purpose, does not include employer
contributions to the SEP or the employee’s
compensation in excess of $205,000*. If you
also maintain a salary reduction SEP,
contributions to the two SEPs together may
not exceed the smaller of $41,000* or 25% of
compensation for any employee.

You are not required to make contributions
every year, but when you do, you must
contribute to the SEP-IRAs of all eligible
employees who actually performed services
during the year of the contribution. This
includes eligible employees who die or quit
working before the contribution is made.

Contributions cannot discriminate in favor of
highly compensated employees. Also, you may
not integrate your SEP contributions with, or
offset them by, contributions made under the
Federal Insurance Contributions Act (FICA).

If this SEP is intended to meet the
top-heavy minimum contribution rules of
section 416, but it does not cover all your
employees who participate in your salary
reduction SEP, then you must make minimum
contributions to IRAs established on behalf of
those employees.

Deducting contributions. You may deduct
contributions to a SEP subject to the limits of
section 404(h). This SEP is maintained on a
calendar year basis and contributions to the

* For 2005 and later years, this amount is subject to annual cost-of-living adjustments. The IRS announces the increase, if any, in a news release, in the Internal Revenue

Bulletin, and on the IRS website at www.irs.gov.

For Paperwork Reduction Act Notice, see page 2.

Cat. No. 11825J
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SEP are deductible for your tax year with or
within which the calendar year ends.
Contributions made for a particular tax year
must be made by the due date of your
income tax return (including extensions) for
that tax year.

Completing the agreement. This agreement
is considered adopted when:

® |RAs have been established for all your
eligible employees;

® You have completed all blanks on the
agreement form without modification; and

® You have given all your eligible employees
the following information:

1. A copy of Form 5305-SEP.

2. A statement that traditional IRAs other
than the traditional IRAs into which employer
SEP contributions will be made may provide
different rates of return and different terms
concerning, among other things, transfers and
withdrawals of funds from the IRAs.

3. A statement that, in addition to the
information provided to an employee at the
time the employee becomes eligible to
participate, the administrator of the SEP must
furnish each participant within 30 days of the
effective date of any amendment to the SEP,
a copy of the amendment and a written
explanation of its effects.

4. A statement that the administrator will
give written notification to each participant of
any employer contributions made under the
SEP to that participant’s IRA by the later of
January 31 of the year following the year for
which a contribution is made or 30 days after
the contribution is made.

Employers who have established a SEP
using Form 5305-SEP and have furnished
each eligible employee with a copy of the
completed Form 5305-SEP and provided the
other documents and disclosures described in
Instructions to the Employer and Information
for the Employee, are not required to file the
annual information returns, Forms 5500 or
5500-EZ for the SEP. However, under Title | of
the Employee Retirement Income Security Act
of 1974 (ERISA), this relief from the annual
reporting requirements may not be available to
an employer who selects, recommends, or
influences its employees to choose IRAs into
which contributions will be made under the
SEP, if those IRAs are subject to provisions
that impose any limits on a participant’s ability
to withdraw funds (other than restrictions
imposed by the Code that apply to all IRAs).
For additional information on Title |
requirements, see the Department of Labor
regulation at 29 CFR 2520.104-48.

Information for the Employee

The information below explains what a SEP is,
how contributions are made, and how to treat
your employer’s contributions for tax

purposes. For more information, see Pub. 590.

Simplified employee pension. A SEP is a
written arrangement (a plan) that allows an
employer to make contributions toward your
retirement. Contributions are made to a
traditional individual retirement
account/annuity (traditional IRA).
Contributions must be made to either a
Model traditional IRA executed on an IRS
form or a master or prototype traditional IRA
for which the IRS has issued a favorable
opinion letter.

An employer is not required to make SEP
contributions. If a contribution is made,
however, it must be allocated to all eligible
employees according to the SEP agreement.
The Model SEP (Form 5305-SEP) specifies
that the contribution for each eligible
employee will be the same percentage of
compensation (excluding compensation
greater than $205,000%) for all employees.

Your employer will provide you with a copy of
the agreement containing participation rules and
a description of how employer contributions
may be made to your IRA. Your employer must
also provide you with a copy of the completed
Form 5305-SEP and a yearly statement showing
any contributions to your IRA.

All amounts contributed to your IRA by your
employer belong to you even after you stop
working for that employer.

Contribution limits. Your employer will
determine the amount to be contributed to
your IRA each year. However, the amount for
any year is limited to the smaller of $41,000*
or 25% of your compensation for that year.
Compensation does not include any amount
that is contributed by your employer to your
IRA under the SEP. Your employer is not
required to make contributions every year or
to maintain a particular level of contributions.

Tax treatment of contributions. Employer
contributions to your SEP-IRA are excluded
from your income unless there are
contributions in excess of the applicable limit.
Employer contributions within these limits will
not be included on your Form W-2.

Employee contributions. You may make
regular IRA contributions to an IRA. However,
the amount you can deduct may be reduced
or eliminated because, as a participant in a
SEP, you are covered by an employer
retirement plan.

SEP participation. If your employer does not
require you to participate in a SEP as a
condition of employment, and you elect not to
participate, all other employees of your
employer may be prohibited from participating.
If one or more eligible employees do not
participate and the employer tries to establish
a SEP for the remaining employees, it could
cause adverse tax consequences for the
participating employees.

An employer may not adopt this IRS Model
SEP if the employer maintains another
qualified retirement plan. This does not
prevent your employer from adopting this IRS
Model SEP and also maintaining an IRS
Model Salary Reduction SEP or other SEP.
However, if you work for several employers,
you may be covered by a SEP of one
employer and a different SEP or pension or
profit-sharing plan of another employer.

SEP-IRA amounts—rollover or transfer to
another IRA. You can withdraw or receive
funds from your SEP-IRA if, within 60 days of
receipt, you place those funds in the same or
another IRA. This is called a “rollover” and
can be done without penalty only once in any
1-year period. However, there are no
restrictions on the number of times you may
make “transfers” if you arrange to have these
funds transferred between the trustees or the
custodians so that you never have
possession of the funds.

Withdrawals. You may withdraw your
employer’s contribution at any time, but any
amount withdrawn is includible in your
income unless rolled over. Also, if withdrawals

occur before you reach age 592, you may be
subject to a tax on early withdrawal.

Excess SEP contributions. Contributions
exceeding the yearly limitations may be
withdrawn without penalty by the due date
(plus extensions) for filing your tax return
(normally April 15), but are includible in your
gross income. Excess contributions left in
your SEP-IRA after that time may have
adverse tax consequences. Withdrawals of
those contributions may be taxed as
premature withdrawals.

Financial institution requirements. The
financial institution where your IRA is
maintained must provide you with a disclosure
statement that contains the following
information in plain, nontechnical language:

1. The law that relates to your IRA.

2. The tax consequences of various options
concerning your IRA.

3. Participation eligibility rules, and rules on
the deductibility of retirement savings.

4. Situations and procedures for revoking
your IRA, including the name, address, and
telephone number of the person designated
to receive notice of revocation. This
information must be clearly displayed at the
beginning of the disclosure statement.

5. A discussion of the penalties that may
be assessed because of prohibited activities
concerning your IRA.

6. Financial disclosure that provides the
following information:

a. Projects value growth rates of your IRA
under various contribution and retirement
schedules, or describes the method of
determining annual earnings and charges that
may be assessed.

b. Describes whether, and for when, the
growth projections are guaranteed, or a
statement of the earnings rate and the terms
on which the projections are based.

c. States the sales commission for each
year expressed as a percentage of $1,000.

In addition, the financial institution must
provide you with a financial statement each
year. You may want to keep these statements
to evaluate your IRA’s investment performance.

Paperwork Reduction Act Notice. You are
not required to provide the information
requested on a form that is subject to the
Paperwork Reduction Act unless the form
displays a valid OMB control number. Books
or records relating to a form or its instructions
must be retained as long as their contents
may become material in the administration of
any Internal Revenue law. Generally, tax
returns and return information are confidential,
as required by section 6103.

The time needed to complete this form will
vary depending on individual circumstances.
The estimated average time is:

Recordkeeping 1 hr., 40 min.
Learning about the

law or the form 1 hr., 35 min.
Preparing the form 1 hr., 41 min.

If you have comments concerning the
accuracy of these time estimates or suggestions
for making this form simpler, we would be
happy to hear from you. You can write to the
Internal Revenue Service, Tax Products
Coordinating Committee, SE:W:CAR:MP:T:T:SP,
1111 Constitution Ave. NW, Washington, DC
20224. Do not send this form to this address.
Instead, keep it with your records.
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Department of the Treasury
Internal Revenue Service

Simplified Employee Pension—Individual
Retirement Accounts Contribution Agreement

(Under section 408(k) of the Internal Revenue Code)

OMB No. 1545-0499

Do not file
with the Internal
Revenue Service

(Name of employer)

Article I—Eligibility Requirements (check applicable boxes—see instructions)

makes the following agreement under section 408(k) of the

Internal Revenue Code and the instructions to this form.

The employer agrees to provide discretionary contributions in each calendar year to the individual retirement account or individual

retirement annuity (IRA) of all employees who are at least

services for the employer in at least
employee pension (SEP)

years old (not to exceed 21 years old) and have performed

years (not to exceed 3 years) of the immediately preceding 5 years. This simplified

[J includes [ does not include employees covered under a collective bargaining agreement,

[] includes [] does not include certain nonresident aliens, and [] includes [ ] does not include employees whose total
compensation during the year is less than $450*.

Article II—SEP Requirements (see instructions)
The employer agrees that contributions made on behalf of each eligible employee will be:

A. Based only on the first $205,000* of compensation.
B. The same percentage of compensation for every employee.
C. Limited annually to the smaller of $41,000* or 25% of compensation.
D. Paid to the employee’s IRA trustee, custodian, or insurance company (for an annuity contract).
Employer’s signature and date Name and title
Instructions 1. Currently maintain any other qualified SEP: (1) employees covered by a collective

Section references are to the Internal
Revenue Code unless otherwise noted.

Purpose of Form

Form 5305-SEP (Model SEP) is used by an
employer to make an agreement to provide
benefits to all eligible employees under a
simplified employee pension (SEP) described
in section 408(k).

Do not file Form 5305-SEP with the IRS.
Instead, keep it with your records.

For more information on SEPs and IRAs,
see Pub. 560, Retirement Plans for Small
Business (SEP, SIMPLE, and Qualified Plans),
and Pub. 590, Individual Retirement
Arrangements (IRAs).

Instructions to the Employer

Simplified employee pension. A SEP is a
written arrangement (a plan) that provides you
with an easy way to make contributions
toward your employees’ retirement income.
Under a SEP, you can contribute to an
employee’s traditional individual retirement
account or annuity (traditional IRA). You make
contributions directly to an IRA set up by or
for each employee with a bank, insurance
company, or other qualified financial
institution. When using Form 5305-SEP to
establish a SEP, the IRA must be a Model
traditional IRA established on an IRS form or
a master or prototype traditional IRA for
which the IRS has issued a favorable opinion
letter. You may not make SEP contributions
to a Roth IRA or a SIMPLE IRA. Making the
agreement on Form 5305-SEP does not
establish an employer IRA described in
section 408(c).

When not to use Form 5305-SEP. Do not
use this form if you:

retirement plan. This does not prevent you
from maintaining another SEP.

2. Have any eligible employees for whom
IRAs have not been established.

3. Use the services of leased employees
(described in section 414(n)).

4. Are a member of an affiliated service
group (described in section 414(m)), a
controlled group of corporations (described in
section 414(b)), or trades or businesses under
common control (described in sections 414(c)
and 414(0)), unless all eligible employees of
all the members of such groups, trades, or
businesses participate in the SEP.

5. Will not pay the cost of the SEP
contributions. Do not use Form 5305-SEP for
a SEP that provides for elective employee
contributions even if the contributions are
made under a salary reduction agreement.
Use Form 5305A-SEP, or a nonmodel SEP.

Note. SEPs permitting elective deferrals
cannot be established after 1996.

Eligible employees. All eligible employees
must be allowed to participate in the SEP. An
eligible employee is any employee who: (1) is
at least 21 years old, and (2) has performed
“service” for you in at least 3 of the
immediately preceding 5 years. You can
establish less restrictive eligibility
requirements, but not more restrictive ones.

Service is any work performed for you for
any period of time, however short. If you are
a member of an affiliated service group, a
controlled group of corporations, or trades or
businesses under common control, service
includes any work performed for any period
of time for any other member of such group,
trades, or businesses.

Excludable employees. The following
employees do not have to be covered by the

bargaining agreement whose retirement
benefits were bargained for in good faith by
you and their union, (2) nonresident alien
employees who did not earn U.S. source
income from you, and (3) employees who
received less than $450* in compensation
during the year.

Contribution limits. You may make an
annual contribution of up to 25% of the
employee’s compensation or $41,000%,
whichever is less. Compensation, for this
purpose, does not include employer
contributions to the SEP or the employee’s
compensation in excess of $205,000*. If you
also maintain a salary reduction SEP,
contributions to the two SEPs together may
not exceed the smaller of $41,000* or 25% of
compensation for any employee.

You are not required to make contributions
every year, but when you do, you must
contribute to the SEP-IRAs of all eligible
employees who actually performed services
during the year of the contribution. This
includes eligible employees who die or quit
working before the contribution is made.

Contributions cannot discriminate in favor of
highly compensated employees. Also, you may
not integrate your SEP contributions with, or
offset them by, contributions made under the
Federal Insurance Contributions Act (FICA).

If this SEP is intended to meet the
top-heavy minimum contribution rules of
section 416, but it does not cover all your
employees who participate in your salary
reduction SEP, then you must make minimum
contributions to IRAs established on behalf of
those employees.

Deducting contributions. You may deduct
contributions to a SEP subject to the limits of
section 404(h). This SEP is maintained on a
calendar year basis and contributions to the

* For 2005 and later years, this amount is subject to annual cost-of-living adjustments. The IRS announces the increase, if any, in a news release, in the Internal Revenue

Bulletin, and on the IRS website at www.irs.gov.

For Paperwork Reduction Act Notice, see page 2.
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SEP are deductible for your tax year with or
within which the calendar year ends.
Contributions made for a particular tax year
must be made by the due date of your
income tax return (including extensions) for
that tax year.

Completing the agreement. This agreement
is considered adopted when:

® |RAs have been established for all your
eligible employees;

® You have completed all blanks on the
agreement form without modification; and

® You have given all your eligible employees
the following information:

1. A copy of Form 5305-SEP.

2. A statement that traditional IRAs other
than the traditional IRAs into which employer
SEP contributions will be made may provide
different rates of return and different terms
concerning, among other things, transfers and
withdrawals of funds from the IRAs.

3. A statement that, in addition to the
information provided to an employee at the
time the employee becomes eligible to
participate, the administrator of the SEP must
furnish each participant within 30 days of the
effective date of any amendment to the SEP,
a copy of the amendment and a written
explanation of its effects.

4. A statement that the administrator will
give written notification to each participant of
any employer contributions made under the
SEP to that participant’s IRA by the later of
January 31 of the year following the year for
which a contribution is made or 30 days after
the contribution is made.

Employers who have established a SEP
using Form 5305-SEP and have furnished
each eligible employee with a copy of the
completed Form 5305-SEP and provided the
other documents and disclosures described in
Instructions to the Employer and Information
for the Employee, are not required to file the
annual information returns, Forms 5500 or
5500-EZ for the SEP. However, under Title | of
the Employee Retirement Income Security Act
of 1974 (ERISA), this relief from the annual
reporting requirements may not be available to
an employer who selects, recommends, or
influences its employees to choose IRAs into
which contributions will be made under the
SEP, if those IRAs are subject to provisions
that impose any limits on a participant’s ability
to withdraw funds (other than restrictions
imposed by the Code that apply to all IRAs).
For additional information on Title |
requirements, see the Department of Labor
regulation at 29 CFR 2520.104-48.

Information for the Employee

The information below explains what a SEP is,
how contributions are made, and how to treat
your employer’s contributions for tax

purposes. For more information, see Pub. 590.

Simplified employee pension. A SEP is a
written arrangement (a plan) that allows an
employer to make contributions toward your
retirement. Contributions are made to a
traditional individual retirement
account/annuity (traditional IRA).
Contributions must be made to either a
Model traditional IRA executed on an IRS
form or a master or prototype traditional IRA
for which the IRS has issued a favorable
opinion letter.

An employer is not required to make SEP
contributions. If a contribution is made,
however, it must be allocated to all eligible
employees according to the SEP agreement.
The Model SEP (Form 5305-SEP) specifies
that the contribution for each eligible
employee will be the same percentage of
compensation (excluding compensation
greater than $205,000%) for all employees.

Your employer will provide you with a copy of
the agreement containing participation rules and
a description of how employer contributions
may be made to your IRA. Your employer must
also provide you with a copy of the completed
Form 5305-SEP and a yearly statement showing
any contributions to your IRA.

All amounts contributed to your IRA by your
employer belong to you even after you stop
working for that employer.

Contribution limits. Your employer will
determine the amount to be contributed to
your IRA each year. However, the amount for
any year is limited to the smaller of $41,000*
or 25% of your compensation for that year.
Compensation does not include any amount
that is contributed by your employer to your
IRA under the SEP. Your employer is not
required to make contributions every year or
to maintain a particular level of contributions.

Tax treatment of contributions. Employer
contributions to your SEP-IRA are excluded
from your income unless there are
contributions in excess of the applicable limit.
Employer contributions within these limits will
not be included on your Form W-2.

Employee contributions. You may make
regular IRA contributions to an IRA. However,
the amount you can deduct may be reduced
or eliminated because, as a participant in a
SEP, you are covered by an employer
retirement plan.

SEP participation. If your employer does not
require you to participate in a SEP as a
condition of employment, and you elect not to
participate, all other employees of your
employer may be prohibited from participating.
If one or more eligible employees do not
participate and the employer tries to establish
a SEP for the remaining employees, it could
cause adverse tax consequences for the
participating employees.

An employer may not adopt this IRS Model
SEP if the employer maintains another
qualified retirement plan. This does not
prevent your employer from adopting this IRS
Model SEP and also maintaining an IRS
Model Salary Reduction SEP or other SEP.
However, if you work for several employers,
you may be covered by a SEP of one
employer and a different SEP or pension or
profit-sharing plan of another employer.

SEP-IRA amounts—rollover or transfer to
another IRA. You can withdraw or receive
funds from your SEP-IRA if, within 60 days of
receipt, you place those funds in the same or
another IRA. This is called a “rollover” and
can be done without penalty only once in any
1-year period. However, there are no
restrictions on the number of times you may
make “transfers” if you arrange to have these
funds transferred between the trustees or the
custodians so that you never have
possession of the funds.

Withdrawals. You may withdraw your
employer’s contribution at any time, but any
amount withdrawn is includible in your
income unless rolled over. Also, if withdrawals

occur before you reach age 592, you may be
subject to a tax on early withdrawal.

Excess SEP contributions. Contributions
exceeding the yearly limitations may be
withdrawn without penalty by the due date
(plus extensions) for filing your tax return
(normally April 15), but are includible in your
gross income. Excess contributions left in
your SEP-IRA after that time may have
adverse tax consequences. Withdrawals of
those contributions may be taxed as
premature withdrawals.

Financial institution requirements. The
financial institution where your IRA is
maintained must provide you with a disclosure
statement that contains the following
information in plain, nontechnical language:

1. The law that relates to your IRA.

2. The tax consequences of various options
concerning your IRA.

3. Participation eligibility rules, and rules on
the deductibility of retirement savings.

4. Situations and procedures for revoking
your IRA, including the name, address, and
telephone number of the person designated
to receive notice of revocation. This
information must be clearly displayed at the
beginning of the disclosure statement.

5. A discussion of the penalties that may
be assessed because of prohibited activities
concerning your IRA.

6. Financial disclosure that provides the
following information:

a. Projects value growth rates of your IRA
under various contribution and retirement
schedules, or describes the method of
determining annual earnings and charges that
may be assessed.

b. Describes whether, and for when, the
growth projections are guaranteed, or a
statement of the earnings rate and the terms
on which the projections are based.

c. States the sales commission for each
year expressed as a percentage of $1,000.

In addition, the financial institution must
provide you with a financial statement each
year. You may want to keep these statements
to evaluate your IRA’s investment performance.

Paperwork Reduction Act Notice. You are
not required to provide the information
requested on a form that is subject to the
Paperwork Reduction Act unless the form
displays a valid OMB control number. Books
or records relating to a form or its instructions
must be retained as long as their contents
may become material in the administration of
any Internal Revenue law. Generally, tax
returns and return information are confidential,
as required by section 6103.

The time needed to complete this form will
vary depending on individual circumstances.
The estimated average time is:

Recordkeeping 1 hr., 40 min.
Learning about the

law or the form 1 hr., 35 min.
Preparing the form 1 hr., 41 min.

If you have comments concerning the
accuracy of these time estimates or suggestions
for making this form simpler, we would be
happy to hear from you. You can write to the
Internal Revenue Service, Tax Products
Coordinating Committee, SE:W:CAR:MP:T:T:SP,
1111 Constitution Ave. NW, Washington, DC
20224. Do not send this form to this address.
Instead, keep it with your records.
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Contribution Agreement with the Internal
Revenue Service

Department of the Treasury .
Internal Revenue Service (Under section 408(k) of the Internal Revenue Code)

amends its salary reduction SEP by adopting the following Model Salary Reduction
Name of employer SEP under Internal Revenue Code section 408(k) and the instructions to this form.

Note: An employer may not establish a salary reduction SEP after 1996.

Article I—Eligibility Requirements (check applicable boxes—see instructions)

Provided the requirements of Article Ill are met, the employer agrees to permit elective deferrals to be made in each calendar year to the
individual retirement accounts or individual retirement annuities (IRAs), established by or for all employees who are atleast __________ years old
(not to exceed 21 years) and have performed services for the employer in at least _____ years (not to exceed 3 years) of the immediately
preceding 5 years. This simplified employee pension (SEP) [ includes [] does not include employees covered under a collective
bargaining agreement, [] includes [] does not include certain nonresident aliens, and [] includes [] does not include employees
whose total compensation during the year is less than $450*.

Article ll—Elective Deferrals (see instructions)

A. Salary Reduction Amount. An eligible employee may elect to have his or her compensation reduced by a specified percentage or amount
per pay period, as designated in writing to the employer.

B. Timing of Elective Deferrals. No deferral election may be based on compensation an eligible employee received, or had a right to receive,
before execution of the deferral election.

Article Ill—SEP Requirements (see instructions)

The employer agrees that each employee’s elective deferrals to the SEP will be:

A. Based only on the first $220,000* of compensation.

B. Limited annually to the smaller of: (1) 25% of compensation; or (2) the section 402(g) limit for the tax year.

C. Limited further, under section 415, if the employer makes nonelective contributions to this or another SEP.

D. Paid to the employee’s IRA trustee, custodian, or insurance company (for an annuity contract) or, if necessary, an IRA established for an
employee by the employer.

E. Made only if at least 50% of the employer’s employees eligible to participate elect to have amounts contributed to the SEP. If the 50%
requirement is not satisfied as of the end of any calendar year, then all of the elective deferrals made by the employees for that calendar year
will be considered “disallowed deferrals” (IRA contributions that are not SEP-IRA contributions).

F. Made only if the employer had 25 or fewer employees eligible to participate at all times during the prior calendar year.
G. Adjusted only if deferrals to this SEP for any calendar year do not meet the “deferral percentage limitation” described on page 3.

Article IV—Excess SEP Contributions (see instructions)

Elective deferrals by a “highly compensated employee” must satisfy the deferral percentage limitation under section 408(k)(6)(A)(iii). Amounts in
excess of this limitation will be deemed excess SEP contributions for the affected highly compensated employee or employees.

Article V—Notice Requirements (see instructions)

A. The employer will notify each highly compensated employee, by March 15 following the end of the calendar year to which any excess SEP
contributions relate, of the excess SEP contributions to the highly compensated employee’s SEP-IRA for the applicable year. The notification will
specify the amount of the excess SEP contributions, whether they must be withdrawn, the calendar year in which any excess contributions are
includible in income, and must provide an explanation of applicable penalties if the excess contributions that must be withdrawn are not
withdrawn on time.

B. The employer will notify each employee who makes an elective deferral to a SEP that, until March 15 after the year of the deferral, any
transfer or distribution from that employee’s SEP-IRA of SEP contributions (or income on these contributions) attributable to elective deferrals
made that year will be includible in income for purposes of sections 72(t) and 408(d)(1).

C. The employer will notify each employee by March 15 of each year of any disallowed deferrals to the employee’s SEP-IRA for the preceding
calendar year. Such notification will specify the amount of the disallowed deferrals and the calendar year in which those deferrals are includible
in income and must provide an explanation of applicable penalties if the disallowed deferrals are not withdrawn on time.

Article VI—Top-Heavy Requirements (see instructions)

A. Unless paragraph B is checked, the employer will satisfy the top-heavy requirements of section 416 by making a minimum contribution each
year to the SEP-IRA of each employee eligible to participate in this SEP (other than a key employee as defined in section 416(i)). This
contribution, in combination with other nonelective contributions, if any, is equal to the smaller of 3% of each eligible nonkey employee’s
compensation or a percentage of such compensation equal to the percentage of compensation at which elective (not including catch-up elective
deferral contributions) and nonelective contributions are made under this SEP (and any other SEP maintained by the employer) for the year for
the key employee for whom such percentage is the highest for the year.

* This is the amount for 2006. For later years, the limit may be increased for cost-of-living adjustments. Increases, if any, to the amounts in this form that are subject
to cost-of-living adjustments (COLAs), are announced by the IRS in a news release, in the Internal Revenue Bulletin, and on the IRS website at www.irs.gov.

For Paperwork Reduction Act Notice, see page 7. Cat. No. 64362R Form 5305A-SEP (Rev. 6-2006)
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Article VI—Top-Heavy Requirements (continued)

B. [ The top-heavy requirements of section 416 will be satisfied through contributions to nonkey employees’ SEP-IRAs under this employer’s

other SEP.

C. To satisfy the minimum contribution requirement under section 416, all nonelective SEP contributions will be taken into account but elective

deferrals will not be taken into account.

Article VII—Effective Date (see instructions)

This SEP will be effective upon adoption and establishment of IRAs for all eligible employees.

Employer’s signature

Date Name and title

Instructions

Section references are to the Internal Revenue
Code unless otherwise noted.

Purpose of Form

Form 5305A-SEP is a model salary reduction
simplified employee pension (SEP) used by an
employer to permit employees to make
elective deferrals to a SEP described in
section 408(k).

Do not file Form 5305A-SEP with the IRS.
Instead, keep it with your records.
Note: SEPs permitting elective deferrals
cannot be established after 1996. If you
established a SEP before 1997 that permitted
elective deferrals, under current law you may
continue to maintain such SEP for years after
1996.

If you used the March 2002 version of
Form 5305-A SEP for your SEP, you are not
required to use this version of the form.

Instructions for the Employer
What Is A SEP?

A SEP is a written arrangement (a plan) that
provides you with an easy way to make
contributions towards your employees’
retirement income. Under a salary reduction
SEP, employees may choose whether or not to
make elective deferrals to the SEP or to
receive the amounts in cash. If elective
deferrals are made, you contribute the
amounts deferred by your employees directly
into a traditional individual retirement
arrangement (traditional IRA) set up by or for
each employee with a bank, insurance
company, or other qualified financial
institution. The traditional IRA, established by
or for an employee, must be one for which the
IRS has issued a favorable opinion letter or a
model traditional IRA published by the Service
as Form 5305, Traditional Individual
Retirement Trust Account, or Form 5305-A,
Traditional Individual Retirement Custodial
Account. It cannot be a SIMPLE IRA (an IRA
designed to accept contributions made under
a SIMPLE IRA Plan described in section
408(p)) or a Roth IRA. Adopting Form
5305A-SEP does not establish an employer
IRA described in section 408(c).

The information provided below is intended
to help you understand and administer the
elective deferral rules of your SEP.

When To Use Form 5305A-SEP

Use this form only if you intend to permit
elective deferrals to a SEP. If you want to
establish a SEP to which nonelective employer
contributions may be made, use Form

5305-SEP, Simplified Employee
Pension—Individual Retirement Accounts
Contribution Agreement, or a nonmodel SEP
instead of, or in addition to, this form.

Do not use Form 5305A-SEP if you:

1. Have any leased employees as defined in
section 414(n)(2).

2. Currently maintain any other qualified
retirement plan. This does not prevent you
from also maintaining a Model SEP (Form
5305-SEP) or other SEP to which either
elective or nonelective contributions are
made.

3. Have more than 25 employees eligible to
participate in the SEP at any time during the
prior calendar year. If you are a member of one
of the groups described in paragraph 2 under
Excess SEP Contributions—Deferral
Percentage Limitation on page 3, you may use
this SEP only if in the prior year there were
never more than 25 employees eligible to
participate in this SEP, in total, of all the
members of such groups, trades, or
businesses. In addition, all eligible employees
of all the members of such groups, trades, or
businesses must be eligible to make elective
deferrals to this SEP.

4. Are a state or local government or a
tax-exempt organization.

Completing the Agreement

This SEP agreement is considered adopted
when:

1. You have completed all blanks on the
form.

2. You have given all eligible employees the
following information:

a. A copy of Form 5305A-SEP. Any
individual who in the future becomes eligible
to participate in this SEP must be given Form
5305A-SEP, upon becoming an eligible
employee.

b. A statement that traditional IRAs other
than the traditional IRAs into which employer
SEP contributions will be made may provide
different rates of return and different terms
concerning, among other things, transfers and
withdrawals of funds from the IRAs.

c. A statement that, in addition to the
information provided to an employee at the
time the employee becomes eligible to
participate, the administrator of the SEP must
furnish each participant within 30 days of the
effective date of any amendment to the SEP, a
copy of the amendment and a written
explanation of its effects.

d. A statement that the administrator will
give written notification to each participant of
any employer contributions made under the

SEP to that participant’s IRA by the later of
January 31 of the year following the year for
which a contribution is made or 30 days after
the contribution is made.

Employers who have established a salary
reduction SEP using Form 5305A-SEP and
have provided each participant a copy of the
completed Form 5305A-SEP and the other
documents and disclosures described in
Instructions for the Employer and Instructions
for the Employee, are not required to file the
annual information returns, Forms 5500 or
5500-EZ, for the SEP. However, under Title | of
the Employee Retirement Income Security Act
of 1974 (ERISA), this relief from the annual
reporting requirements may not be available to
an employer who selects, recommends, or
influences its employees to choose IRAs into
which contributions will be made under the
SEP, if those IRAs are subject to provisions
that impose any limits on a participant’s ability
to withdraw funds (other than restrictions
imposed by the Code that apply to all IRAs).
For additional information on Title |
requirements, see the Department of Labor
regulations at 29 CFR 2520.104-49.

Forms and Publications You May
Use

An employer may need to use any of the
following forms or publications:

® Form W-2, Wage and Tax Statement.

® Form 5330, Return of Excise Taxes Related
to Employee Benefit Plans. Employers who
are liable for the 10% tax on excess
contributions use this form to pay the excise
tax.

® Pub. 560, Retirement Plans for Small
Business (SEP, SIMPLE, and Qualified Plans).
® Pub. 590, Individual Retirement
Arrangements (IRAs).

Deducting Contributions

You may deduct, subject to any applicable
limits, contributions made to a SEP. This SEP
is maintained on a calendar year basis, and
contributions to the SEP are deductible for
your tax year with or within which the
particular calendar year ends. See section
404(h). Contributions made for a particular tax
year and contributed by the due date of your
income tax return, including extensions, are
deemed made in that tax year and the
contributions are deductible if they would
otherwise be deductible had they actually
been contributed by the end of that tax year.
See Rev. Rul. 90-105, 1990-2 C.B. 69.
However, the deductibility of your
contributions may be limited if the
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contributions are excess contributions. See
Excess SEP Contributions—Deferral
Percentage Limitation on page 3 and the
Deferral Percentage Limitation Worksheet on
page 8.

Effective Date

Insert the date the provisions of this
agreement are effective.

Eligible Employees

All eligible employees must be allowed to
participate in the SEP. An eligible employee is
any employee who: (1) is at least 21 years
old, and (2) has performed “service” for you
in at least 3 of the immediately preceding 5
years.

You can establish less restrictive eligibility
requirements, but not more restrictive ones.

Service means any work performed for you
for any period of time, however short. If you
are a member of an affiliated service group, a
controlled group of corporations, or trades or
businesses under common control, service
includes any work performed for any period
of time for any other member of such group,
trades, or businesses.

Excludable Employees

The following employees do not have to be
covered by the SEP: (1) employees covered
by a collective bargaining agreement whose
retirement benefits were bargained for in
good faith by you and their union, (2)
nonresident alien employees who did not earn
U.S. source income from you, and (3)
employees who received less than $450 (this
is the amount for 2006; for later years, it may
be increased for cost-of-living adjustments) in
compensation during the year.

Elective Deferrals

You may permit your employees to make
elective deferrals through salary reduction
that, at the employee’s option, may be
contributed to the SEP or received by the
employee in cash during the year.

Notwithstanding any limit in Article 1l1B(1) or
IIIC, an eligible employee who is 50 or older
before the end of the calendar year can defer
an additional amount of compensation during
the year up to the catch-up elective deferral
contribution limit (see Section 402(g) Limit
below).

You must inform your employees how they
may make, change, or terminate elective
deferrals. You must also provide a form on
which they may make their deferral elections.
You may use the Model Salary Reduction
SEP Deferral Form (elective form) on page 5,
or a form that explains the information
contained in this form in a way that is written
to be understood by the average plan
participant.

SEP Requirements

® FElective deferrals may not be based on
more than $220,000 of compensation (this is
the amount for 2006; for later years, it may be
increased for cost-of-living adjustments).

Compensation, for purposes other than the
$450 rule (see Excludable Employees above),
is defined as wages under section 3401(a) for
income tax withholding at the source but
without regard to any rules that limit the
remuneration included in wages based on the

nature or location of the employment or the
services performed (such as the exception for
agricultural labor in section 3401(a)(2)).
Compensation also includes earned income
under section 401(c)(2). Compensation does
not include any employer SEP contributions,
including elective deferrals. Compensation, for
purposes of the $450 rule, is the same, except
it includes deferrals made to this SEP and any
amount not includible in gross income under
section 125 or section 132(f)(4).

® The maximum an employee may elect to
defer under this SEP for a year is the smaller
of 25% of the employee’s compensation or
the limitation under section 402(g), as
explained below.

Note: The deferral limit is 25% of
compensation (minus any employer SEP
contributions, including elective deferrals).
Compute this amount using the following
formula: Compensation (before subtracting
employer SEP contributions) X 20%.

e |f you make nonelective contributions to
this SEP for a calendar year, or maintain any
other SEP to which contributions are made
for that calendar year, then contributions to
all such SEPs may not exceed the smaller of
$44,000 (this is the amount for 2006; for later
years, it may be increased for cost-of-living
adjustments) or 25% of compensation for any
employee.

® Catch-up elective deferral contributions
(see Section 402(g) Limit below) are not
subject to the 25% limit.

Section 402(g) Limit

Section 402(g) limits the maximum amount of
compensation an employee may elect to
defer under a SEP (and certain other
arrangements) during the calendar year. This
limit is $15,000 for 2006 and later years. After
2006, the $15,000 amount may be increased
for cost-of-living adjustments. In the case of
an eligible employee who is 50 or older
before the end of the calendar year, an
additional amount of compensation
(“catch-up elective deferral contributions”)
may be deferred during the year. The limit on
catch-up elective deferral contributions is
$5,000 for 2006 and later years. After 20086,
the $5,000 amount may be increased for
cost-of-living adjustments.

Excess Elective Deferrals

Amounts deferred for a year in excess of the
section 402(g) limit are considered “excess
elective deferrals” and are subject to the rules
described below.

The limit applies to the total elective
deferrals the employee makes for the
calendar year, from all employers, under the
following arrangements:

® Salary reduction SEPs under section
408(k)(6);

® Cash or deferred arrangements under
section 401(k);

® Salary reduction arrangements under
section 403(b); and

® SIMPLE IRA Plans under section 408(p).

Thus, an employee may have excess
elective deferrals even if the amount deferred
under this SEP alone does not exceed the
section 402(g) limit.

If an employee who elects to defer
compensation under this SEP and any other

SEP or arrangement has made excess
elective deferrals for a calendar year, the
employee must withdraw those deferrals by
April 15 following the calendar year to which
the deferrals relate. Deferrals not withdrawn
by April 15 will be subject to the IRA
contribution limits of sections 219 and 408
and may be considered excess contributions
to the employee’s IRA. For the employee,
these excess elective deferrals are subject to
a 6% tax on excess contributions under
section 4973. Income on excess elective
deferrals is includible in the employee’s
income in the year it is withdrawn from the
IRA. The income must be withdrawn by April
15, following the calendar year for which the
deferrals were made. If the income is
withdrawn after that date and the recipient is
not 59%. years of age, it may be subject to
the 10% tax on early distributions under
section 72(t).

Excess SEP Contributions—Deferral
Percentage Limitation

The amount each of your “highly
compensated employees” may contribute to a
salary reduction SEP is also limited by the
“deferral percentage limitation.” This is based
on the amount of money deferred, on
average, by your nonhighly compensated
employees. Deferrals made by a highly
compensated employee that exceed this
deferral percentage limitation for a calendar
year are considered “excess SEP
contributions” and must be removed from the
employee’s SEP-IRA, as discussed below,
unless the following exception applies.
Excess SEP contributions of a highly
compensated employee who is 50 or older
before the end of the calendar year do not
have to be removed from the employee’s
SEP-IRA to the extent the amount of the
excess SEP contributions is less than the
catch-up elective deferral contribution limit
(see Section 402(g) Limit above) reduced by
any catch-up elective deferral contributions
already made for the year.

The deferral percentage limitation for your
highly compensated employees is computed
by first averaging the “deferral percentages”
(defined below) for the eligible nonhighly
compensated employees for the year and
then multiplying this result by 1.25.

Only elective deferrals are included in this
computation. Nonelective SEP contributions
may not be included. The determination of
the deferral percentage for any employee is
made under section 408(k)(6).

For purposes of this computation, the
calculation of the number and identity of
highly compensated employees, and their
deferral percentages, is made on the basis of
the entire “affiliated employer” (defined
below).

A worksheet is provided on page 8 to
assist in figuring the deferral percentage. You
may want to photocopy it for yearly use.

The following definitions apply for purposes
of computing the deferral percentage
limitation under this SEP:

1. Deferral percentage is the ratio
(expressed as a percentage to 2 decimal
places) of an employee’s elective deferrals for
a calendar year to the employee’s
compensation for that year. For this purpose,
an employee’s elective deferrals does not
include any catch-up elective deferral
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contributions that exceed the limit in Article
I1B(1) or IIC or the section 402(g) limit
applicable to employees under 50. No more
than $220,000 (this is the amount for 2006; for
later years, it may be increased for
cost-of-living adjustments) of compensation
per individual is taken into account. The
deferral percentage of an employee who is
eligible to make an elective deferral, but who
does not make a deferral during the year, is
zero. If a highly compensated employee also
makes elective deferrals under another salary
reduction SEP maintained by the employer,
then the deferral percentage of that highly
compensated employee includes elective
deferrals made under the other SEP.

2. Affiliated employer includes (a) any
corporation that is a member of a controlled
group of corporations, described in section
414(b) that includes the employer, (b) any
trade or business that is under common
control, defined in section 414(c) with the
employer, (c) any organization that is a
member of an affiliated service group, defined
in section 414(m) that includes the employer,
and (d) any other entity required to be
aggregated with the employer under
regulations under section 414(o).

3. A highly compensated employee is an
individual described in section 414(qg) who:

a. Was a 5% owner defined in section
416(i)(1)(B)(i) during the current or preceding
year; or

b. For the preceding year had compensation
in excess of $95,000 (if the preceding year
was 2005, $100,000 if the preceding year was
2006) and was in the top-paid group (the top
20% of employees, by compensation). For
later years, the amount may be increased for
cost-of-living adjustments.

Excess SEP Contributions—
Notification

You must notify each affected employee, if
any, by March 15 of the amount of any excess
SEP contributions made to that employee’s
SEP-IRA for the preceding calendar year and
what amount must be withdrawn. If needed,
use the model form on page 5 of these
instructions. Excess SEP contributions that
must be withdrawn are includible in the
employee’s gross income in the preceding
calendar year. However, if these excess SEP
contributions (not including allocable income)
total less than $100, then the excess
contributions that must be withdrawn are
includible in the employee’s gross income in
the calendar year of notification. Income
allocable to these excess SEP contributions is
includible in gross income in the year of
withdrawal from the IRA.

If you do not notify any of your employees
by March 15 of an excess SEP contribution
that must be withdrawn, you must pay a 10%
tax on such excess SEP contribution for the
preceding calendar year. The tax is reported in
Part VIIl of Form 5330. If you do not notify your
employees by December 31 of the calendar
year following the calendar year in which the

excess SEP contributions arose, the SEP no
longer will be treated as meeting the rules of
section 408(k)(6). In this case, any
contribution to an employee’s IRA will be
subject to the IRA contribution limits of
sections 219 and 408 and thus may be
considered an excess contribution to the
employee’s IRA.

Your notification to each affected employee
of the excess SEP contributions must
specifically state in a manner written to be
understood by the average employee:

® The amount of the excess SEP
contributions attributable to that employee’s
elective deferrals;

® The amount of these excess SEP
contributions that must be withdrawn;

® The calendar year in which the excess SEP
contributions that must be withdrawn are
includible in gross income; and

® |nformation stating that the employee must
withdraw the excess SEP contributions that
must be withdrawn (and allocable income)
from the SEP-IRA by April 15 following the
calendar year of notification by the employer.
Excess contributions not withdrawn by April
15 following the year of notification will be
subject to the IRA contribution limits of
sections 219 and 408 for the preceding
calendar year and may be considered excess
contributions to the employee’s IRA. For the
employee, the excess contributions may be
subject to the 6% tax on excess contributions
under section 4973. If income allocable to an
excess SEP contribution is not withdrawn by
April 15 following the calendar year of
notification by the employer, the employee
may be subject to the 10% tax on early
distributions under section 72(t) when
withdrawn.

For information on reporting excess SEP
contributions that must be withdrawn, see
Notice 87-77, 1987-2 C.B. 385, Notice 88-33,
1988-1 C.B. 513, Notice 89-32, 1989-1 C.B.
671, and Rev. Proc. 91-44, 1991-2 C.B. 733.

To avoid the complications caused by
excess SEP contributions, you may want to
monitor elective deferrals on a continuing
basis throughout the calendar year to insure
that the deferrals comply with the limits as
they are paid into each employee’s SEP-IRA.

Disallowed Deferrals

If you determine at the end of any calendar
year that more than half of your eligible
employees have chosen not to make elective
deferrals for that year, then all elective
deferrals made by your employees for that
year will be considered disallowed deferrals,
for example, IRA contributions that are not
SEP-IRA contributions.

You must notify each affected employee by
March 15 that the employee’s deferrals for
the previous calendar year are no longer
considered SEP-IRA contributions. Such
disallowed deferrals are includible in the
employee’s gross income in that preceding
calendar year. Income allocable to the
disallowed deferrals is includible in the
employee’s gross income in the year of
withdrawal from the IRA.

Your notification to each affected employee
of the disallowed deferrals must clearly state:

® The amount of the disallowed deferrals;

® The calendar year in which the disallowed
deferrals and earnings are includible in gross
income; and

® That the employee must withdraw the
disallowed deferrals (and allocable income)
from the IRA by April 15 following the
calendar year of notification by the employer.
Those disallowed deferrals not withdrawn by
April 15 following the year of notification will
be subject to the IRA contribution limits of
sections 219 and 408 and thus may be
considered an excess contribution to the
employee’s IRA. For the employee, these
disallowed deferrals may be subject to the
6% tax on excess contributions under section
4973. If income allocable to a disallowed
deferral is not withdrawn by April 15 following
the calendar year of notification by the
employer, the employee may be subject to
the 10% tax on early distributions under
section 72(t) when withdrawn.

Disallowed deferrals should be reported the
same way excess SEP contributions are
reported.

Restrictions on Withdrawals

Your highly compensated employees may not
withdraw or transfer from their SEP-IRAs any
SEP contributions (or income on these
contributions) attributable to elective deferrals
made for a particular calendar year until
March 15 of the following year. Before that
date, however, you may notify your
employees when the deferral percentage
limitation test has been completed for a
particular calendar year and that this
withdrawal restriction no longer applies. In
general, any transfer or distribution made
before March 15 of the following year (or
notification, if sooner) will be includible in the
employee’s gross income and the employee
may also be subject to a 10% tax on early
withdrawal. This restriction does not apply to
an employee’s excess elective deferrals.

Top-Heavy Requirements

Elective deferrals may not be used to satisfy
the minimum contribution requirement under
section 416. In any year in which a key
employee makes an elective deferral, this
SEP is deemed top-heavy for purposes of
section 416, and you are required to make a
minimum top-heavy contribution under either
this SEP or another SEP for each nonkey
employee eligible to participate in this SEP.

A key employee under section 416(i)(1) is
any employee who, at any time during the
preceding year was:

® An officer of the employer with
compensation greater than $140,000 (this is
the amount for 2006; for later years, it may be
increased for cost-of-living adjustments);

® A 5% owner of the employer, as defined in
section 416(i)(1)(B)(i); or

® A 1% owner of the employer with
compensation greater than $150,000.
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Model Salary Reduction SEP Deferral Form

I. Salary reduction deferral

Subject to the requirements of the Model Salary Reduction SEP of , | authorize the
(name of employer)

following amount or percentage to be withheld from each of my paychecks and contributed to my SEP-IRA:

@ _ % (not to exceed 25%) of my salary; or (b) $ .
This salary reduction authorization shall remain in effect until | provide written modification or termination of its terms to my employer.

Il. Amount of deferral

| understand that the total amount | defer in any calendar year may not exceed the smaller of:
(a) 25% of my compensation (determined without including any SEP-IRA contributions); or (b) the section 402(g) limit for the year.

Ill. Commencement of deferral

The deferral election specified in | above shall not become effective before . Specify
(Month, day, year)

a date no earlier than the first day of the first pay period beginning after this authorization.

IV. Distributions from SEP-IRAs

| understand that | should not withdraw or transfer any amounts from my SEP-IRA that are attributable to elective deferrals and income
on elective deferrals for a particular calendar year (except for excess elective deferrals) until March 15 of the subsequent year or, if
sooner, when my employer notifies me that the deferral percentage limitation test for that plan year has been completed. Any such
amounts that | withdraw or transfer before this time will be includible in income for purposes of sections 72(t) and 408(d)(1).

Signature of employee » Date »
Notification of Excess SEP Contributions

To:
(name of employee)
Our calculations indicate that the elective deferrals you made to your SEP-IRA for calendaryear ____ exceed the maximum
permissible limits under section 408(k)(6), andthat $_____ must be withdrawn from your SEP-IRA.
These excess SEP contributions are includible in your gross income forthe ____ (insert the year identified above, or if less

than $100, the following year) calendar year.

These excess SEP contributions must be distributed from your SEP-IRA by April 15,20 (insert year after the calendar
year in which this notice is given) in order to avoid possible penalties. Income allocable to the excess amounts must be withdrawn at
the same time and is includible in income in the year of withdrawal. Excess SEP contributions remaining in your SEP-IRA account after
that time are subject to a 6% excise tax, and the income on these excess SEP contributions may be subject to a 10% penalty when
finally withdrawn.

You made total excess contributions fortheyearof $____ . This amount may be different from the amount you have to
withdraw if you have unused catch-up elective deferral contributions under this SEP for the year.

Signature of employer » Date »
Form 5305A-SEP (Rev. 6-2006)
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Instructions for the Employee

The following instructions explain what a
simplified employee pension (SEP) is, how
contributions to a SEP are made, and how to
treat these contributions for tax purposes. For
more information, see the SEP agreement on
pages 1 and 2 and the Instructions for the
Employer beginning on page 2.

What Is A SEP?

A SEP is a written arrangement (a plan) that
allows an employer to make contributions
toward your retirement without becoming
involved in more complex retirement plans. A
SEP may include a salary reduction
arrangement, like the one provided on this
form. Under this arrangement, you can elect to
have your employer contribute part of your pay
to your own traditional individual retirement
account or annuity (traditional IRA), set up by
you or on your behalf with a bank, insurance
company, or other qualified financial
institution. The part contributed is tax
deferred. Only the remaining part of your pay
is currently taxable. This type of SEP is
available only to an employer with 25 or fewer
eligible employees.

The traditional IRA must be one for which
the IRS has issued a favorable opinion letter or
a model traditional IRA published by the IRS
as Form 5305, Traditional Individual
Retirement Trust Account, or Form 5305-A,
Traditional Individual Retirement Custodial
Account. It cannot be a SIMPLE IRA (an IRA
designed to accept contributions made under
a SIMPLE IRA Plan described in section
408(p)) or a Roth IRA.

Your employer must provide you with a
copy of the SEP agreement containing
eligibility requirements and a description of the
basis upon which contributions may be made.

All amounts contributed to your IRA belong
to you, even after you quit working for your
employer.

Forms and Publications You May
Use

An employee may use either of the two forms
and the publications listed below.

® Form 5329, Additional Taxes on Qualified
Plans (including IRAs) and Other Tax-Favored
Accounts. Use Form 5329 to pay tax on
excess contributions and/or tax on early
distributions.

® Form 8606, Nondeductible IRAs. Use Form
8606 to report nondeductible IRA
contributions.

® Pub. 590, Individual Retirement
Arrangements (IRAs).

® Pub. 560, Retirement Plans for Small
Business (SEP, SIMPLE, and Qualified Plans).

Elective Deferrals
Annual Limitation

The maximum amount that you may defer to a
SEP for a calendar year is limited to the
smaller of 25% of compensation or the section
402(g) limit. The 25% limit is reduced if your
employer makes nonelective contributions on
your behalf to this or another SEP for the year.
In that case, the total contributions on your
behalf to all such SEPs may not exceed the
smaller of $44,000 (this is the amount for
2006; for later years, it may be increased for
cost-of-living adjustments) or 25% of
compensation.

Section 402(g) Limit

Section 402(g) limits the maximum amount of
compensation you can defer in each calendar
year to all salary reduction SEPs, SIMPLE IRA
plans under section 408(p), section 403(b)
salary reduction arrangements, and cash or
deferred arrangements under section 401(k),
regardless of the number of employers you
may have worked for during the year. This
limit is $15,000 for 2006 and later years. After
2006, the $15,000 amount may be increased
for cost-of-living adjustments. If you are 50 or
older before the end of the calendar year, you
can defer an additional amount of
compensation (“catch-up elective deferral
contributions”) during the year. The limit on
catch-up elective deferral contributions is
$5,000 for 2006 and later years. After 20086,
the $5,000 amount may be increased for
cost-of-living adjustments.

For a highly compensated employee, there
may be a further limit on the amount you can
defer. Figured by your employer and known
as the deferral percentage limitation, it limits
the percentage of pay that a highly
compensated employee can elect to defer to
a SEP-IRA. Your employer will notify any
highly compensated employee who has
exceeded the limitation.

Tax Treatment

Elective deferrals that do not exceed the
limits discussed above are excluded from
your gross income in the year of the deferral.
They are not included as taxable wages on
Form W-2, Wage and Tax Statement.
However, elective deferrals are treated as
wages for social security, Medicare, and
unemployment (FUTA) tax purposes.

Excess Amounts

There are three situations which will result in
excess amounts in a salary reduction
SEP-IRA.

1. Making excess elective deferrals (for
example, amounts in excess of the section
402(g) limit). You must determine whether you
have exceeded the limit in the calendar year.

2. Highly compensated employees who
make excess SEP contributions (for example,
amounts in excess of the deferral percentage
limitation referred to above). The employer
must determine if an employee has made
excess SEP contributions.

3. Having disallowed deferrals (for example,
more than half of your employer’s eligible
employees choose not to make elective
deferrals for a year). All elective deferrals
made by employees for that year are
considered disallowed deferrals, as discussed
below. Your employer must also determine if
there are disallowed deferrals.

Excess Elective Deferrals

Excess elective deferrals are includible in your
gross income in the calendar year of deferral.
Income earned on the excess elective
deferrals is includible in the year of
withdrawal from the IRA. You should
withdraw excess elective deferrals and any
allocable income by April 15 following the
year to which the deferrals relate. These
amounts may not be transferred or rolled over
tax-free to another IRA.

If you do not withdraw excess elective
deferrals and any allocable income by April
15, the excess elective deferrals will be
subject to the IRA contribution limits of
sections 219 and 408 and will be considered
excess contributions to your IRA. Such
excess deferrals are subject to a 6% excise
tax for each year they remain in the SEP-IRA.
The excise tax is reported in Part Il of Form
5329.

Income earned on excess elective deferrals
is includible in your gross income in the year
you withdraw it from your IRA. The income
should be withdrawn by April 15 following the
calendar year in which the deferrals were
made. If the income is withdrawn after that
date and you are not 59% years of age, it
may be subject to the 10% tax on early
distributions. Report the tax in Part | of Form
5329. Also see Pub. 590 for a discussion of
exceptions to the age 59 rule.

Excess SEP Contributions

If you are a highly compensated employee,
you may have excess SEP contributions for a
calendar year that may have to be withdrawn
from your SEP-IRA. If you have excess SEP
contributions that do not have to be
withdrawn (because you had unused
catch-up elective deferral contributions), the
following rules on including the contributions
in income, withdrawing the contributions, and
penalties if you don’t withdraw them do not
apply to these excess SEP contributions.
Your employer must notify you of any excess
contributions, whether or not they must be
withdrawn. This notification should show the
amount of the excess SEP contributions, the
amount that must be withdrawn, the calendar
year to include any excess contributions in
income, and the penalties that may be
assessed if the contributions that must be
withdrawn are not withdrawn from your IRA
within the applicable time period.

Your employer must notify you of the
excess SEP contributions by March 15
following the calendar year for which you
made the excess SEP contributions.
Generally, you include the excess SEP
contributions in income for the calendar year
in which you made the original deferrals. This
may require you to file an amended individual
income tax return. However, any excess SEP
contribution less than $100 (not including
allocable income) must be included in income
in the calendar year of notification. Income
earned on these excess contributions must
be included in your gross income when you
withdraw it from your IRA.

You must withdraw these excess SEP
contributions (and allocable income) from
your IRA. You may withdraw these amounts
without penalty, until April 15 following the
calendar year in which you were notified by
your employer of the excess SEP
contributions. Otherwise, the excess SEP
contributions are subject to the IRA
contribution limits of sections 219 and 408
and will be considered an excess contribution
to your IRA. Thus, the excess SEP
contributions are subject to a 6% excise tax
reportable in Part lll of Form 5329 for each
year the contributions remain in your IRA.

If you do not withdraw the income earned
on the excess SEP contributions by April 15
following the calendar year of notification by
your employer, the income may be subject to
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a 10% tax on early distributions if you are not
59" years of age when you withdraw it.
Report the tax in Part | of Form 5329. Also
see Pub. 590.

If you have both excess elective deferrals
and excess SEP contributions, the amount
of excess elective deferrals that you withdraw
by April 15 will reduce any excess SEP
contributions that must be withdrawn for the
corresponding calendar year.

Disallowed Deferrals

You are not required to make elective
deferrals to a SEP-IRA. However, if more than
50% of your employer’s eligible employees
choose not to make elective deferrals in a
calendar year, then no employee may
participate for that calendar year. If you make
elective deferrals during a year in which this
happens, then your deferrals for that year will
be “disallowed,” and the deferrals will be
treated as ordinary IRA contributions (which
may be excess IRA contributions) rather than
SEP-IRA contributions.

Disallowed deferrals and any income the
deferrals have earned may be withdrawn,
without penalty until April 15 following the
calendar year in which you are notified of the
disallowed deferrals. Amounts left in the IRA
after that date will be subject to the same
penalties discussed in Excess SEP
Contributions above.

Income Allocable To Excess
Amounts

The rules for determining and allocating
income to excess elective deferrals, excess
SEP contributions, and disallowed deferrals
are the same as those governing regular IRA
contributions. The trustee or custodian of
your SEP-IRA will inform you of the income
allocable to these amounts.

Additional Top-Heavy Contributions

If you are not a key employee, your employer
must make an additional contribution to your
SEP-IRA for a year in which the SEP is
considered “top heavy.” (Your employer can
tell you if you are a key employee. Also, see
Top-Heavy Requirements on page 4 for the
definition of a key employee.) This additional
contribution will not exceed 3% of your
compensation. It may be less if your employer
has already made a contribution to your
SEP-IRA, and for certain other reasons.

IRA Contribution for SEP
Participants

In addition to any SEP amounts, you may
make regular IRA contributions to an IRA.
However, the amount of your contribution that
you may deduct on your income tax return is
subject to various income limits. See Form
8606. Also, you may want to see Pub. 590.

SEP-IRA Amounts—Rollover or
Transfer To Another IRA
If you are a highly compensated employee,

you may not withdraw or transfer from your
SEP-IRA any SEP contributions (or income on

these contributions) attributable to elective
deferrals made during the year until March 15
of the following year or, if sooner, at the time
your employer notifies you that the deferral per-
centage limitation test (discussed under Annual
Limitation on page 6) has been completed for
that year. In general, any transfer or distribution
made before this time is includible in your gross
income and may also be subject to a 10% tax
on early distribution. Report this tax in Part | of
Form 5329. You may, however, remove excess
elective deferrals from your SEP-IRA before this
time but you may not roll over or transfer these
deferrals to another IRA.

If the restrictions above do not apply, you
may withdraw funds from your SEP-IRA and
no more than 60 days later place those funds
in the same or another IRA, but not in a
SIMPLE IRA. This is called a “rollover” and
can be done without penalty only once in any
1-year period. However, there are no
restrictions on the number of times that you
may make “transfers” if you arrange to have
these funds transferred between the trustees
or the custodians so that you never have
possession of the funds.

You may not, however, roll over or transfer
excess elective deferrals, excess SEP
contributions, or disallowed deferrals from
your SEP-IRA to another IRA. These amounts
may be reduced only by a distribution to you.

Employer To Provide Information on
SEP-IRAs and Form 5305A-SEP

Your employer must give you a copy of the
following information:

1. A copy of a completed Form
5305A-SEP, the Model Salary Reduction SEP
Deferral Form (used to defer amounts to the
SEP), and, if applicable, a copy of the Notice
of Excess SEP Contributions. Your employer
should also provide you with a statement of
any contributions made during the calendar
year to your SEP-IRA. Highly compensated
employees must also be notified at the time
the deferral percentage limitation test is
completed.

2. A statement that traditional IRAs other
than SEP-IRAs receiving contributions under
this SEP may have different rates of return
and different terms (for example, transfers
and withdrawals from the IRAs).

3. A statement that the administrator of an
amended SEP must furnish to each
participant within 30 days of the amendment,
a copy of the amendment and an explanation
of its effects.

4. A statement that the administrator must
notify each participant in writing of any
employer contributions to the SEP-IRA. The
notification must be made by the later of
January 31 following the year of the
contribution or 30 days after the contribution
is made.

Financial Institution Requirements

The financial institution where your IRA is
maintained must provide you with a

disclosure statement that contains the
following information in plain, nontechnical
language:

1. The law that relates to your IRA.

2. The tax consequences of various options
concerning your IRA.

3. Participation eligibility rules, and rules on
the deductibility of retirement savings.

4. Situations and procedures for revoking
your IRA, including the name, address, and
telephone number of the person designated
to receive notice of revocation. (This
information must be clearly displayed at the
beginning of the disclosure statement.)

5. A discussion of the penalties that may
be assessed because of prohibited activities
concerning the IRA.

6. Financial disclosure that provides the
following information.

a. Projects value growth rates of the IRA
under various contribution and retirement
schedules, or describes the method of
computing and allocating annual earnings and
charges that may be assessed.

b. Describes whether, and for what period,
the growth projections are guaranteed, or a
statement of earnings rate and the terms on
which these projections are based.

c. States the sales commission to be
charged in each year expressed as a
percentage of $1,000.

In addition, the financial institution must
provide you with a financial statement each
year. You may want to keep these statements
to evaluate your IRA’s investment
performance and to report IRA distributions
for tax purposes.

Paperwork Reduction Act Notice. You are
not required to provide the information
requested on a form that is subject to the
Paperwork Reduction Act unless the form
displays a valid OMB control number. Books
or records relating to a form or its instructions
must be retained as long as their contents
may become material in the administration of
any Internal Revenue law. Generally, tax
returns and return information are
confidential, as required by section 6103.

The time needed to complete this form will
vary depending on individual circumstances.
The estimated average time is:

Recordkeeping 4 hr., 29 min.
Learning about the

law or the form 5 hr., 1 min.
Preparing the form 58 min.

If you have comments concerning the
accuracy of these time estimates or
suggestions for making this form simpler, we
would be happy to hear from you. You can
write to the Internal Revenue Service, Tax
Products Coordinating Committee,
SE:W:CAR:MP:T:T:SP, 1111 Constitution Ave.
NW, IR-6406, Washington, DC 20224. Do not
send this form to this address. Instead, keep
it for your records.
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Deferral Percentage Limitation Worksheet (see instructions on page 3)

(a) Employee Name

(b) Statu§
H = HCE
O = Other

(c) Compensation
(see below)

(d) Deferrals
(see below)

(e) Ratio
@ + (o)

(f) Permitted
ratio
(for HCE* only, see
below)

(g) Permitted
amount
(for HCE* only)

©)  (f)

(h) Excess
(for HCE* only)
(d) minus (g)

-

o (© (00 N & g |d [ N

25

* Highly compensated employee. See the definition on page 4.

Column (c). Compensation. Enter compensation from this employer and any related employers.

Column (d). Deferrals. Enter all SEP elective deferrals other than catch-up elective deferral contributions. See Deferral percentage on page 3.

Column (f). Permitted ratio.

Column (h). Excess. Amounts in this column may have to be withdrawn by the HCE. See instructions on page 3.
A Enter the total of the ratios in column (e) for the employees marked as “O” in column (b)

B Divide line A by the number of employees marked as “O” in column (b)
C Permitted ratio. Multiply line B by 1.25 and enter the permitted ratio here

@ Printed on recycled paper




-/] |||| First Investors

SEP-IRA/SARSEP-IRA Remittance Schedule Adniisaive Dela Menageme Corp.

Alln. Mew Accounts Depariment
PO Box 7837, Edison, NJ08818-7837

When the employer maintains both a SEP-IRA and SARSEP-IRA, two separate checks and schedules (one check and a Remittance
Schedule for the SEP-IRA contributions and one check and a Remittance Schedule for the SARSEP-IRA contributions) are required
when making contributions.

¢ For SEP-IRAs: A completed Form 5305-SEP must be on file with ADM.

¢ For SARSEP-IRAs: A completed Form 5305A-SEP, or if applicable, any other IRS approved form that was used to establish the
SARSEP prior to 1997 must be on file with ADM.

¢ A SEP-IRA or SARSEP-IRA Application, whichever is applicable, must be on file with ADM for each participant named on the
Remittance Schedule.

¢ Contributions must either be accompanied by a copy of this Remittance Schedule or another format providing the information
requested below: Employer's name, Participant's name and social security number and amount of salary deferrals and employer
contributions to be allocated to each participant.

¢ The Employer must send a check drawn on a U.5. bank made payable to First Investors Corporation.

Type of Account (check one): [] SEP-IRA [] SARSEP-IRA

Employer's Name (print) Employer's Telephone Number

If an employee wishes to change his/her fund allocation, he/she can call Shareholder Services at 1 (800) 423-4026 or submit to ADM a
signed letter of instruction. Do Not Use This Schedule To Change Employee Investment Allocations.

Name of Participant Social Security (SEP-IRAs ONLY) {SARSEP-IRAs ONLY) Contribution
Number Amt of EMPLOYER  Amt of EMPLOYEE For Tax Year
Contribution Contribution
$ $
$ $
$ $
$ $
$ $
$ $
$ $
$ $
$ $
$ $

Attach additional sheets, if needed.

Total Contribution Enclosed $ $

The Total Contribution should equal the sum of the Amount of Contribution column for all participants.

S-5CHED REV 05/21/08



First Investors IRA Application for m
SIMPLE IRA, SEP-IRA, SARSEP-IRA First Investors

Do not use to update existing information

[] Family of First Investors Funds Application on File. [] Family of First Investors Funds Application Attached. or make contributions to existing IRAS.

1. Type of IRA (Check only one box below.)

[ ] SIMPLE IRA [] Inherited SIMPLE IRA** * (New SARSEP-IRA accounts can only be established by a trustee-to-
] trustee transfer of an existing SARSEP-IRA from another financial institution

[] SEP-IRA L] Inherited SEP-IRA** or the addition of a new participant to an existing SARSEP-IRA plan.)

[] SARSEP-IRA* [T Inherited SARSEP-IRA** ** (If opening an Inherited account, provide deceased customer's information

in the section below.)

2. Customer Information

O Mr.
[0 Mrs.
[0 Ms. First Name (print) Last Name (print) Social Security Number

Date of Birth Home Telephone # Work Telephone # (Optional)

U.S. Mailing Address, City, State, Zip Code / Address of Record ("AOR™)

Residential Street Address, City, State, Zip Code (mandatory if Mailing Address contains a P.O. Box, “care of" or temporary address)
*Provide information below for Inherited SIMPLE/SEP/SARSEPs only.

Decedent's First Name (print) Decedent's Last Name (print) Decedent's Social Security # Relationship of Beneficiary to Decedent

Decedent's Date of Birth Decedent's Date of Death Name of Decedent's Employer

3. SIMPLE IRA, SEP-IRA, SARSEP-IRA Employer Information

Name of Employer (print) Occupation of Employee

Employer's U.S. Mailing Address, City, State, Zip Code

Employer's Street Address, City, State, Zip Code (mandatory if Mailing Address contains a P.O. Box, "care of" or temporary address)

4. Investment Instructions (Al investments will be made into Class A Shares unless specified otherwise.)

Attach Remittance Schedule.
Invest all contributions into a new SIMPLE IRA/SEP-IRA/SARSEP-IRA as follows:

A. [J Employer will be forwarding future contributions. B. [ Transfer paperwork is attached.
Invest as follows: (Must equal 100%.) Invest proceeds as follows: (Must equal 100%.)
FI Fund Name Percentage FI Fund Name Percentage
% %
% %
% %
% %
% %
% %
% %
% %
100% 100%

BDS-IRA REV. 05/21/08

Name of Customer



5.

IRA Beneficiary Designation

I hereby appoint the following beneficiary(ies) on all IRA accounts opened now or in the future under the IRA account(s) established with this
Application. For an inherited retirement account, | understand that it is my full responsibility to ensure that applicable state laws permit me to
name beneficiaries. Be sure that each section totals 100%. If you do not indicate a percentage, upon your death, shares will be divided equally
among the beneficiaries who survive you. If you are haming a beneficiary other than a natural person, additional information may be requested in
order for your designation to be accepted. If designating a trust as beneficiary, provide the date the trust was created in place of the date of birth.

[J Check here if designating more than four primary or contingent beneficiaries and attach a signed letter of instruction.
A. Primary Beneficiary(ies):

First Name (print) Last Name (print) Percentage First Name (print) Last Name (print) Percentage
Relationship Social Security Number Date of Birth Relationship Social Security Number Date of Birth
Street Address Street Address

City, State, Zip Code City, State, Zip Code

First Name (print) Last Name (print) Percentage First Name (print) Last Name (print) Percentage
Relationship Social Security Number Date of Birth Relationship Social Security Number Date of Birth
Street Address Street Address

City, State, Zip Code City, State, Zip Code

B. Contingent Beneficiary(ies):

First Name (print) Last Name (print) Percentage First Name (print) Last Name (print) Percentage
Relationship Social Security Number Date of Birth Relationship Social Security Number Date of Birth
Street Address Street Address

City, State, Zip Code City, State, Zip Code

First Name (print) Last Name (print) Percentage First Name (print) Last Name (print) Percentage
Relationship Social Security Number Date of Birth Relationship Social Security Number Date of Birth
Street Address Street Address

City, State, Zip Code

C. Marital Status:

sign in Section 8.

[] 1 am married.

BDS-IRA rev. 05/21/08

If the "I am married" box is checked below and the Primary Beneficiary is not your spouse, please have your spouse

I am not married.

Name of Customer

City, State, Zip Code



6. Broker/Dealer Information

B/D Reg. Representative's Name (print) B/D Reg. Rep. Signature Date  B/D Reg. Rep. #
B/D Manager's Name (print) B/D Manager's Signature Date  Branch # Branch Telephone Number
Dealer's Name (print) Dealer's Street Address, City, State, Zip Code

7. Signature

I hereby acknowledge that | have received the FI SIMPLE IRA Custodial Agreement and/or SEP-IRA/SARSEP-IRA Custodial
Agreement and FI SIMPLE IRA/SEP-IRA/SARSEP-IRA Disclosure Statement as well as other documents and | adopt their
provisions. | also certify I have received a copy of this completed application and that the above information is true and correct. If
I am married and have designated a Primary Beneficiary other than my spouse, | understand that this Beneficiary Designation
may not be effective under state law without the consent of my spouse. Furthermore, | understand that if spousal consent is not
provided, | am representing to you that spousal consent is not necessary. If the signature of my spouse is provided below, |
represent that it is genuine. Neither the Custodian nor any affiliates of the Custodian shall be liable for any claim, loss, damage or
expense arising out of or in any manner connected with the information provided above or, if applicable, the failure to obtain
spousal consent or any misrepresentation concerning whether spousal consent has been obtained.

@

Signature of Customer Date

8. Spousal Consent (If Applicable)
1, the spouse, expressly consent to the Primary Beneficiary listed in Section 5.

S

Signature of Spouse Date First Name of Spouse (print) Last Name of Spouse (print)

BDS-IRA rev. 05/21/08

Name of Customer
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Non Affiliated Broker Dealer Transfer of Assets/Rollover Form /""I"

First Investors

Use this form to redeem assets held at an outside company and invest in First Investors Funds.

®

CUSTOMER INFORMATION

Name of Customer #1 (print) Social Security Number of Customer #1

Name of Customer #2 or Decedent for Inherited IRA/403(b)/Roth IRA, if any (print) Social Security Number of Customer #2 or Decedent

ACCOUNT INFORMATION

Account Number(s) (Include any prefix and suffix) Name of Current Trustee/Custodian/Investment (print)
Street Address of Current Trustee/Custodian/Investment City State Zip Code
Name of Outside Company Contact (print) Branch Number Outside Company Contact's Telephone #

Note: Before submitting any paperwork, contact the firm where your assets are currently held. They may require completion of
their own form(s) before they will redeem your account and send the proceeds to First Investors.

INVESTMENT(S) TO BE REDEEMED (Complete the appropriate sections below. Attach your most recent statement.)

1. Regqistration: Assets will be invested in this type of account:

Assets are invested in this type of account: "To" Account (If a Retirement Account is being redeemed, only

"From" Account (Check only one box below.) check one box below.)

[J Non-Retirement [ ] SEP-IRA [ Inherited SIMPLE IRA | ] Non-Retirement [] SEP-IRA [ Inherited SIMPLE IRA

[] EsA [] SARSEP-IRA [ Inherited SEP-IRA [] ESA [] SARSEP-IRA [ Inherited SEP-IRA

[ Traditional IRA [] SIMPLE IRA [J Inherited SARSEP-IRA | [ Traditional IRA [] SIMPLE IRA [ Inherited SARSEP-IRA

[J Conduit IRA O Inherfted IRA [] Other: [] Conduit IRA [] Inherited IRA

[J Roth IRA [J Inherited Roth IRA [] Roth IRA [] Inherited Roth IRA

2. Mutual Fund Information:

[] Liquidate 100% of ALL mutual funds held in the account referenced in Section B.

[] Liquidate OAl or O% or [ %
Mutual Fund Name

[ Liquidate OAl or O$ or O %
Mutual Fund Name

[ Liquidate OAal or O% or [ %

Mutual Fund Name

Bank, Brokerage, Credit Union, Annuity or Policy Surrender Information:

O

Liquidate cash or cash positions only. All cash or cash positions will be liquidated unless you indicate a different amount
to liquidate here $

Liquidate CD, Annuity or Policy and send cash. | understand that | may incur a penalty for early liquidation.
This transaction does not represent a 1035 exchange.

Liquidate CD or Annuity at maturity and send cash. Maturity date is:
Submit at least 21 days before maturity, but no more than 60 days before maturity.

Annuity. Liquidate $ or [] only the amount of annuity available without a penalty.

Commingling Election to Successor Trustee/Custodian for Direct Rollovers:

Add these transferred assets to my existing First Investors Traditional IRA under Master Account Number

oo 0o o o

DO NOT add these transferred assets to my existing First Investors Traditional IRA. | have attached an IRA Application instructing First
Investors to set up a new Traditional IRA.

Note: If you attach an Application, a new IRA will be established. If you do not check a box and if you do not attach an Application, transferred
assets will be commingled with your existing First Investors Traditional IRA assets. You should check with your tax advisor to determine if your
assets should be commingled, since, by commingling assets you may not be permitted to roll over assets to another employer sponsored plan at
a later date.

TR4CE-BD REV 12/15/11

Name of Customer



First Investors

AUTHORIZATION TO REDEEM ACCOUNT

Please redeem investment(s) referenced in Section C and return a copy of this form to First Investors Corporation.

Make check payable to: First Investors Corporation FBO:

Mail check to: For Regular Mail: ~ Administrative Data Management Corp.
Attn: Dept. RO
PO Box 7837
Edison, NJ 08818-7837

For Overnight Mail: Administrative Data Management Corp.
Attn: Dept. RO
Raritan Plaza I, 8th Floor
Edison, NJ 08837-3620

[J Wire assets to the Custodian, using instructions indicated on the attached cover letter.

UNDER NO CIRCUMSTANCES ARE THESE PROCEEDS TO BE TRANSFERRED IN-KIND, ASSIGNED TO FIRST INVESTORS, SENT
DIRECTLY TO ME, OR MADE PAYABLE TO ME.

@ AUTHORIZATION & SIGNATURE

1. Customer Authorization:

For All Accounts: | hereby acknowledge that | have read and understand all of the information included in this form. | authorize the
redemption and certify that all statements are complete and accurate to the best of my knowledge and belief. | understand that | am
responsible for providing any evidence that may be required by the IRS to validate any of the information given. | acknowledge having
established a First Investors account through execution of the applicable First Investors application. | authorize and direct my present custodian
or trustee or investment company as well as First Investors Corporation and its affiliates (“FIC”) to act in accordance with these instructions. |
certify that no tax advice has been given to me by the Custodian or FIC.

For All Retirement Accounts: | hereby acknowledge that | have received the Custodial Agreement and Disclosure Statement for the account
type selected and | adopt their provisions. | acknowledge that | have adopted a Retirement Account with the Custodian as successor custodian/
trustee, and agree to transfer/rollover only those assets which can be held in such accounts, as described in the relevant Custodial Agreement
or Disclosure Statements. | attest that this transfer/rollover will not contain ineligible amounts. | certify that no advice has been given to me by
the Custodian or FIC regarding the continuation or cessation of Substantially Equal Periodic Payments (“SEPPs”) and the continuation of
Required Minimum Distributions.

Affix Medallion Signature Guarantee Here, If Required:
Stamps qualified for a specific date and/or individual or altered
in any manner, may not be accepted.

Signature of Customer #1 Date

Signature of Customer #2, if any Date

2. Custodian Authorization:

If establishing a Retirement Account or ESA, the Bank of New York Mellon (BNY Mellon) hereby agrees to act as successor custodian. The BNY
Mellon hereby agrees to accept the ESA or retirement assets indicated in the “From” account selected in Section C and will apply the proceeds
to such type of First Investors account selected in “To” account established on behalf of the above individual. First Investors funds are not FDIC
insured, not guaranteed by the BNY Mellon or FIC, and are subject to investment risks including possible loss of principal.

Authorized Signature of the Custodian

TRA4CE-BD REV 12/15/11

Name of Customer
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